ORDINARY COUNCIL MEETING AGENDA 08 DECEMBER 2020

1.1 DRAFT ANNUAL REPORT 2019/20

Attachments: 1. Draft Annual Report 2019/20

RECOMMENDATION:
That Council:

1. Pursuant to Section 5.54(1) of the Local Government Act 1995, ACCEPTS BY AN ABSOLUTE
MAJORITY the City of Vincent Annual Report for the 2019/2020 Financial Year, included as
Attachment 1;

2. Pursuant to Section 5.27 of the Local Government Act 1995, CONVENES a General Meeting of
Electors of the City of Vincent to be held on Tuesday 2 February 2021 at 6.00pm in the City’s
Council Chambers, to present the City of Vincent Annual Report for the 2019/2020 Financial
Year; and

3. NOTES that:

3.1 the City of Vincent Annual Report may be subject to further formatting and styling to be
determined by the Chief Executive Officer, prior to publication as well as the inclusion of
the final 2019/20 Financial Statements following the finalisation of the 2019/20 Mindarie
Regional Council Financial Statements;

3.2 pursuant to Sections 5.29 and 5.55 of the Local Government Act 1995, the Chief
Executive Officer will give local public notice of the General Meeting of Electors to be
held on 2 February 2021 and of the availability of the City of Vincent Annual Report for
the 2019/2020 Financial Year and will make the report available on the City of Vincent
website within fourteen days; and

3.3 pursuant to Regulation 51 of the Local Government (Financial Management) Regulations
1996, the Director General of the Department of Local Government, Sports and Cultural
Industries will be provided with a copy of the City of Vincent Annual Report for the
2019/2020 Financial Year, inclusive of the Annual Financial Report for the same period,
and the associated Auditor’s Report.

PURPOSE OF REPORT:

To accept the 2019/2020 Annual Report and to convene the General Meeting of Electors on 2 February
2021.

BACKGROUND:

The Local Government Act 1995 (the Act) requires every Local Government to prepare an Annual Report
and hold an Annual General Meeting (AGM) of electors.

DETAILS:

The City of Vincent Annual Report for 2019/2020 is an important statutory document through which the City
communicates with its ratepayers, residents and community stakeholders. The report outlines progress
made towards strategic objectives set out in the City’s guiding strategic documents. Legislation sets
requirements for the annual report, including the need for it to incorporate the financial report and the
auditor’s report.

The Annual Report for 2019/2020 is included as Attachment 1. The attached version of the Annual Report
may be subject to formatting and styling changes to be determined by the Chief Executive Officer prior to
publication.

Section 5.27 of the Act requires the AGM be held on a day selected by the local government, and not more
than 56 days after the Annual Report is accepted by the local government.
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The process and timetable for drafting the Annual Report and arranging the AGM is largely influenced by the
receipt of the auditor’s report. The proposed date for the AGM of 2 February 2021 ensuring there is
sufficient time following approval to design and publish the Annual Report prior to the AGM.
CONSULTATION/ADVERTISING:

The AGM will be advertised via local public notice as required by section 5.29 of the Local Government Act
1995.

Once adopted the Annual Report will be posted on the City’s website and public notice given.
LEGAL/POLICY:

The Local Government Act 1995, Section 5.53 requires every Local Government to prepare an Annual
Report. Section 5.54 states that the Annual Report is to be accepted by the Local Government no later than

31 December after that financial year.

Section 5.53 of the Local Government Act 1995 states:

“6.53 Annual Reports
(1)  The Local Government is to prepare an annual report for each financial year.
(2)  The annual report is to contain:

a) a report from the mayor or president;

b) a report from the CEO;

e an overview of the plan for the future of the district made in accordance with Section 5.56
including major activities that are proposed to commence or to continue in the next financial
year;

f) the financial report for the financial year;

g) such information as may be prescribed in relation to the payments made to employees;
ha) the auditor’s report for the financial year;
hb)  details of entries made under section 5.121 during the financial year in the register of

complaints, including —

(i) the number of complaints recorded in the register of complaints; and
(ii) how the recorded complaints were dealt with; and

(iii) any other details that the regulations may require;

(iv) such other information as may be prescribed.”

Section 5.54 of the Local Government Act states:

“6.64 Acceptance of Annual Reports

(1)  Subject to subjection (2) the annual report for a financial year is to be accepted* by the Local
Government no later than 31 December after that financial year.

* Absolute majority required
(2)  Ifthe Auditor’s report is not available in time for the annual report for a financial year to be accepted by
31 December after that financial year, the annual report is to be accepted by the Local Government no

later than 2 months after the Auditor’s report becomes available.

Section 5.55 of the Local Government Act 1995 states:

“6.55 Notice of annual reports

The CEO is to give local public notice of the availability of the annual report as soon as practicable
after the report has been accepted by the Local Government.

5.65A Publication of annual reports
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The CEO is to publish the annual report on the local government’s official website within 14
days after the report has been accepted by the local government.”

Section 5.27 states:

“6.27 Electors’ general meetings

(1) A general meeting of the electors of a district is to be held once every financial year.

(2) A general meeting is to be held on a day selected by the Local Government but not more than 56 days
after the Local Government accepts the annual report for the previous financial year.

(3) The matters to be discussed at general electors’ meetings are to be those prescribed.”

Regulation 51(2) of the Local Government (Financial Management) Regulations 1996 requires every local
government to provide a copy of its Annual Financial Report to the Director General of the Department of
Local Government within 30 days of the local government’'s CEO receiving the Auditor's Report on that
Financial Report.

Given that the Annual Financial Report and Auditor’'s Report form part of the City’s Annual Report for the
2017/2018 Financial Year, it is appropriate to submit a copy of the complete Annual Report to the
Department following Council’s adoption.

RISK MANAGEMENT IMPLICATIONS

Low: ltis low risk for Council to adopt the 2019/2020 Annual Report and ensures the compliance with the
requirements of the Local Government Act 1995 Strategic Implications:

STRATEGIC IMPLICATIONS:
This is in keeping with the City’s Strategic Community Plan 2018-2028:

Innovative and Accountable

Our community is aware of what we are doing and how we are meeting our goals.
SUSTAINABILITY IMPLICATIONS:

Nil.

PUBLIC HEALTH IMPLICATIONS:

Nil.

FINANCIAL/BUDGET IMPLICATIONS:

Nil
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Acknowledgement Of Country
The City of Vincent
acknowledges the Traditional
Owners of the land, the
Whadjuk people of the
Noongar nation and pay our
respects to Elders past, present
and emerging.

We recognise the unique and
incomparable contribution the
Whadjuk people have made
and continue to make to our

culture and in our community.
We will continue to seek the
input of the Traditional Owners.

The land on which we live,
meet and thrive as a community
always was and always will be
Noongar land.

2 | CITY OF VINCENT
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The 2019-20 financial year has been a year
like no other, with the health, economic
and social impacts of the COVID-19 virus
felt not only here in the City of Vincent but
all across the world.

MAYOR'S MESSAGE

The support, care, and spirit shown in our
community during this time has been outstanding
and | thank everyone for their efforts, resolve and
resilience in collectively dealing with the impacts of
this deeply challenging public health issue.

COVID-19 prompted the Vincent Council to
quickly set a strategic pathway and decision
making framework to allow for a rapid and focused
response in a highly challenging environment. The
COVID-19 Relief and Recovery Committee was
established and the COVID-19 Relief and Recovery
Strategy led a whole-of-organisation approach to
tackling the priorities before us.

Critical relief and recovery measures were rolled
out through March to June 2020 and the 2019-
20 Budget was recalibrated in the final quarter
to support local businesses and respond to our
community's greatest needs.

Key initiatives included bringing forward asset
maintenance programs, distributing $1 million from

the Leederville Gardens Trust to Public Benevolent
Institutions, such as Foodbank WA and Uniting WA,

to assist vulnerable residents impacted by COVID-19
and realigning library and community services. Express
planning services for development applications and
in-person health advice allowed businesses to operate
in a modified format, with many providing innovative
solutions and new business models.

Our Arts Relief Grants program supported our local
artists and creatives at their time of need with grants
of up to $20,000 to create inspiring public art in
Vincent. And we worked at speed to get Beatty
Park, our sporting clubs and community groups
back up and running as soon as it was safe to do so.

Despite the challenges that COVID-19 presented,
the 2019-20 reporting year was a productive

one for the City of Vincent and there are a
number of highlights.

In 2019, we commenced consultation for our

first Public Health Plan 2020-2025. As a local
government, we play a big role in creating
environments that support healthy living and quality
of life; whether that be through maintaining parks
and playgrounds, managing waste and minimising
environmental hazards, or operating the Beatty

Park Leisure Centre, and we want to ensure that
continues well into the future.

| CITY OF VINCENT
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After months of previously unimaginable playground
closures due to COVID-19, we were excited to
commence construction of a new nature play and
active zone at Banks Reserve in June 2020. The play
space for kids of all ages blends into the beautiful
natural landscape and features Aboriginal artwork in
recognition of the cultural significance of the reserve.
No doubt this new nature play area will become a
favourite of the community for years to come.

The City's public open spaces remained an
important part of urban life and community
wellbeing in 2019-20, and we continued to focus
on improving our parks through our Pop Up Play
initiative. We created nature play in Woodville
Reserve and Beatty Park Reserve, a nature bike trail
and pop up pump track at Britannia Reserve, and
parkour spaces at Loftus Recreation Centre and
Birdwood Square.

Our vision at Vincent is to create a connected City
that puts people first, where getting around is safe,
easy, environmentally friendly and enjoyable. Our
two year 40km/h speed zone trial reached the mid-
point during the reporting year and, pleasingly, the
one year results indicate the lower speed limits have
begun to be effective in reducing speed and traffic
crashes and encouraging people to walk or cycle.
Street amenity also improved during this first half of
the trial and people reported feeling slightly safer

on the streets. As a result, we will be consulting
with our community about further expanding this
program across Vincent in 2020-21.

Anather highlight for the 2019-20 financial year was
the introduction of our latest Sustainable Environment
Strategy 2019-2024. The new strategy provides
comprehensive, positive actions for delivering a
sustainable natural and built environment for our
Vincent community, focused on the areas of energy,
transport, water, waste, and urban greening and
biodiversity. Our aim is to achieve a target of zero

net greenhouse gas emissions from our City's energy
use, transport and waste by 2030. We delivered solar
photovoltaic panels on our major buildings and half of
our passenger fleet is now made up of either hybrid or
100% electric cars.

In 2019, we also made significant progress towards
reconciliation with the launch of the ‘Innovate’
Reconciliation Action Plan (RAP), which focuses

on Aboriginal employment and procurement.

This ‘Innovate’ stage of our RAP will see the

City take proactive steps towards reducing the
inequalities that exist between Aboriginal and non-
Aboriginal people.

The City's Ranger services came back to the heart
of Leederville, relocating from the Osborne Park
Depot to the Vincent Library. This has brought a

stronger Ranger presence in and around our town
centres and neighbourhoods. And the City took
over management of the Loftus Community Centre,
ensuring that our treasured seniors continue to have
a central meeting and recreational hub to enjoy.

At the same time, our efforts to maintain high
guality core infrastructure, such as roads, pathways
and drainage, continued alongside our signature
programs like Adopt-a-Verge, tree planting and
native plant sales.

The City of Vincent Council remains focused on
achieving the best possible outcomes for the
Vincent community, despite the circumstances
we face. | thank my Council colleagues for their
continued professionalism, energy and valuable
contribution and the City's CEO and staff for their
tireless efforts during a challenging year.

Emma Cole
MAYOR
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2020 was one of the most difficult years we
will ever experience as a local government.

It was also a year which demonstrated how
committed we are to serving our community.

We started the 2019-2020 financial year in

full implementation mode of the new 10 year
Strategic Community Plan which was adopted by
Council in 2018.

The Strategic Community Plan sets out the six
priorities for how we will create a well-designed,
vibrant, leafy and sustainable 24 hour city.

In March this year the COVID-19 global pandemic
made protecting public health the number one
imperative for all levels of government.

We were ready and able to play our part in this well
coordinated response.

0 MESSAGE

We maintained key City services throughout the
pandemic due to the work we had done to create
an enabling model of service delivery and more
agile systems and processes.

Our Strategic Community Plan highlighted the
community’s call for us to be clever, creative and
courageous in everything we do.

We have embedded this into a simple three point
checklist to govern how we go about our work and
make decisions every day:

1. Clever — is this the simplest, quickest and most
cost effective way to deliver our services?

2. Creative - can we find new and different
approaches to get better outcomes for the City
and our community?

3. Courageous — can we manage the inherent risks
in being clever and creative but still take action?

Our clever, creative and courageous approach
ensured we did our part as a local government to
protect public health at the same time as doing
everything we could to support our residents,
employees, local businesses and customers from
the impact of the restrictions.

It was heart breaking to close the doors at Beatty
Park and the Library in March in response to public
health restrictions.

This low point showed how both Beatty Park and
the Library bring joy and meaning to many people.

We also learnt that it was not the buildings and
facilities that bring joy - it was our residents,
customers and staff coming together which create a
very special sense of community.

We were able to re-imagine how we could continue
to deliver joy and meaning to our customers and

| CITY OF VINCENT
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members outside of the buildings themselves
through online fitness classes, e-book loans and
Books on Wheels from the Library.

During the most severe COVID restrictions when we
were working and staying at home - many people
were able to discover their local community for the
first time.

Many people saw the often unnoticed work of
local government that creates a daily sense of
local community.

Our footpaths, parks, high standard of public health,

community networks, rubbish collection and the
friendly voice on the phone to assist with a planning
application or customer service.

Our work may be invisible to many but the year
showed that it was more important than ever.

The economic impact of the global pandemic was
profound and is continuing.

The COVID-19 Relief and Recovery Strategy we put
in place provided a strategic response to ensure we
were able to support residents and local businesses
through an uncertain and difficult period.

| commend this Annual Report to you which shows
how we were able to develop and strengthen our
staff, organisation and community networks during
a period of rapid change.

Our community is looking more and more to local

government in areas outside the traditional business

of roads, rates and rubbish.

| am pleased that the City of Vincent was up to
this challenge in 2019-2020 - and we were able to

respond quickly and innovatively to COVID-19 and
strengthen our relationships with our community,
customers and ratepayers.

| commend Mayor Cole and Council for their strategic
approach to a once in a lifetime crisis — and | thank

all our staff who showed how committed we were to
supporting our community in such a difficult time.

Dihed—

David MaclLennan
CEO
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Cr Susan Gontaszewski
Deputy Mayor
Elected 2017 - 2023

Committees:

.

COVID-19 Relief and

Recovery Committee

Audit Committee

Alternate Member of the

Metro West Joint Development
Assessment Panel (JDAFP)
Children and Young People
Advisory Group

Safer Vincent Advisory Group
CEO Performance Review Panel

Cr Jonathan Hallett
Elected 2017 - 2021

Committees:

Swian River Trust
Urban Mobility Advisory Group
Environmental Advisory Group

Cr Ashley Wallace
Elected 2019 - 2023

Audit Committee

Alternate Member of the

Metro West Joint Development
Assessment Panel (JDAP)
Member Representative

of the Western Australian

Local Government

Association (WALGA)

Emma Cole

Mayor Elected (Mayor) 2017 — 2023

Committees:

COVID-19 Relief and
Recovery Committee
Mindarie Regional Council

Cr Joshua Topelberg
Elected 2009 - 2021

Audit Committee

Member of the Metro West
Joint Development Assessment
Panel {(JDAP)

Reconciliation Action Plan
Warking Group

Tamala Park Regional Council
CEO Performance Review Panel
Urban Mobility Advisory Group

Cr Jimmy Murphy
Elected 2015 - 2019

| CITY OF VINCENT

Iltem 11.1- Attachment 1

Page 11



ORDINARY COUNCIL MEETING

15 DECEMBER 2020

R T T I T T T I T T T T T T T T

NORTH WARD

Cr Alex Castle
Elected 2017 - 2021

*  COVID-19 Relief and
Recovery Committee
* CEO Performance Review Panel
*  Urban Mobility Advisory Group
* Children and Young People
Advisary Group

Cr Joanne Fotakis
Elected 2017 - 2021

Alternate Member of the
Tamala Park Regional Council
Member Representative of

the Western Australian Local
Government Association
(WALGA)

CEQ Performance Review Panel
Safer Vincent Advisory Group
Arts Advisory Group

Cr Sally Smith
Elected 2019 - 2023

Cr Dan Loden Cr Roslyn Harley
Elected 2015 - 2023 Elected 2015 - 2019

Audit Committee

Metro West Joint Development
Assessment Panel (JOAP)
Reconciliation Action Plan
Warking Group

Environmental Advisary Group
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EXEGUTIVE
MANAGEMENT
T[AM ceo 18 Zifoﬁe:fi%’}?;gomg

John Corbellini
Executive Director Strategy and Development
19 September 2016 ongoing

Virginia Miltrup
Executive Director Community
and Business Services

3 February 2020 ongoin
Y gomng A/Director Community and Business Services

27 September 2019 to 28 February 2020

Michael Quirk
® Executive Director Community Engagement
2 May 2016 - 12 July 2019

Andrew Murphy
Executive Director Infrastructure and Environment

22 January 2018 ongoing

| CITY OF VINCENT

Iltem 11.1- Attachment 1

Page 13



ORDINARY COUNCIL MEETING

15 DECEMBER 2020

STRATEGIC COMMUNITY
PLAN MISSION AND
CORPORATE VALUES

Our Strategic Community Plan (SCP)
2018-2028 sets out a mission for
the City.

“In 2028, the City of Vincent is a leafy and vibrant
24 hour city which is synenymous with quality
design and sustainability. Its diverse population

is supported in their innovative endeavours by a
Council that says YES!”

OUR VALUES

Engaging
Listening, understanding and communicating is
the key to our success.

Accountable
We work openly and transparently to earn our
community's trust.

Making a Difference
Our work improves our community and the lives
of our residents.

OUR PRIORITIES

Our priority areas, as set out in the Strategic Community Plan, are defined below. They
have been created from the feedback received from our community and reflect our
past, present and future. No one priority is more substantial than another; each works
in concert with the others to deliver on our community’s overall vision.

Enhanced Environment

The natural environment contributes greatly to
our inner-city community. We want to protect
and enhance it, making best use of our natural
resources for the benefit of current and future
generations.

Accessible City

We want to be a leader in making it safe, easy,
environmentally friendly and enjoyable to get
around Vincent.

Connected Community

We are a diverse, welcoming and engaged
community. We want to celebrate what makes
us unique and connect with those around us to
enhance our quality of life.

Thriving Places

Our vibrant places and spaces are integral to our
identity, economy and appeal. We want to create,
enhance and promote great places and spaces for
everyone to enjoy.

Sensitive Design

Design that ‘fits in’ to our neighbourhoods is
important to us. We want to see unique, high
quality developments that respect our character
and identify and respond to specific local
circumstances.

Innovative and Accountable

The City of Vincent has a significant role to play

in supporting our community to realise its vision.
To achieve this, we will be an innovative, honest,
engaged and responsible organisation that
manages resources well, communicates effectively
and takes our stewardship role seriously.

ANNUAL REPORT 2018/19 |
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Mayor and eight (8) Councillors
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10P PROJECTS

[ ] o @ [
SUSTAINABLE ENVIRONMENT FOGO THREE BIN PUBLIC OPEN 40KM SPEED TRIAL
STRATEGY SYSTEM SPACE STRATEGY

FUTURE BEATTY PARK ACCESSIBLE CITY BANKS RESERVE LEEDERVILLE ACTIVITY
2062 PROJECT STRATEGY PLAYGROUND CENTRE PLAN
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rirearms & Ammunition

Bait &

Target Shoo

Coaching by our Accredite

ENGINEERING

Service Objective
Build, enhance and maintain community
infrastructure.

SCP Alignment
Primary SCP Priority: Accessible City

Strategic Outcome: Our pedestrian and cyclist
networks are well designed, connected and
accessible, and encourage increased use. Our
resources and assets are planned and managed in
an efficient and sustainable manner.

Key Functions

Managing and maintaining the local
transport network.

Building and maintaining community infrastructure.
Building and supporting alternative transport modes.

Service Performance 2019/20
The City of Vincent is tasked with maintaining the City's civil and building infrastructure in an economically
and environmentally sustainable manner. In 2019/20, the City maintained:

144 kilometres of roads;

260 kilometres of footpaths;

105 kilometres of stormwater drains;
3 bridges;

L ]

.

L

Building, enhancing and maintaining public
spaces.

Adopting alternative energy and water
efficiency systems,

27 public car parks;
94 bus shelters; and
Parks and reserve lighting.

| CITY OF VINCENT
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Figure 4.1: F¥Y19 operating expenses (A$) and FTE by service®

In addition, the City continued to ensure its facilities
remain fit for purpose through maintenance of

more than 80 buildings, spread across 53 sites.
These include the Administration and Civic Centre,
heritage buildings (such as the North Perth Town
Hall), Beatty Park Leisure Centre, recreational
facilities and halls, sporting clubs, child care facilities
and public toilets.

Benchmarking Measure

The City of Vincent's approach to maintaining

infrastructure in an economically and 35,6
environmentally sustainable way can be evidenced

in the PricewaterhouseCoopers’ (PWC) "Australasian

Local Government Performance Excellence Program — 796
FY19" (FY19 Report).
When benchmarked against 114 local councils from s S ==
Waestern Australia (WA), New South Wales (NSW),
Queensland (QLD), South Australia (SA) and New B Survey population
Zealand (NZ), the City of Vincent's service cast per W Gy ot Vineent
36,088 residentsyforoperatingthe:CityS roadsrand  Sam@sccmiasios sonesi e pieop el sl Bt o el B S S st e S e e S e
bridges was only $5.0M compared to an average
$8.6M. This is despite employing a similar number COVID-19 Impact and Response Actions
of Full Time Employees (FTE) in this area (Refer to The impact of COVID- 19 on the City's 2019/20 Capital Works Program was minimal, with most projects already
page 83 of PWC Report). completed prior to the COVID-19 shutdown. During the shutdown, the City's Works teams were divided into groups
to ensure continued service to the community with an increased focus on maintenance.
One benefit of the shutdown was our ability to bring forward a number of building projects while facilities
The largest area of employment at the City were closed to the public. This not only allowed for the upgrade of assets with little public inconvenience, but
is due to the size and services provided by ensured on-going employment for contractors.
Beatty Park Leisure Centre. It is unusual for
a Local Government area population size Looking ahead, a number of capital renewal programs and works have been reduced or delayed for next
to manage such a large facility. 12 months, in light of the uncertain financial future resulting from COVID-19.

ANNUAL REPORT 2018/19 |
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4

PARKS

Service Objective

Maintain and enhance our public open space to
provide a sustainable green environment for the
community.

SCP Alignment
Primary SCP Priority: Enhanced Environment

Strategic Outcome: Our parks and reserves are
maintained, enhanced and well utilised.

Key Functions

* Turf management. * Environmental programs.
» Landscape services. * Playgrounds and infrastructure.
* Street trees. * |rrigation and water management.

e Community events.

Service Performance 2019/20
The City maintains 48 parks and reserves and 106.4 hectares of parks and gardens throughout Vincent.

In 2019/20, the City delivered a number of projects to completion or near completion, including:

¢ Brisbane Street - car park upgrade (Stage 2). ¢ Charles Veryard Reserve — installation of netball
* Banks Reserve — construction of 'Active Zone'. ring/pad.

* Les Lllleyman Reserve — installation of fencing.

| CITY OF VINCENT
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Figure 4.25: Park and sporting grounds breakdown by category (hectares)

Conservation and utility
)
|

Active Space Passive Space Coastal and foreshore

Over 2019/20, our commitment to Greening
Vincent continued through a number of

Survey population

initiatives, including:

* planting of 573 trees across Vincent, including i
547 street trees and 26 park trees;

* planting of 4,000 shrubs, replenishing garden Regional
areas throughout our parks; and

* Assisting residents to convert 126 turfed or I

weedy verges into water wise native gardens

through our Adopt-A-Verge program.
City of Vincent

Benchmarking Measure
The City of Vincent continued to improve its green

Survey population
environment for the community in 2019/20, planting

City of Vincent
B Active space

an increased number of trees throughout the City
and assisting a greater number of residents to plant
water wise native gardens.

B Passive space
0 1 Conservation (bush and wetlands) and utility open space
Coastal and foreshore arsas

Reference: PWC Report pg 96

D I I I I T T R R I T T R A TR T I I AT

2018/19

2019/20

Greening Initiatives

Trees Planted 573 526 COVID-19 Impact and Response Actions
Adopt-AVerge Water Wise 126 116 COVID- 19 had an impact on Vincent's public spaces, E
Mative Gardans with reduced levels of service during the shutdown

As noted in the PWC FY19 Report, the City of
Vincent has a higher percentage of active and
passive spaces compared to the other 114 Councils
surveyed. Greening Vincent is a key focus for the
City of Vincent and, as such, it invests significantly
in maintaining these spaces for the benefit of the
community, spending $261 per resident compared
to the WA average of $183 per resident.

period, when infrastructure (e.g. playgrounds) was
not in use. However, since restrictions were lifted,
our public spaces continue to be well utilised

and maintained.

Looking ahead, a number of capital renewal
programs and works have been reduced or delayed
for next 12 months, in light of the uncertain financial
future resulting from COVID-19.

[ 01 T

Your parks

and sporting grounds
expense per resident is

A$261.0

WA median parks
and sporting grounds
expense per resident is

A$183

Reference: PWC Report pg 96
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e CITY OF VINCENT
1:’ V

WASTE COLLECTION AND REGYGLING SERVIGES

Service Objective

Delivery of the City's Waste Strategy Projects 2018-

2023, with the vision of zero waste to landfill by
2028.

SCP Alignment
Primary SCP Priority: Enhanced Environment

Strategic Outcome: We have improved resource
efficiency and waste management.

Key Functions

Domestic and commercial waste and
recycling collections.

Street and parks public waste collection.
Verge bulk waste collections (green waste
and bulky household items, including on-
demand collections).

Street and precinct cleaning.
Management of illegal dumping.
Bin/infrastructure delivery, repairs and
maintenance.

Waste education, engagement and advocacy.

Service Performance 2019/20
In 2019/20, the City achieved a waste recovery rate of 47%. The table below provides an overview of our waste

management and recovery over the past financial year.

MAIN SOURCES OF WASTE TONNAGE COLLECTED 2019/20 TONNAGE DIVERTED FROM LANDFILL 2019/20

Rubbish — green lid bin 11,614 4,745

Recycling — yellow lid bin 3,601 2,250

Bulk hard waste (junk) Collection postponed te July 2020 due to 0
COVID-19

Bulk green waste 474 474

Street litter bins 3%0 0

TOTAL 16,079 7.469

Our long-term vision is to achieve zero waste landfill by 2028. In 2019/20, the City continued to work towards this
vision and introduced a number of new initiatives to improve resource efficiency and waste management, including:

introducing new Waste Guidelines for new developments;

hosting a Household Hazardous Waste (HHW) Temporary Collection Day (TCD) event, with funding received
from the WA Local Gavernment Assaciation (WALGA);

extending the FOGO trail to Multi-Unit Dwellings (MUD), including bin tagging and engagement activities;
FOGO community consultation and engagement, including the Catalyse Waste Perceptions Survey - Waste
Services and FOGO, and aligning "pop-up” events in the community and at local schools;

hosting a number of workshops for the community, including composting workshops, cloth nappy
workshops, recycling Q&A sessions, decluttering workshops, and Plastic Free July workshops; and

waste education in schools.
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The City of Vincent also collaborated with a number of waste management related groups in 2019/20, including:

* Waste Educators Strategic Working Group (WESSG)

* Waste Management and Resource Recovery Association of Australia’s (WMRR) Metropolitan Working Group
for Waste Educators

* South Metropolitan Regional Council’s (SMRC) FOGO Steering Group

* WALGA/Department of Water and Environment Regulation’s (DWER) FOGO Steering Group

* WALGA Officers Advisory Group

Benchmarking Measure

As noted in the PWC FY19 Report, the amount of annual domestic waste collected by the City of Vincent is
relatively high compared to other councils surveyed in the report, with the City collecting 3,178 tonnes of
residual waste and 1,003 tonnes of dry recyclables compared to 1,375 tonnes and 516 tonnes respectively on
average across other surveyed councils.

Despite this, the City's overall solid waste management expense per resident is on par with the WA median
at $142 for 2019.

COVID-19 Impact and Response Actions

A number of the City’s waste services were postponed in 2019/20, due to COVID-19. These included:
s bulk hard waste service;

* Household Hazardous Wastes (HHW) Day (postponed to August 2020); and

* implementation of the FOGO Project (postponed to October 2021).

Business Continuity Planning was implemented to ensure the continued provision of essential waste collection

services while minimising the risk to public health. This resulted in additional risk-based control measures being

introduced, including:

* enhanced hygiene, safety controls and contingency measures adopted to mitigate COVID-19 risks;

* working from home for office based personnel and increased team communications via electronic means;
and

* alternate/innovative approaches to waste education, including on-line waste education workshops, forums,
and networking events.

Figure 4.13: Annual domestic waste collected (tonnes per
10,000 residents)

Residual waste

Dry recyclables
Organic/green waste |120

B Survey population
Hl City of Vincent

Reference: PWC Report pg 91

1] Ty

Your overall
solid waste management
expense per resident is expense per resident is

A$142 ||A$142

Reference: PWC Report pg 92

solid waste management
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BEATTY PARK LEISURE CENTRE

Service Objective Key Functions
To provide a place where everyone in our community can be physically active, connect with others and » Offer programs, services and opportunities for
improve their health and wellbeing. social inclusion, health and wellbeing, education
and safety.

SCP Alignment * Provide a safe, compliant, contemporary,
Primary SCP Priority: Connected Community accessible, sustainable facility.

* Provide a safe, clean, well-presented and
Strategic Outcome: Our community facilities and spaces are well known and well used. We are an inclusive, efficiently managed facility.
accessible and equitable City for all. ¢ Provide a friendly and welcoming environment

offering an efficient and consistent level of
service by knowledgeable and well-trained staff.
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Service Performance 2019/20

In 2019/20, Beatty Park saw 760,000 visitors through its doors, down from 889,000 visitors in 2018/19. This
decrease was due to the facility being forced to shut down for two months as a result of COVID-19 restrictions.
Prior to this shut down, overall membership and swim school enrolments had increased by 9% and 5%
respectively from the previous year, as outlined in the table below.

Total Attendances 889,630 T60,292

Total Members (as at 30 Feb 2020) 3,391 3,846

Total Swim Schoal Enralments (as at 30 Feb 2020) 2,284 2,370

Total Number of Fitness Classes (per week as at 30 Feb 2020) 127 129

Annual Water Consumption 27,350 KI (301 per visit) 20,992 KI (271 per visit)

Annual Power Consumption (Clesed for 2 months) 1,830,000 kwH (2,06 kwH per 1,561,000 kwH (2.05 kwH per
visit) wvisit)

Beatty Park was on track for a bumper year in 2019/20, with statistics at the end of February 2020 showing a
7% increase in total sales and a 15% increase in total attendances.

Throughout 2019/20, the City continued to partner with the Education Department through their VacSwim and
Interm Swim programs. VacSwim programs held at the Centre in October 2019 and January 2020 attracted
11,641 attendees, while the Interm Swim program saw 26,781 attendances.

A number of new programs and services were also introduced this year, including:
* Puggle baby swim classes (free sessions to introduce babies to the water)
* Senior off peak memberships (increased affordability for Seniors during quiet times)

Improvements to the Centre continued in 2019/20 and included:

* installation of new Solar PV cells in August 2019 to provide an additional 78.65 kW of energy generated,
bringing site’s total capacity to 116 kW,

* upgrading the indoor pool hall ventilation system with new variable speed fans and connection to the
geothermal bore for air heating;

* acid washing all indoor pool surfaces ;

* painting 80% of the steel work in the indoor peol hall;

* upgraded the hot water system for the pool
showers;

* installing change cubicles on the indoor pool
deck:

* replacing the carpet in Group Fitness Studio 1;

® painting Group Fitness Studios 1 and 2,

Where necessary,;

e replacing the worn rubber floor in 40% of the
Gym. The thickness of the rubber floor was also
increased to reduce sound transfer to fitness
classes in rooms beneath gym;

e changing skylights over the indoor pool; and

* replacing all roof screws.

Benchmarking Measure

The City of Vincent recognises the importance
of Beatty Park to the Vincent community and is
committed to offering programs, services, and
opportunities for social inclusion, health and
wellbeing, education, and safety at the Centre.
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Figure 4.32: Swimming pool leisure centres - percentage of facilities running council and/or commercial swim schools

SA

WA
@

Reference: PWC Report pg 99

City of Vincent Survey population NSW NZ

@ Survey population
@ City of Vincent

COVID-19 Impact and Response Actions

Beatty Park closed to the public from the 23 March to 21 May 2020, in response to COVID-19. All
memberships were put on hold during this time and the facility reopened with reduced services for the
remainder of 2019/20. |

Staff adapted to these changes by introducing a range of "Healthy at Home" workouts, food recipes and
newsletters to keep members engaged. The Swim School also kept in touch with their members through
newsletters and fun online activities.

Centre signage was redesigned to promote health and safety messages around COVID-19 for both staff and
patrons. Opening hours, booking procedures and cleaning procedures were all adapted, as new phases of the
WA Roadmap to Recovery were released.

Additional maintenance was also able to be carried out during the COVID-19 shutdown, when it did not
inconvenience any of our usual visitors.
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LIBRARY, LOGAL HISTORY & COMMUNITY GENTRE

Service Objective
Build and strengthen community and connections, provide equitable access to information, support lifelong
learning and preserve Vincent history, culture and heritage.

SCP Alignment
Primary SCP Priority: Connected Community

Strategic Outcome: We have enhanced opportunities for our community to build relationships and connections
with each other and the City. Our many cultures are celebrated and our community facilities and spaces are

well known and well used. We are an inclusive, accessible and equitable City for all.

Key Functions

¢ Library lending and information service. * Books on Wheels service.

¢ |Interlibrary loans. * Acquiring, preserving and promoting local history
* Collection management. and heritage.

* Children’s programs and events. ¢ Community Centre management and

* Adult programs and events. programming.

Service Performance 2019/20

The City of Vincent Library and Local History Centre
is a key hub for our community. Its importance was
further highlighted during the COVID-19 closure,
with many community members eagerly awaiting
the return of full services once the restrictions

were lifted.

Highlights throughout 2019/20 included:
Library

152,135 items borrowed (a decrease of 17%
compared to borrowings in 2018/19).

550 (on average) items a month delivered by
Books on Wheels.

63 Storytime sessions, attracting 1,281 children
and 965 adults.

64 Baby Rhyme Time sessions, attracting 2,099
children and 1,615 adults

62 events and seminars for adults.

25,110 eBocks/eResources borrowed {an increase
of 31% compared to borrowings in 2018/19).
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Local History Centre

» 205 photos and 19 written entries submitted
for the 2019 Local History Awards.

s 14, 976 hits on the Image Library catalogue.

* 1,135 complex enquiries answered.

* 393 people attended events in the Local

History Centre. Benchmarking Measure
* 7 radio interviews on local history topics (6PR & The City of Vincent Library and Local History Centre is a highly utilised and valued resource in the community.
ABC) and 1 national television slot (Channel 9) In 2019/20, the City outperformed other nearby local councils across a number of service areas, as evidenced
on the ‘Mystery Milkman of North Perth’. in the table below.
Community Centre 2019/2020 CITY OF VINCENT CITY OF PERTH TOWN OF CAMBRIDGE
Located in the busy Loftus Precinct, the City of Library items borrowed 152,135 130,588 146,380
Vincent Community Centre, formerly known as Iterns delivered to Books on Wheels clients 6,600 2,148 5,109
the Loftus Community Centre, provides programs, Starytime/Baby Rhyme Time attendees 7,212 5,232 3,450
activities and venue hire to residents and the eResources downloaded 25,110 48,731 36,652

wider community.

COVID-192 Impact and Response Actions

At the November 2019 Ordinary Council Meeting, The Library and Local History Centre closed to the public from 23 March to 17 May 2020, in response to
Council resolved that the City would take over the COVID 19 restrictions, and reopened on Monday 18 May with reduced services for the remainder of 2019/20.
direct management of the Loftus Community Centre
from 1 April 2020, following the end of the lease As a result, limited events and programs were offered and less library items borrowed as compared to the
held by Loftus Community Centre INC (LCCI). previous year.
Since reopening on 25 May 2020, the Community The service response to COVID-19 saw a significant increase in the Library’s online offerings, including online
Centre has delivered: Baby Rhyme Time, a series of ‘Boredom Buster’ activities, book reviews and clubs, guided meditation, and
* 11 Centre run programs per week for seniors, eResource tutorials. In addition, the City increased promotion of its online catalogue of items and introduced
averaging 900 attendances per week; ‘Stay at Home' bags of mixed items for library members to come and collect.
* 5 Centre run playgroups, with 95 families
participating to date; and During the Centre’s closure, staff focused on collection management, responding to online queries, and
* 16 permanent/ongoeing hiring groups utilising promoting the collection via social media. As a result, in April 2020 our social media platforms experienced
the Centre. record engagement of approximately 30,000 Facebook views and 6,000 instances of engagement.
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POLIGY AND PLAGE

Service Objective
Planning high quality places for a
connected community

SCP Alignment
Primary SCP Priority: Thriving Places

Strategic Outcome: Our town centres and gathering
spaces are safe, easy to use and attractive places
where pedestrians have priority.

Key Functions

* Strategy and policy development. * Strategic planning.
* Leisure planning. * Project management.
* Place management. + Community empowerment.

Service Performance 2019/20

In 2019/20, the City implemented amendments to Local Planning Policies to maintain the unique and highly
valued fabric of our established residential areas while encouraging sensitive, higher density development
in our Town Centres and along major roads. To preserve local heritage and character, we provided

heritage assistance funding and engaged with residents to identify opportunities to further protect and
enhance character.
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Public open space is an important part of urban life and community wellbeing. In 2019/20, we continued to
implement the City’s Public Open Space Strategy to improve the management, use and provision of Vincent's
public open spaces. The Banks Reserve Final Master Plan transitioned into implementation with construction
commencing on many elements including the Banks Reserve Active Zone.

In addition, six Town Teams facilitated grass-roots community led initiatives through the Town Team Grant
program, to support active citizenship. The Policy & Place team developed its third Place Plan. This Plan
governs the Mount Hawthorn Town Centre. The Plan, which was adopted in September 2019 and guides
the direction of funding and resources in the Mount Hawthorn Town Centre. The document outlines major
initiatives that will foster community connection and economic sustainability.

Benchmarking Measure

Strategies or Plans Developed or Reviewed 3 5
Policies Developed or Reviewed 4 3
Engagement Workshops Facilitated 8 6
Heritage Assistance Funding Provided $37,000 $40,000
Heritage Assistance Fund Applications Processed i 17
Town Team Roundtables 8

Town Team Grant Funding Provided $36,566 $52,500
Town Team Grant Applications Processed 1 10

COVID-19 Impact and Response Actions

The Policy & Place team assisted with the development of the COVID-19 Relief and Recovery Strategy. The
implementation of phase 1 and phase 2 were supported by an Implementation Plan, which was a 'living
document’ updated twice weekly. The Policy and Place team were responsible for the delivery of 9 response
and relief measures contained within the Implementation Plan. These pertained to sourcing grant funding
and sponsorship opportunities for businesses and community groups, facilitating safe dining throughout town
centres including outdoor dining and utilising cash in lieu parking funds.

The City's service delivery was impacted by COVID-19, with Place Management services reprioritised to focus
more on community and business support during this time.

To support business owners navigate the ever
changing landscape, a dedicated webpage was
created to link businesses to reputable sources of
information regarding COVID-19. In addition, a
Business Directory was established and Business
e-newsletters circulated to share accurate, up-to-
date information and assist business owners to
navigate the COVID-19 landscape.

The City also undertook Business Health Checks to
gain a better understanding of how local businesses
were faring, adapting and evolving during this
unprecedented time.

With this shift in priorities, some projects were

deferred to 2021, including:

* Heritage Strategic Plan

¢ Urban Design Concept for View Street Car Park
and Surround

* Woodville Reserve Master Plan

s Axford Park Upgrade

* Review of the Economic Development Strategy
2013-16
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DEVELOPMENT & DESIGN

Service Objective

Creating and maintaining vibrant and

sensitively designed places to support the growth
of our community.

SCP Alignment
Primary SCP Priority: Sensitive Design

Strategic Outcome: Our built form is attractive
and diverse, in line with our growing and
changing community.

Key Functions

* Providing specialist advice and empowering the community to inform planning proposals.

¢ Decision making and processing a range of planning applications in accordance with the legislative planning
framework.

* Engaging with the City's Design Review Panel to improve the quality of developments.

* Participating in State Administrative Tribunal appeals with respect to planning decisions.

* Providing insight in the implementation of the planning policy framework to enable continual improvement.

Service Performance 2019/20

In 2019/20, the City of Vincent received 453 development applications, with an average 60 days taken to
determine development applications. This was a 30% reduction in processing time compared to 2018/19. In
total, 212 new dwellings were approved over the last financial year.

2019/20 2018/19

Total Development Applications received 453 515
Total Development Applications Determined 417 477
Average Number of Days to Determine Development 50 84
Applications

Total Number of New Dwellings Approved 212 330
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In 2019/20, the City of Vincent introduced the online This is a significant achievement, considering the City of Vincent undertakes a higher volume of determined
lodgement of planning applications through the development applications per 10,000 residents compared to over 100 other local councils surveyed in the
City's website to enable planning applications to be PricewaterhouseCoopers’ (PWC) "Australasian Local Government Performance Excellence Program FY19"
processed electronically from start to end and provide (FY19 Report).
greater transparency, access to information, and ease
of application for residents. There has been a strong COVID-19 Impact and Response Actions
uptake of applications online, since its introduction. COVID-19 had no impact on service delivery or the number of development applications submitted
in 2019/20.
Benchmarking Measure
The City of Vincent adheres to a 60 day statutory The online lodgement of development applications and electronic assessment process minimised disruption
timeframe to determine development applications for our customers and our duty planner remained available to respond to general enquiries for customers
that do not require advertising and a 90 day during business hours, while working remotely.
statutory timeframe to determine development
applications that are advertised for public comment. In response to COVID-19, the City put in place development approval exemptions for local businesses to
adapt their operations, including change of use. Increased delegation from Council was given to process
In 2019/20, the City’s performance against these applications more expediently under delegated authority.

timeframes improved on previous years, as outlined
in the table below.

Figure 4.36: Volume of determined development applications per 10,000 residents

PERCENTAGE DETERMINED UNDER 90 DAYS

80% City of Vincent  Survey population NSW NZ SA WA
63%

Planning or development
approvals

39%

29%

1617 17/18 18/19 19/20 . e .
Integrated or building permits
DATA OBTAINED FF /ARE *AUTHORITY"

Reference: PWC Report pg101
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BUILT ENVIRONMENT & WELLBEING

Key Functions

Service Objective

Working together as a team to monitor, investigate
and ensure risks relating to building safety,
amenity and public health are addressed and

to promote an enhanced built environment and
community wellbeing.

SCP Alignment
Primary SCP Priority: Innovative and Accountable

Strategic Outcome: A safe and healthy environment
for our community.

Community advice, response and empowerment relating to development and wellbeing.
Environmental health, planning and building investigations and compliance.

Menitoring risks of food businesses, swimming pools and other health and building areas.

Decision making relating to building permits, events, new food businesses and other health approvals.
Continuous improvement of environmental health, building and compliance frameworks.

Public education and public health planning.
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Service Performance 2019/20
In 2019/20, the City delivered many environmental health, building and compliance services and projects,
as outlined below.

Building Services

2019/20

Total Building Applications received 687
Total Building Applications determined &87
Total Certified Building Applications determined 43
Total Uncertified Building Applications determined 256
Total Mumber of New Dwellings Approved 73
Building applications refused, withdrawn or cancelled 15
Building applications received incomplete or non-compliant — requiring further information to assess 351

and determine

Total value of projects included in building applications $241.9M

In May 2020, strata applications used for the registration of strata lots became obsolete, creating a more
streamlined approval process for strata lots under the current process.

The number of building applications in 2019/2020 was lower than in 2018/2019. Despite this, the cost of total
building project value increased by 42.8%. This was due to the City receiving applications for more high value
mixed-use developments.

The City’s Building Services also inspected 166 of the 923 registered private pools within the City of Vincent
throughout the 2019/20. Safety barriers are required to be inspected at least once every four years to ensure
they are compliant and continue to be effective in restricting access by young children.

Compliance
The City of Vincent’s Compliance Officers are tasked with monitoring and investigating compliance with
planning and building regulations and requirements.

In 2019/20, the City's Compliance Officers investigated 324 building and planning complaints made by
City ratepayers and residents, and issued 11 planning infringement notices, three planning directions and

22 building orders. Two prosecution cases were
finalised and both resulted in successful convictions
in response to planning and building offences.

Health

The City monitors and manages risks relating

to public and environmental health, safety and
amenity (such as noise, water and air pollution;
substandard buildings, asbestos, communicable
disease, pests and food safety) are addressed and
managed. This involves the City's Health Services
engaging in advisory, monitoring, investigation and
surveillance activities to promote good practices in
the community and with businesses.

In 2019/20, our Health Services team undertook the
following assessments:

ITEM | 2019/20

Health customer concerns investigations 766
Food Business on-site assessments 923
Public Building onsite assessments 84
Recreational water sampling 321
Lodging House on-site assessments 19
Liquor applications 46
Ternporary Food Stall Permits issued for 237

public events

As environmental health risk managers, the team
also assist in facilitating safe and suitable events.
As we continue to transition to the risk based
framework of the Public Health Act 20164, the
Health Services team are pivoting service delivery
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to provide the Vincent community an agile and
educative approach to environmental health risks.

In the second half of the year, the team commenced
the development of the City's Public Health Plan
2020-2025. Despite the global pandemic, this key
project progressed, including engagement with

the community and key stakeholders in order to
complete a draft of the Plan.

Benchmarking Measure

Building applications are to be determined within
10 days for certified building applications and 25
days for uncertified building applications. This

is measured by the total number of refunds of
building application fees issued. In 2019/20, the
City was not required to issue any refunds.

The Compliance Team assesses each matter on

its merits and in accordance with the City’s risk
management framework. Extensive processes and
procedures are in place to ensure matters are dealt
with consistently and effectively.

Health Services overall performance is gauged
on the quality of services delivered to the
community. The team played a pivotal role in the
City’s COVID-19 response and recovery, which
significantly disrupted normal service delivery
during the 2019/2020 financial year.

A proactive review of the suite of services delivered to our regulated food business community was undertaken
against the outcomes of the Australian Auditor General's Report — ‘Regulation of Consumer Food Safety by
Local Government Entities’, June 2020. This found that effective systems are in place to enable sound decision
making and a risk-based approach to assessment and compliance activities.

COVID-19 Impact and Response Actions

Public health is a key responsibility of the City of Vincent's Built Environment and Wellbeing team. This
team was responsible for coordinating the City's response to the COVID-19 pandemic. The team includes
Environmental Health Officer's who are authorised to monitor public health in accordance with the Public
Health Act 2016; and focused on supporting the Vincent community to adapt to changes, while ensuring
public health assurances were in place.

Coordination of the COVID-19 response included reporting to the COVID-19 Relief and Recovery Committee
of Council on a weekly basis during restrictions, moving to fortnightly and then monthly since July. The team
were responsible for providing up to date public health advice and ensure this was embedded in the City's
services, projects and programs.

Local businesses and community members were actively engaged by the City during the COVID-19 pandemic
response to communicate the directions of State and Federal Government around social distancing and
closure orders. The City’s Officers visited over 250 businesses during the height of the pandemic, providing in-
person assistance to the Vincent Community during a time of uncertainty.

Building Services experienced no reduction in the demand for building approvals in 2019/20 and actually saw
an increase in applications in April 2020. There was also minimal impact to the City's compliance services, with
no reduction in demand for planning and building compliance investigations throughout 2019/20.
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RANGER SERVICES

Service Objective
Ensure a safe and accessible city for all.

SCP Alignment
Primary SCP Priority: Innovative and Accountable

Strategic Outcome: Measure and respond to the
level of community satisfaction with the City.

Key Functions
* Parking and traffic management. * Public amenity management.
* Animal control. * Emergency management.

Service Performance 2019/20
The City's rangers provide a variety of services to help create a safer Vincent community, including dog control,
security and parking.
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Key Performance Statistics 2019/20

Total Number of Animals Registered in the City of Vincent 4,417
Animals Registered in 2019/20 1,407
Dog Complaints Issued and Dealt with by Rangers 400
Parking Revenue $4,409,660
Parking Infringements Issued 20,407
Residential Parking Permits Issued 10,673
Road and/or Footpath Obstruction Permits Issued 363

Benchmarking Measure

The City of Vincent’s Ranger Services focused on increasing the uptake of the EasyPark parking system
throughout 2019/20. The number of users of the app and the percentage of EasyPark revenue against total
parking revenue continued to grow 2019/20, as outlined in the tables below.

TOTAL NO. OF 1ST TIME USERS EASYPARK % OF REVENUE
25000 21922 21260 0% 16% =
20000 15%
a,
15000 14367 11%

10000
5000

17/18 18/19 19/20 17/18 18/19 19/20

COVID-19 Impact and Response Actions

In response to COVID-19, the City of Vincent Rangers shifted their focus from event preparation and servicing
parking areas to educating the community on physical distancing measures, patrolling alfresco areas, parks,
playgrounds and reserves and ensuring traders were abiding by alfresco restrictions. Our rangers continually
monitored updates from police and provided assistance, where required, when rules around physical
distancing were being ignored.
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L84

MARKETING, CULTURE & ARTS AND

* Community development.

e Artand culture.
cn M M ” N ITY PA RTN [ RS H I PS *  Community facility bookings and leases.

* Civic functions.
* Major event delivery.

Service Objective « Communications.
Delivery of the City’s communication tools, messages and cultural and community outcomes » Community consultation.
SCP Alignment Service Performance 2019/20
Primary SCP Priority: Connected Community Throughout 2019/20, the City of Vincent

maintained its 1 recreation facilities and held 18
Strategic Outcome: We are creating a culturally rich and vibrant community by embedding creativity into events to celebrate our City's diversity. This included
everything we do. We will inform and develop community partnerships to seek input into decision making. 10 events aimed specifically at youth and 4 events
We make sure that facilities and groups have the support and infrastructure to grow. for seniors.
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The City has a diverse, engaged community who value the arts and participating in communal events that Arts and Activation

create a sense of local identity and place. The following art projects were undertaken by the
City of Vincent in 2019/20.

In 2019/20, the City also launched its Platform Project pilot; an experimental community led art initiative where

creatives of all ages and backgrounds are encouraged to explore and experiment with their art form in the public Lightbox Laneway Gallery
realm. Down the laneway between St Michael's Restaurant
and Orno Interiors (near 483 Beaufort Street,
We also provided more than $120,000 in community grants, as outlined below. Highgate), the City of Vincent installed eight
() ightox cabinars that provid artiss he
Collaborative grant to address homelessness $85,000 opportunity to exhibit their works for three (3)
Community support grants $16,530 months of the year.
Seeding grants $16,887
Donations to local non-profits $3,500 In 2019/2020, the following artists exhibited their
TOTAL $121,917 works at the Lightbox Laneway Gallery:
e QOlive Lipscombe
Festivals and Events * Planet Books Poetry Project
In 2019/20, the City provided sponsorship of $252,815 to support to 13 major community events held in * Tahnee Denholm
Vincent. Three events were cancelled due to COVID-19, with two of those events taking place in 2020/21.
It is estimated these events were attended by around 120,000 people in total, as outlined below. Murals
Four murals were created in 2019/20, in the
Events Sponsored in 2019/20 following City of Vincent locations:
EVENT AMOUNT SPONSORED | ESTIMATED ATTENDANCE e Matthew Wong Talking Benches’ at North Perth
Perth International Revelation Film Festival $18,000 10,000 Common.
PrideFest Fair Day $10,000 10,000 * Trevor Richards mural, Douglas Street \West Perth
Perth International Jazz Festival $30,000 5,000 (co-funded by Holmes a Court Gallery).
Lunar New Year $7,315 5,000 * Pippa Scheepers transformer box on Egina
Neon Picnic (cancelled due to COVID-19) $5,000 carried forward Street Mount Hawthorn.
Hyde Park Fair $15,000 45,000 e Rae Street Play Street mural by Jerome
St Patricks Day Parade and Family Fun Day (cancelled due to COVID-19) $20,000 carried forward N/A Davenport and local children.
City of Vincent Match and Family Fun Day (cancelled due to COVID-19) $7.500 carried forward N/A
Leederville Connect Events $40,000 10,000
Morth Perth Halloween $15,000 5,000
Mt Hawthorn Hub Events $40,000 10,000
Beaufort Street Network Events $30,000 10,000
MNorth Perth Commaon Activations $15,000 10,000
TOTAL $252,815 120,000
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Partnerships

The City of Vincent partnered with the following organisations to deliver arts events for the

community during 2019/20:

¢ Perth International Jazz Festival - a Vincent community stage was included as part of the 2019 Perth
International Jazz Festival, showcasing local musicians.

* Perth Festival - the City partnered with Perth Festival to host LitCrawl on Beaufort Street, a free community
literary event as part of the Literature and Ideas program.
* Paper Mountain delivered a workshop series and exhibition as part of their City of Vincent-funded Forward

Bound Gallery Program.

* Pride WA delivered live painting at Fairday 2019, funded by the City of Vincent.

City of Vincent Film Project

In partnership with Revelation Film Festival, the City of Vincent funded three filmmaking teams to create short
documentaries about elements of life in Vincent. Delivery of the films was delayed by COVID-19 and the
Revelation Film Festival was rescheduled to December 2020.

The films awarded funding in 2019/20 were:

Spirit of the Streets - this documentary will tell the story of the Spirit of the Streets community choir as they

prepare for their first big gig of the year.
* Producer, Director — David Downey
* Editor — Cat Albright-Peakall

* Sound - Erin Devinish

Raising Joey - this story is about rescued kangaroo joeys and their adoption by human carers. Presenting
this documentary is Alex Cearns OAM, a world-renowned animal photographer and advocate for rescued

Australian animals.

* Producer - Jennifer Friend

* Writer/Director — Stephen Bartley

* Cinematographer — Andrew Silberstein

* Editor and Sound - Kaela Halatau
* Talent — Alex Cearns OAM

These Walls — giving the provocation 'if these walls
could talk...' to various owners and inhabitants

of unique, architecturally interesting or palpably
intimate buildings, These Walls is a short poetic
documentary that will bring these stories and their
essence to life through dance and sound design.

¢ Producer - Sophia Vertannes

* Writer/Director - Brodie Rowlands

* Cinematographer — Alice Stephans

¢ Sound - Zain Awan

Platform Temporary Art Project

From June - October 2019, the City provided
artists and creatives at all levels the opportunity
to explore, experiment, develop and share their
temporary artwork, projects and ideas within
the public realm.

Axford Park, Mount Hawthorn, and a stretch of
footpath on William Street, Northbridge were used
as pilot project sites. The City gave full artistic
freedom in all of its forms, including drawings,
textiles, paintings, murals, installations, and
performance, to anyone who wanted to be involved
and encouraged the process of testing and trialling
creative ideas in public spaces.
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Communications
In 2019/20, the City of Vincent maintained and managed 7 websites:

» City of Vincent * Events Seasonal
* City of Vincent Library » Staff Intranet
* Beatty Park Leisure Centre * Councillor Portal

* Imagine Vincent

In addition, the City regularly communicated and engaged with the community and key stakeholders through its
13 different social media channels and regular e-newsletters, sent to 6,197 subscribers.

Benchmarking Measure
The City continued to deliver vital funding and support to the local arts and event community throughout
2019/20, despite the impacts from COVID-19.

2019/20 | 2018/19

Community Grants Funding $121,917 | $121,917
Event Sponsorship $252,815 | $229,450
Event Attendance 120,000 150,000

COVID-19 Impact and Response Actions

The arts community plays a huge part in making Vincent unique and artists were significantly impacted by the
COVID-19 pandemic, with physical distancing restrictions leading to event and project cancellations, loss of
income and loss of job security.

To assist our local artists and creatives during this time, the City of Vincent offered grants of up to $10,000

to create inspiring public art in Vincent that reflects the experience of living through a life-altering global
pandemic. The City was able to offer these grants by drawing on $500,000 of reserve arts funding collected
through the Percent for Art policy cash-in-lieu contributions. The grant money represents the contributions of a
significant number of developers who recognised the need for public art in the community.

In addition, the City developed an online COVID-19 portal to manage the large volumes of content that impacted
various stakeholders. The portal provided a central location for all COVID-19 communications and campaigns,
delivering up-to-date information for community members on the public health updates that directly impacted them.
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CUSTOMER SERVICE

Service Objective Service Performance 2019/20

Providing an outstanding customer experience. In 2019/20, the City of Vincent embarked on a customer service improvement project to deliver a blended
experience for the customer through an enhanced online presence combined with the traditional counter and

SCP Alignment over the phone service.

Primary SCP Priority: Innovative and Accountable
The City's Loftus Precinct Community Centre project commenced in May 2020, with the Customer Service
Strategic Outcome: Our community is satisfied with Centre and cashier relocated from the Administration building to the Vincent Library.
the service we provide.
A trial of a new customer relationship management system (CRM) was also launched in May 2020 to facilitate
Key Functions greater reporting ability for select departments at the City of Vincent.
* Customer service and advice.
* Cashiering. COVID-19 Impact and Response Actions
COVID-19 had a significant impact on the City of Vincent's Customer Service team, who were forced to
work remotely during both the shutdown period and closure of the Administration building. All services,
including the call centre, development applications, parking permits, payments, and the provision of general
information continued with the team working from home.

Despite the interruptions resulting from COVID-19, the City successfully managed to launch a new Customer
Relationship Management System (CRM).
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CORPORATE STRATEGY AND GOVERNANCE

Service Objective
To facilitate strategic, compliant and sustainable decision making and outcomes.

SCP Alignment
Primary SCP Priority: Innovative and Accountable

Strategic Outcome: Our community is aware of what we are doing and how we are meeting our goals.

Key Functions

* Manage the frameworks required to deliver on the City's strategic objectives, ensure legislative compliance,
and risk management.

* Provide advice and support to Council in a timely, accountable and compliant manner

* Facilitate and sychronise effective and successful delivery of project management, corporate performance
and business improvements

* Pursue opportunities for environmental sustainability, organisational improvement and increased efficiencies.

* Manage the City's land to maximise financial return and community benefit.

Service Performance 2019/20

In 2019/20, the City of Vincent’s governance,
corporate strategy, land management and
sustainability highlights were:

Developing a Corporate Calendar and
formalising the internal decision making process.
Commencing live streaming public question time
during Council Briefings and Meetings.
Identifying land holdings that could be sold

or developed and commencing community
consultation in respect to the possible sale or
development of a number of parcels of land.
Naming four (4) laneways and formalising

the management of a number of privately
owned rights of way through transfer to the
State Government.

Negotiating a new long-term lease with the
Minister for Works in respect to the building
occupied by the Department of Local
Government, Sport and Cultural Industries.
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* Reviewing and updating the City’s commercial lease management approach, including the preparation of
contemporary lease precedents.

* Developing and implementing a Risk Management Framework that has established a clear risk
management assessment and reporting process. The framework includes an updated Risk Management
Policy and Internal Procedure, risk appetite and tolerance statements and a corporate risk register which is
reported to the Audit Committee. Further risk management training will be provided to relevant staff.

* Participating in the Australasian Local Government Performance Excellence Program and identifying areas
for improvement.

* Developing a Governance Framework and new policy and procedure templates.

* Delivering a successful pilot project for Corporate Process Management.

* Developing a Project Management Framework to enable continuous improvement and organisational
learning on project management.

* Developing a Vincent Ideas Program to encourage all staff to identify business improvements and
efficiencies. This has so far resulted in 44 ideas submitted, with 12 ideas already implemented and the
remainder pending implementation and/or prioritisation.

* Implementing actions contained within the City's Sustainable Environment Strategy (SES). Major progress
was made in reducing greenhouse gas emissions through increased use of renewable energy and energy
efficiency across numerous City-owned sites and facilities, including:

* completion of solar installations under phase 1 of the City’s Solar PV program;

* feasibility assessment of phase 2 of the Solar PV program (installations commencing 2020/21);

* upgrade of Beatty Park Leisure Centre indoor space heating to geothermal energy;

* upgrade of Beatty Park Leisure Centre hot water systems to high efficiency modular units; and
* multiple building and public space LED lighting upgrades.

Benchmarking Measure

The City of Vincent has made improvements in its efforts to engage with Council on issues earlier and more
effectively. This has resulted in more efficient and effective decision making, as demonstrated in the table below,
which shows a significant reduction in meeting time and the percentage of officer recommendations that are

amended by Council. The overall percentage of reports approved en bloc by Council has also increased as a result.

COVID-19 Impact and Response Actions

The COVID-19 pandemic resulted in the transition to eMeetings for Council Briefings and Meetings by the end of
March 2020. The City prepared the COVID-19 Relief and Recovery Committee Terms of Reference, which enabled
efficient and effective decision making during the emergency period. Community engagement was facilitated
through the Council decision making process through an online video-conference format for the meetings, with

COUNCIL MEETING STATISTICS
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members of the public allowed to provide written
questions prior to the briefings and meetings.

In response to COVID-19, the City also reviewed
and allocated financial assistance for City tenants in
line with the national and state Code and legislation
and assisted in the allocation of funds from the
Leederville Gardens Trust to local charities.

COVID-19 resulted in the cancellation of a number
of community events and activities, including the
Native Plant Sale and Sustainability Pop-up-Hub.

A number of projects were also deferred due to

COVID-19, including:

* energy efficiency upgrades at some locations;

* new active transport initiatives;

« full implementation of the City's centralised
irrigation control system;

* some planting activities to enhance habitat
and biodiversity.
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FINANGIAL SERVIGES

Service Objective

High performing financial function, delivering
value through sound financial management
and collaboration.

SCP Alignment
Primary SCP Priority: Innovative and Accountable

Strategic Outcome: Our community is satisfied with
the service we provide.

Key Functions

* Financial management.
* Rates management.

* Procurement.

Service Performance 2019/20

In 2019/20, the City of Vincent continued to deliver
sound financial management. This included moving
to a more agile and interactive budget process in a
COVID-19 environment, which invelved a number
of workshops with Councillors and Administration to
determine the 2019/20 budget.

Benchmarking Measure

As noted in the FY19 PWC Report, the City of Vincent's performs favourably compared to other councils
surveyed in the report when it comes to the annual budget process and collection of rates and annual charges.

The City's annual budget process took 113 days compared to the survey average of 145 days.

Figure 2.10: Total elapsed business days for the budgeting process

¥ Council jurisdiction w

: NSV median (132)

NSW LOTmQimsimim n il
1 NZmedian {201)
NZ i (NI JUR— 226
: SA median {148)
sA F1TI8 TTH I l 130
] I'u"u'.-"'\ T _.dian (120) _
wa UL W | [ e |
Cl) 5|0 1TIJD 1!130 260 2%0 3U|ﬂ ?%0 40ID+

-+ 1 g
29% of all respondents I T1% of all respondents
are equal or lower are higher

Survey population Median W City of Vincent

n=114

Reference: PWC Report pg53

16 | CITY OF VINCENT

Iltem 11.1- Attachment 1

Page 49



ORDINARY COUNCIL MEETING

15 DECEMBER 2020

By the first half of the financial year, the City had
collected 82% of its rates and annual charges
compared to the WA average of 79% and 60%
across all councils surveyed.

The efficient collection of rates and annual charges
allows the City of Vincent to better manage and
allocate its cash flow and working capital for the
benefit of the Vincent community.

COVID-19 Impact and Response Actions
During COVID -19 the City of Vincent's Finance
tearmn were forced to innovate and go paperless.
This resulted in greater efficiencies while also
enabling business to continue as usual.

Figure 2.11: Proportion of total elapsed budget days by stage

Survey population
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W W Budget delivered ta senior management and approved
W W Council approval obtained

W = Budget finalised and loaded into accounting system Reference: PWC Report pg53
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HUMAN RESOURCES

Service Objective

Create an environment where our people feel safe, are able to grow as individuals and professionals and create
a culture that leads by example through our values and commitment to the City's strategic plans. Attract,
develop and retain talent.

SCP Alignment
Primary SCP Priority: Innovative and Accountable

Strategic Outcome: Our resources and assets are planned and managed in an efficient and sustainable manner.

Key Functions

* Attraction and recognition. ¢ Health, safety and wellbeing.
* Organisational development. ¢ Equity and diversity.

* People, safety and capability processes.

Service Performance 2019/20

The Human Resources Team developed the City's
Workforce Plan 2020/2021, which outlines the
City's key objectives and workforce initiatives to
ensure the City has the right people, with the right
skills now and into the future. The next step is to
develop a five year Workforce Plan that aligns with
the City's Long Term Financial Plan and Strategic
Community Plan priorities. This will enable the City
to address skills shortages, improve productivity and
make informed workforce decisions in a constantly
changing environment.
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Other Human Resources initiatives to support

employee engagement, development and

performance implemented in 2019/20 include:

* employee engagement survey;

* new recruitment, selection and appointment
procedure;

¢ new Individual Action Plan (Performance and
Development Review (PDR)) process and forms;

* new induction program for employees; and

* new annual compliance modules.

Benchmarking Measure

The City of Vincent scored highly across a number
of areas in its 2019/20 employee engagement
survey, as outlined below.

Per our employee engagement survey for
Fy 2019/2020:

Team Work Worlk/Life
90% Balance 89.5%
Organisational . .
C s Job Satlifactlon
88% 88%
(+]

The City has a continued focus of gender equality
and implementing initiatives to attract women in all
roles. As such, 52% of the City's workforce is female
compared to an average 47% of the other local
councils surveyed in the FY19 PWC Report.

52%|47%

of your of the surveyed
workforce is workforce is

female female

Proportion of women
across all councils

N P

57%

Reference: PWC Report pg28

COVID-19 Impact and Response Actions
COVID-19 resulted in 70% of the City's workforce transition to working from home,

To support the health, safety and wellness of employees, essential service employees working on site were
educated on COVID-19 reguirements, including social distancing and hygiene requirements.

Our Sick leave
rate was lower than
our peers

3.9 Sick Leave Days
a Year across the
workforce

Compared to 5.9 Sick
Leave Days a Year across
Local Government

The City also developed a number a processes and initiatives to support staff during this time, including a
working from home checklist, leave policy during a pandemic, mental health and wellness staff plan, dedicated
staff information website on COVID-19, redeployment plan, and a number of useful resources for leaders and
staff to access during this challenging time.

A COVID-19 Employee Survey was also initiated to help the City monitor the pandemic and adapt how we
work to protect employees’ health, safety and wellbeing.
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INFORMATION AND COMMUNICATIONS TECHNOLOGY (ICT}

Service Objective Key Functions
A workforce and community that is digitally-enabled ¢ Information governance, security and strategy.
to be mobile, responsive, smarter and safer. * Freedom of information.
* Records management, awareness and training.
SCP Alignment ¢ Technology analysis, strategy, planning and implementation.
Primary SCP Priority: Innovative and Accountable » Communications assets (infrastructure and systems) governance and operational support.

* Global information systems (GIS) governance, operations and strategy.
Strategic Outcome: We have enhanced

opportunities for our community to build Service Performance 2019/20

relationships and connections with each other and In 2019/20, the City of Vincent implemented several initiatives to enable staff to remain efficient while working
the City. We encourage innovation in business, remotely via secure connections to the City's computing network. To support the greater movement of City-
social enterprise and imaginative uses of space, owned ICT devices, ICT asset management was also improved to effectively track equipment and ensure that
both public and private. licensing is efficiently managed.
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i

In addition, process mapping helped move internal processes into an electronic workflow, reducing printing
and paper-based activities.

To mitigate against cybersecurity risks, the City of Vincent also developed an Information Security
Management System (ISMS) in 2019/20. The ISMS is a written framework that guides the City's cybersecurity
program. Cybersecurity and privacy measures are implemented to guard against unauthorised access to,
alteration, disclosure or destruction of data and systems. This includes protection against accidental loss or
destruction.

Benchmarking Measure
The City continues to be able to deliver on its ICT objectives and supports Vincent's workforce and community
in an efficient and cost-effective way.

As noted in the FY19 PWC Report, the City of Vincent employed 2.3 FTE IT staff per 100 employees in 2019,
compared to the WA average of 2.9 FTE IT employees. In addition, the City’s IT spend per employee was
$5,233 compared to the state average of $7,608.

COVID-19 Impact and Response Actions

COVID-19 had a significant impact on the City's ICT, with all office staff transitioned to working from

home within the space of a week. To facilitate this, a number of projects were fast tracked to provide new
technologies for the remote workforce. This successful transition has opened the door to ongeing changes to
infrastructure, devices, printers, paper use and desk phones going forward.

IT staff per 100 employees A

rie T Fria

WA POOUDITON FeSponke @ Cy of WIncent

IT - IT spend per employee A

FY e
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Reference: PWC Report pg5%
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PROJECTS DELIVERED

In 2019/20, the City of Vincent implemented

and worked towards completing a number of projects
and initiatives through its Corporate Business Plan (CBP).

Progress against these projects is outlined below.

‘‘‘‘‘
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TITLE OF WORKS DESCRIPTION OF WORKS RESPONSIBLE AREA 2018/19 ACTION TOWARDS COMPLETION

1.1 Sustainable Environment Strategy | Review and implement the Sustainable Environment CEOQ's Office

i Strategy in liaison with Council’s Environmental

| Advisery Group.

| 1.2 Minimise Single Use Plastics Implement the recommendations of the single use CEO's Office
plastics investigation completed in 2017/18 relating to

| advertising banners; bottled water; balloons; event waste;

! and disposable plastics used within the City's hired and
leased facilities.

1.3 Solar Photovoltaic Panel Installation of large-scale solar photovoltaic panels at Infrastructure and Environment
Systern Installation various sites.

1.4 Water and Energy Implementation of various water and energy efficiency Infrastructure and Environment
Efficiency Initiatives measures across City buildings.

1.5 Three Bin Food Organics Delivery of a three bin FOGO collection service to Infrastructure and Environment
Garden Organics (FOGO) approximately 16,500 households.

Collection System

Draft Sustainable Environment Strategy and Implementation
Plan approved for community consultation in May 2019
Presented to Council for final adoption in July 2019

All scheduled projects completed in 2019/20 and budget set
aside to continue the project in 2020/21.

Two of four installations were completed in 2019/20 (Library
and Depot). The remaining twa installations (Administration and
Beatty Park Leisure Centre) were completed in August 2019,

Projects completed in 2019/20 include:
* LED lighting to:
-

Royal Park Hall

Venebles Park

Beatty Park Reserve

Brigatti Gardens

Stuart Street Reserve

Britannia Road Reserve Pavilion
Leederville Oval Car Park
Administration Building

The Avenue Car Park

* External shade structures to the northern facade of the
City's Administration Building; and
* 100% block out blinds to the North Perth Town Hall

Project deferred until October 2021.
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TITLE OF WORKS
ACCESSIBLE CITY

2.1 Prepare an Urban Design
Concept for View Street Car Park
and Surrounds

2.2 CarParking Strategy and
Integrated Transport Plan

2.3 Implement 40km/h Speed
Zone Trial

2.4 Prepare a Right of Way Hierarchy
Study/Strategy

2.5 MNew Signalised Pedestrian
Crossings Program

2.6 Bicycle Network

2.7 Road Maintenance Programs

2.8 Traffic Management
Improvements

2.9  Car Parking Upgrade/
Renewal Program

2.10 Charging Point at Banks Reserve

2.11 Parking Permit Technology

2.12 Review and Uprgrade the City’s
Parking Management Systems
and Infrastructure

DESCRIPTION OF WORKS

Prepare an urban design concept and business case for
improvements to the View Street Car Park and adjoining
View Street road reserve, in order to enhance the amenity
and attractiveness of the area and pedestrian connectivity
between View Street and Angove Street. As reported to
Council in July 2017.

Review the City's Car Parking Strategy and prepare an
Integrated Transport Plan.

Undertake community consultation to determine the level
ot community support for implementing a 40km/h speed
zone trial in the south of Vincent. Subject to community
support and Council approval, implement the trial in
2019/20.

Prepare a Right of Way Hierarchy Study/Strategy in
response to 2017/18 Community Budget Submission 8.7.

Install new signalised pedestrian crossings.

Design and implementation of the Bicycle Network Plan -
includes pathways and bike lanes.

Road maintenance and upgrades, including State
Blackspot, Local Roads, Metropolitan Regional Roads and
Roads to Recovery Programs

Various traffic management improvements.
Various car park improvements.

Request to have a power point installed along the Banks
Reserve river foreshore for recharging electric wheelchairs
and other personal mobility devices.

Implement electronically readable parking permits
(barcoded, QR coded etc.) and subsequently e-permit
technology to further simplify and streamline the customer
experience associated with Council's revised Parking
Permits Policy.

Identify and implement contemporary systerns and
infrastructure to improve the City's parking management
capabilities,

RESPONSIBLE AREA

Strategy and Development

Strategy and Development

Infrastructure and Environment

Strategy and Development

Infrastructure and Environment

Infrastructure and Environment

Infrastructure and Environment

Infrastructure and Environment
Infrastructure and Environment

Community and Business Services

Community and Business Services

Community and Business Services

2018/19 ACTION TOWARDS COMPLETION

Project deferred to 2020/21.

The City worked with Council and the Urban Mobility Advisory
Group (UMAG) in 2019/20 to set visions and priorities. A draft
Integrated Transported Plan was prepared and the project will
continue inte 2020/21.

Trial commenced 29 April 2019. Data being collected from
the trial will inform the Road Safety Commission’s study, with
preliminary results expected in May/June 2020. The results will
be assessed by the Working Group in 2020/21.

No action required in 2019/20. Project scoping will commence
in 2020/21.

Program completed in 2019/20 after the final signalised
crassing was installed by Main Roads at the intersection of
Charles Street and Selkirk Street in North Perth.

Loftus Street bike lane project was completed in early July
2019,

2019/20 works program completed. Most works were
completed on schedule or with only minor delays.

2019/20 works program completed on schedule.
2019/20 works program completed on schedule.

Included in the Banks Reserve Master Plan Implementation
[CBP ltem 4.8). Boardwalk and plaza detail construction is
listed for 2020421, which will include the installation of a
wheelchair charge point.

E-permit technalogy options investigated in 2019/20, in
preparation for implementation in 2020/21.

Additional ticket machines installed in the Avenue Car Park.
Parking Machine Asset Replacement Program is on schedule.
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TITLE OF WORKS

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

3.9

DESCRIPTION OF WORKS

Prepare a Community
Partnerships Strategy

Prepare a Community Partnerships Strategy (formerly
Community Development Strategy) based upon key
findings within the Strategic Community Plan that
will provide the basis for service delivery by the City's
Community Partnerships Team.

Frepare an ‘Innovate’
Reconciliation Action Plan

Prepare and implement an ‘Innovate’ Reconciliation

reconciliation and cultural development.

Prepare Town Centre Branding
and Marketing Plans
Centre activation and economic development.

Prepare a Community
Engagement Charter for
Implementation Through Policy.

new Community Engagement Policy that will establish

listen to our community,

Prepare and Implement an
Arts Strategy activities and spaces, as identified in the City's Arts

Priorities endorsed by Council in May 2017.
Prepare and Implement a new

Community Safety and Crime
Prevention Plan

Plan in collabaration with the community and key
stakeholders.

Deliver a New, High Quality and
lconic Public Artwork

Review and Upgrade the City's
CCTV Network

Laneway Lighting Program Installation of solar laneway lighting within priority

locations in Mt Hawthorn and Mt Lawley/Highgate.

Action Plan as part of the City's ongoing commitment to

Develop key brand identities, social media and website
strategies, and other marketing initiatives to support Town

Prepare a Community Engagement Charter, as part of a

the framework and tools to guide how we speak with and

Prepare an Arts Strategy to guide creative communities,

Prepare a new Community Safety and Crime Prevention

Procure and install a new public artwork within Vincent.

Upgrade the City's existing CCTV network to better meet
community needs and align with the State CCTV Strategy.

RESPONSIBLE AREA

Community and Business Services

Community and Business Services

Community and Business Services

Community and Business Services

Community and Business Services

Community and Business Services

Community and Business Services

Community and Business Services

Community and Business Services

2018/19 ACTION TOWARDS COMPLETION

Project was placed on hold and closed out on 1 June 2020.

Qur ‘'Innavate’ Reconciliation Action Plan was drafted,
reviewed, approved by Recanciliation Australia and put out for
community consultation in 2019/20. It was publicly launched
on & July 2019 at the Kaya Wandjoo Festival in North Perth as
part of our NAIDOC Week celebrations.

Project deferred to 2020/21.

Project re-scoped and will progress into 2020/21.

Art Development Action Plan delivered in 2019/20.

The draft Safer Vincent Plan was presented to council on 28
May 2019 endorsed by Council on 20 August 2019, following
extensive community and stakeholder consultation.

Funds were reallocated to COVID-19 Arts relief, as approved
by Council on 17 March. Project is now closed.

Upgrade of the Beaufort Street CCTV was completed in
2019/20, in accordance with the Federal Government Grant
Agreement.

Lighting completed in Mt Lawley, North Perth and
Mt Hawthorn, including at:

* Paddington Hotel

e QOxford Street

* Fairfield Street

* Pennant Street; and

* Coronation Street
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TITLE OF WORKS

DESCRIPTION OF WORKS

THRIVING PLACES

4.1

4.3

4.4

4.5

4.6

4.8

4.9

410

4.1

4.12

Review, Prepare and Implement Review the 2012 Woodville Reserve Master Plan and

Woodville Reserve Master Plan

more inviting green and open spaces

Review the Economic Review and renew the City's Economic Development
Development Strategy 2013-2016 | Strategy in liaison with Council's Business Advisory
Group and in accordance with Council's endorsement

of the Business Advisory Group’s Key Priorities from 26

June 2018,

Prepare and Implement the
Leederville Oval Master Plan

Prepare a detailed Master Plan to guide the future

multi-use venue within Leederville Town Centre.

Implement Public Open Space
Strategy outcomes
of a capital funding maodel.

Implement Banks Reserve
Master Plan Plan, adaption by Council and finalisation of a capital

funding model.

Deliver Morth Perth Comman Implementation of former CBP Item 9.7 and report ta

Council on the same in July 2017.

Parks Upgrade/Renewal Program | Routine parks upgrade/renewal works.

Streetscape Improvements
Program

Streetscape improvernents at various locations.

Mount Hawthorn Community
Centre Upgrade
and future community needs; improve its fitness for

purpose and asset condition; and better integrate with

Braithwaite Park,

North Perth Town Hall Upgrades | Installation of airconditioning.

prepare a revised Plan that effectively responds to current/
future community needs, maximises land use and asset
sustainability, and aligns with Council's focus on creating

development and management of Leederville Oval as

Implement key outcomes upon completion of the Public
Open Space Strategy, adoption by Council and finalisation

Implement key cutcomes upon completion of the Master

Mount Hawthorn Community Centre redevelopment to
enhance its use and functionality; better cater for current

RESPONSIBLE AREA

Community and Business Services

Strategy and Development

Community and Business Services

Infrastructure and Environment

Infrastructure and Environment

Strategy and Development

Infrastructure and Environment

Infrastructure and Ervironment

Infrastructure and Environment

Infrastructure and Environment

2018/19 ACTION TOWARDS COMPLETION

Review of Master Plan commenced in 2019/20. The Master

Plan will be prepared following the completion of the Sport
& Recreation Facilities Plan in 2020/21, which will inform the
Woodville Reserve Master Plan.

Scoping for a new Strategy was undertaken in 2019/20 and
revised to consider economic rebound initiatives, as a result of
COVID-19. Project will continue in 2020/21.

Work began on developing the draft Master Plan and an
accompanying Business Case in 2019/20. This will continue
into 2020/21 and will be consulted with the community in
conjunction with the Leederville Place Plan and Leederville
Activity Centre Plan.

The City's Pop Up Play initiative was launched in 2019/20 to
test play spaces for older children and teenagers and address
a gap identified through the Public Open Space Strategy

Community consultation on the Banks Reserve Master Plan
was undertaken in late 2019. Construction of the Active and
Playground zones was completed in 2019/20.

Morth Perth Common officially opened to the community on
15 June 2019,

A number of 2019/20 capital renewal programs were
completed. However, some were put on hald/deferred to
2020/21 due to COVID-19.

Improvements were undertaken throughout 2019/20.

Mount Hawthorn Community Centre (Lesser Hall) upgrade
completed in June 2019.

Upgrades completed in 2019/20.
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TITLE OF WORKS

DESCRIPTION OF WORKS RESPONSIBLE AREA

SENSITIVE DESIGN

5.1

5.2

5.3

5.4

5.5

Prepare Draft Leederville Activity | State Planning Policy 4.2 — Activity Centres. Strategy and Development

Centre Plan

Investigate a Planning Framework | Local Planning Strategy, Action 1.4.2 - Economy and Strategy and Development
for Each of the City's Town Employment: Appropriately zone and/or prepare structure
Centres and Claisebrook plans or area specific plans for planned growth areas to

facilitate a mix of compatible residential and commercial

deve |0p ment o Fpo rtunities.

Heritage Strategic Plan Review and renew the City's Heritage Strategic Plan 2013 Strategy and Development

2017,

Develop a Water Sensitive Urban | Develop a Water Sensitive Urban Design Plan in response  Infrastructure and Environment
Design (WSUD) Plan to 2017/18 Community Budget Submission 8.6

Character Retention and
Precinct Planning

Implement a proactive approach to character retention Strategy and Development
within Vincent: identifying high value/high risk areas,

engaging/assisting residents and, based on lessons learnt

to date, improving the policy/process ta further streamline

the approach (e.g. develop a baseline set of guidelines

covering height, setbacks, visibility of additions from the

primary street etc.)

2018/19 ACTION TOWARDS COMPLETION

Draft Leederville Activity Centre Plan drafted in 2019/20.
Project extended to 2020/21.

Internal scoping work was undertaken in 2019/20 to review
scale, capacity and funding requirements to undertake two
Town Centres each year. Project will be delivered in 2020/21.

Draft being prepared. Project extended to 2020/21.
To be progressed in 2019/20 for implementation in 2020/21.

Draft policy adopted for advertising in 2019/20. Finalisation of
the planning framework has been extended to 2019/20.

ANNUAL REPORT 2018/19 |

Iltem 11.1- Attachment 1

Page 60



ORDINARY COUNCIL MEETING

15 DECEMBER 2020

TITLE OF WORKS
INNOVATIVE AND ACCOUNTABLE

6.1

6.2

6.3

6.4

6.5

6.6

6.7

6.9

6.10

Prepare a City of Vincent
Marketing Plan

Finalise and Implement
Community Buildings Lease and
Licence Framework

Review and Upgrade the
City's Website, Councillor
Portal and Intranet

Information Technology
Upgrade/Renewal

Beatty Park Leisure Centre -
Options Project

Beatty Park Leisure Centre
Structural and Condition Upgrade

Implement Electronic Lodgement
and Assessment of Development
Applications

Implement Improvemnent Plan

for Risk Management, Internal
Controls and Legislative
Compliance

Ward Review

DESCRIPTION OF WORKS

Develop a detailed three-year Marketing Plan based on
key outcomes within the Strategic Community Plan that
reflects Council’s objectives and community aspirations,
along with a structured annual planner of all key events
and activities.

Finalise and implement a new lease and license framework
for the City's community buildings, balancing community
and social impacts; asset management and lifecycle cost
implications; and statutory and legal considerations,

Phased implementation of further improvements to the
City's website including online payments, self-service tools
and further enhanced mobile functionality for customers,
as well as a dedicated Councillor portal and improved
Administration Intranet.

Various IT equipment replacement and upgrades,
including installation of corporate Wi-Fi system.

Development of options to resolve known and any yet to
be identified issues related to Beatty Park Leisure Centre,
inclusive of heritage, structural and business model
solution development

Prepare and implement Beatty Park Leisure Centre
structural and condition upgrades through consideration
of heritage, asset management, commercial development
options, business performance and community values.

Upgrade corporate systems and software to enable on-
line lodgement and tracking of development applications.

Continued implementation of the Improvement

Plan adopted by the Audit Committee in July 2016
(subsequently endorsed by Council) and revised by the
Committee in March 2017.

Carry out 2 Ward Review, as required by the Local
Government Act 1996 (Schedule 2.2, Clause 6).

RESPONSIBLE AREA

Community and Business Services

Community and Business Services

Community and Business Services

Information and Communications
Technology

CEO's Office

Community and Business Services

Strategy and Development

CEQ's Office

CEQ's Office

2018/19 ACTION TOWARDS COMPLETION

Annual Planner developed in 2019/20.
Plan deferred to 2020/21.

Draft Property Management Framework prepared and results
of community consultation were presented to Council on 7
April 2020. Submissions received during the public comment
period were presented to Council Briefing on 8 September
2020, with the final report scheduled to be presented to
Council in November 2020.

Phase 4 of website development and implementation,
including a range of digital tools to improve functionality,
completed in 2019/20.

Completed with further works planned for 2020/21.

Meeting with Department of Planning, Lands and Heritage
[DPLH), Department of Local Government, Sport and Cultural
Industries (DLGSC), and Development WA held 17 March
2020 to discuss redevelopment options and feasibility from a
heritage, sport, lands and commercial perspective.

Project Steering Committee (PSC) meetings were subsequently
postpened in 2019/20 due to COVID-19.

Business Case and project progressing into 2020/21.

Online lodgement portal delivered and online planning
applications went live on 16 March 2020.

The Risk Management Framewark was approved by Council
on 17 March 2020. The Corporate Risk Register was approved
by the Audit Committee on 5 May 2020,

Completed.
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TITLE OF WORKS DESCRIPTION OF WORKS RESPONSIBLE AREA 2018/19 ACTION TOWARDS COMPLETION
6.11 Upgrade/Replacement of the Upgrade/replace the City's Corporate Operating System, | Information and Communications A review in 2019/20 determined greater value in continuing
City's Enterprise Applications and | including addition of systems such as Asset Management | Technology with the existing Authority systerm.
Financial Management System (including Mobility), Human Resaurce Modules, electronic In 2019/20, the strategy delivered online lodgement, CRM
invoice approvals etc. implementation, and BIS upgrade.
6.14 Business Continuity Plan Develop and implement business continuity plans for the | CEO's Office Business Continuity Plan in 2019/20 completed.
City including recovery of IT systems.
6.15 Asset Rationalisation Plan Develop and implement a plan fer rationalisation of City Community and Business Services Completed.
building assets in accordance with Council’s decision of 29
May 2018.
6.16 Administration and Civic Centre Varicus upgrades/renewals to Administration and Civic Infrastructure and Environment Renewal for Administration delivered on 8 June 2020
Upgrade/Renewals Centre building.
6.17 Digitised Aged Hardcopy Records | Digitisation of hardcopy files due to become State Archive | Information and Communications Completed 30 April 219,
records in 2019, Technology

e

:
4
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The City of Vincent operates through an Integrated
Planning and Reporting Framework, outlined below.

This framework helps us to establish the Vincent community’s vision for the future
and its aspirations and service expectations, as well as drive the development of
our Area/Place/Regional plans, resourcing, and other informing strategies and
supporting strategies.
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ACCOUNTABLE TO

Community and Stakeholders
Ratepayers
Residents
Community groups/ sporting clubs
Businesses
Town Teams
Visitors
State and Federal Government
Neighbouring local governments
Government Departments

INFORMS

GITY OF VINCENT GOUNGIL

CHIEF EXECUTIVE OFFICER

ADMINISTRATION

Culture and Vision
(Principle 1)

Culture informs the management structure
and ethical standards, the vision reflects the

City's strategic priorities

Roles and Responsibilities
(Principle 2)
Role and relationships between the
Council, Mayor, Councillors, CEQ
and Administration

Decision Making and Management
(Principle 3)
Processes that ensure open and
accountable decisions by Council
and the CEO

Strategic Community Plan
Corporate Business Plan
Long Term Financial Plan

Annual Budgets

Commitment to Sustainability
(Principle 4)
Sound financial, resource and
environmental management

COMPRISES

PRESCRIBES ROLE
AND POWERS

PRESCRIBES
IPFR - CBP,
SCF, BUDGET

MAYOR AND COUNCILLORS

Legislative Framework

The Local Government Act
1995 (WA) sets out the key
roles and responsibilities of a
local government (Council and
CEQ). Local governments must
operate in accordance with the
LGA and associated Regulations.
The LGA is the source of local
government power and allows
local governments to make local
laws and policies and provides
guidance on good governance

INFORMS/GUIDES

Accountability
(Principle 5)

Functions and systems that control
risks and facilitate consistent,
transparent and accountable

decision making

AUDIT COMMITTEE

| CITY OF VINCENT
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STRATEGIC COMMUNITY PLAN (SCP)

Our guiding document establishing the community’s vision, strategic direction, long and medium term

priorities and resourcing implications over a minimum 10-year horizon.

CORPORATE BUSINESS PLAN (CBP)

Our four-year delivery plan, giving effect to the first four years of the 10-year Strategic Community Plan and
delivering on the Council’s Strategic Priorities for the benefit of our community.

ANNUAL BUDGET

Based on the projected costing of the related year of the CBP, with the opportunity for review and revision
during the mid-year budget review process.

INFORMING STRATEGIES

These include our:

Long Term Finance Plan — developed in 2019/20
to provide the City with a 10-year rolling plan to set
priorities in accordance with its financial resources,
through consideration of key assumption-based
analysis.

Workforce Plan - to identify the workforce
requirements and strategies for current and future
operations, ensuring that our human resources
support the delivery of the CBP and SCP.

Asset Management Plan - provides guidance
on service provision and whole of life-cycle asset
management to suppert the City’s financial
sustainability and key service levels.

Issue Specific Strategies — there are a number of
issue specific strategies that inform our Integrated
Planning and Reporting Framework, including:
¢ Disability Access & Inclusion Plan 2017 — 2022
* Greening Plan 2018 - 2023
* Reconciliation Action Plan 2017 — 2018 Reflect
* Public Open Space Strategy 2018
¢ Waste Strategy 2018 — 2023
* Town Centre Place Plans
* Community Safety & Crime Prevention

Plan 2015 - 2018
¢ Arts Development Action Plan
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The City of Vincent's progress
on these informing strategies
throughout 2019/20 are
provided in more detail on the

following pages.

DISABILITY ACCESS AND INCLUSION PLAN

The Disability Services Act WA 1993 (amended 2004) requires all local governments
to develop, maintain and implement a Disability Access and Inclusion Plan (DAIP)
every five years.

DAIPs benefit people with disability, the elderly, families and carers, and people from culturally and
linguistically diverse backgrounds. The City's DAIP 2017 — 2022 ensures opportunities for continuous
improvement towards an accessible and inclusive community where all people can enjoy the City's functions,
facilities, services and events.

In the 2019/20 financial year, the City progressed the following actions, as part of its DAIP:

* Access audit on City managed facilities to provide data on venue accessibility.

* Promote the availability of accessible venues and facilities within the City.

¢ Promote the availability of information in alternative formats for people with disability.

* Include DAIP related information in the induction process for new staff and in briefing sessions and
docurmentation for contractors.

* Provide disability awareness and DAIP training to all staff to improve their skills in communicating,
interacting and offering assistance to people with disability.

* Educate staff to understand that quality service for people with disability applies to all City interactions, not
just those occurring in the specified customer service unit.

* Ensure that all premises offered for the lodgement of complaints are physically accessible.

* Develop staff training and procedures to ensure a competent response to a wide range of complaint issues.

* Ensure that the City's complaint policies and procedures are consistent with the DAIP.

* Allow for consultation feedback to be taken in a range of ways, including in person, by letter, fax, email, SMS,
NRS (National Relay Service), AUSLAN (Australian Sign Language) and via the City’s website, social media and
customer service unit.
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GREENING PLAN 2018 - 2023

The City of Vincent's Greening Plan is a pathway to delivering on our responsibility to
protect, enhance and effectively manage our natural and built environment. It focuses on
opportunities on both public and privately cwned land to increase overall tree canopy cover,
create more liveable neighbourhoods and foster biodiversity.

The City's Greening Plan 2018-2023 identifies the following five key areas with specific targets and

actions for each:

1. Increase canopy cover on public land

* Increase tree canopy cover on land managed

by the City of Vincent.

2. Enhance habitat and promote biodiversity

¢ Increase the diversity and overall height of trees

and other vegetation.

¢ Linking areas of existing habitat and
biodiversity through new habitat plantings
across the City.

3. Greening the Town Centres
* Improving the amenity of Vincent's Town
Centres and reducing the urban heat island
effect through trees and other vegetation.

. Greening private land and new development

Develop mechanisms to encourage the
retention of existing tree canopy.

Requiring the incorporation of tree canopy,
green infrastructure and vegetation cover in
new developments.

Advocating for changes to state planning
legislation and policy to facilitate protection of
existing tree canopy on privately owned land.

. Greening the community

Increasing community awareness of the social and
environmental benefits of trees and green spaces.
Inviting and supporting community involvement
in greening activities.
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RECONCILIATION ACTION PLAN - INNOVATE

After extensive consultation with the Aboriginal and non-Aboriginal community, and with the
support of Reconciliation Australia, the City launched the ‘Innovate’ RAP in July 2019. With
a focus on Aboriginal employment and procurement, the Innovate RAP will see the City
move towards targeting the adversity faced by Aboriginal and Torres Strait Islander peoples
in the area of employment. This focus requires the City to take proactive steps towards
reducing the health, economic, schooling and housing inequalities that exist between
Aboriginal and non-Aboriginal people in Australia.

Further to employment and procurement, the City will deliver numerous RAP deliverables regarding the
Noongar Six Seasons through artwork and workshops created and delivered by local Noongar people.

In 2019/20, the City progressed the following

actions for its Reconciliation Action Plan:

* Innovate RAP was launched in July 2019

e Kaya Wandjoo Festival was held on @ July 2019
in partnership with Noongar Radio at North Perth
Town Hall.

¢ Aboriginal Artwork incorporated within
marketing and communications collateral
where possible.

* Hosted an Aboriginal Tech Forum.

* Consulted with Nyoongar Wellbeing and Sport
about Leederville Oval Master Plan.

* Jade Dolman's Boodjar Nakolak Yanginy was
placed on Ranger’s vehicles.

Beatty Park staff uniforms and staff t-shirts where
distributed displaying Kevin Bynders artwork.
Jade Dolman placed a mural on Nyoongar
Radio’s wall.

Displayed Nyoongar books in the Library.
Engaged with Darryl Bellotti for his artwork

to be used on all six seasons artwork and
marketing materials.

Jason Barrow hosted workshops, working with
the City's Parks team to share information
regarding the Noongar Six Seasons.

Three (3) cooking workshop videos were
developed to provide the community with
information about the importance of the

six seasons.
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Six Seasons workshops were held with Marissa Verma.

The nine significant Aboriginal sites within the City of Vincent were included on the City's website and
on intramaps.

Sense of Place study completed by Len Collard on Banks Reserve.

Cultural Awareness training provided to staff.

A BBQ was held with City Rangers and Nyoongar OQutreach Officers.

The Reconciliation Action Plan Working Group’s (RAPWG) Terms of Reference were reviewed and
endorsed by Council.

The Kambarang Sporting & Cultural Showcase was held in December 2019,

Beaufort Street sign and North Perth Common were lit up to represent the Aboriginal colours during
Reconciliation Week.

Online music performance during Reconciliation Week.

Online Welcome to Country with Uncle Noel during Reconciliation Week.

Lunch and Learn session with Co-Chair of Reconciliation WA, Carol Innes.

Purchased additional Aboriginal Artwork used on banners, website, uniforms and jerseys including;
¢ Jade Doman - Boodjar Nakolak Yanginy;

¢ Darryl Bellotti - Six seasons Artwork;

* Maddison Alone - Maarli (Black Swan);

* Charmaine Cole - Serpent, Boorloo, Mothers, The Elder - Story Teller, Corroboree;

* Rohin Kickett - Banks Reserve - Innovate RAP cover: and

¢ Kevin Bynder - staff uniforms.

The City has also acquired a painting completed by Aranmare Catholic College produced for the Showcase
in Pixels in Yagan Square.

Attendance at the Local Government Aboriginal Network meetings.

PUBLIC OPEN SPACE STRATEGY

The City of Vincent has a unique blend
of parks, reserves and civic spaces within
its boundaries. These public open spaces
provide our community with space to
exercise, socialise and participate in
recreational, art, and cultural activities.

Our Public Open Space Strategy was endorsed by
Council in December 2018 and provides a guiding
framework to assist the City to plan and prioritise
future investment, development and improvements
in our public open spaces for the next 10-15 years.

In 2019/20, the City continued to focus on its main

objectives in relation to open space, including:

* Maximising the value of open spaces for the
community through improved amenity and
functionality.

* Identifying and responding to the impacts
of development, population growth and
demographic change on the open space network.

* |dentifying opportunities to improve access to
and functionality of open spaces, and achieving
a targeted increase in overall open space
provision through innovative practices.

* Establishing appropriate levels of service across
the public open space hierarchy to guide
decision-making and ensure diversity across the
open space network.

* The City of Vincent's was developed following
input and months of engagement and consultation
with the Vincent community and stakeholders.
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WASTE STRATEGY

In 2018/19, the City of Vincent developed a new strategy to govern the management of the
City's waste from 2018-2023, with a target of zero waste sent to landfill by 2028.

Each year, the City collects over 20,000 tonnes of waste in total and spends approximately $6.5 million on
waste collection. The Waste Strategy 2018-2028 focuses on improving the City's management of waste by
increasing recovery of waste and decreasing waste to landfill, while also tackling ways to decrease waste
generation within the City as a whole.

In 2019720, the City continued its focus on investigating and establishing programs to reduce and recover waste, as
set out in the strategy. These include:

¢ Recovery of Organic Material Food and Green Options Appraisal.

* Bulk Hand Waste (junk) Service Options Appraisal.

* Improving Collection and Waste Recovery in Multi-Unit Developments (MUDs).

* Regional and Cross Boundary Collaborative Partnership Working.

¢ Research into Alternative Waste Treatment Options.

* Waste and Recycling Education, Awareness, and Promotional Programs,

* Develop Business Systems for Waste Services for Accurate Records and Reporting.

* Commercial Waste Collections Options Appraisal.

* Separate Waste Charge Options Appraisal.

* Advocacy and Lobbying for Change to State and Federal Waste Legislation and Policy.

| CITY OF VINCENT

Iltem 11.1- Attachment 1 Page 71



ORDINARY COUNCIL MEETING 15 DECEMBER 2020

TOWN CENTRE PLACE PLANS

The City of Vincent has six Town Centres — North Perth, Mt Hawthorn, Leederville, Beaufort
Street, William Street and the Pickle District.

Each of these Town Centres has a Town Team — an independently formed incorporated body that aims to make
their respective Town Centre the best place it can possible be.

The City of Vincent works collaboratively with the Town Teams to deliver locally based activities/events,
physical improvements and economic and community development initiatives.

Part of this collaborative process is the development of Place Plans for each Town Centre. The Place Plans form
a part of the City’s suite of informing strategies and help to guide the direction of funding and resources, as
well as the implementation of all major initiatives, in the City’s Town Centres.

The Town Centre Place Plans are structured around three key focus areas:

s Activity - sets out the actions and projects which assist the City to enhance activity in its Town Centres, so
they can reach their activation and economic potential.

* Movement — sets out the actions and projects which enhance walkability, improve the use of public
transport, deliver parking efficiencies and create more pedestrian and cycle friendly Town Centres.

* Character - sets out the actions and projects which contribute to Vincent's Town Centres unique sense of place.

In 2019/20, the City continued to work with Town Teams to develop and implement their individual Town
Centre Place Plans and provided support to the local community and businesses in these Town Centres during
COVID-19 disruptions.
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COMMUNITY SAFETY AND CRIME PREVENTION PLAN

The City's Safer Vincent Plan 2019-2022 was endorsed by Council on 20 August 2019,
following extensive collaboration with the community, businesses, non-government
organisations and the WA Police.

The Plan aims to make Vincent a safer place to live, work, trade and visit and draws on the three key themes of:
1. Safer Spaces

2. Community Connection

3. Crime Prevention

It includes a number of initiatives to support WA Police and community safety services efforts in making our
neighbourhoods feel safer, including:

Relocation of Ranger Services from Osborne Park to a centralised Community Hub within the heart of the City
of Vincent, to provide stronger ‘eyes on the street’ presence and greater access to residents and businesses.

Joining the City Homeless Framework Committee to support better co-ordination and responsiveness to
homelessness through an accreditation system for delivery of emergency relief services in Vincent and Perth.

Identifying street and laneway lighting and CCTV improvements in ‘hot spot’ areas and implementing changes.
Continuing to strive to remove graffiti within 48 hours of reporting.

Love Your Laneway initiative to encourage residents to use, beautify and upgrade laneways creatively, to

encourage greater safety and recreation on these underused community assets.
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ARTS DEVELOPMENT ACTION PLAN

The 2018-2020 Arts Development Action Plan continues the great work the City is already doing in the arts space and aims to help establish
the City of Vincent as the Arts capital of Perth by focusing on the five key themes of:

1. Innovation In 2019/20, the City of Vincent delivered the following art projects:
2. Support ¢ Lightbox Laneway Gallery - installation of eight (8) lightbox cabinets down the laneway between St
3. Creative Economy Michael's Restaurant and Orno Interiors (near 483 Beaufort Street, Highgate) for artists to exhibit their works
4. Activation for three (3) months of the year.
5. Connection * Murals — commissioning/co-funding of four (4) murals throughout the City of Vincent.
¢ Arts Events Partnerships — including the Perth International Jazz Festival, Perth Festival, Paper Mountain,
Some of the key highlights of the plan include: and Pride WA,
* Creating a Jazz Precinct in Northbridge. * City of Vincent Film Project - funding of three filmmaking teams to create short documentaries about
* A Guerrilla Arts Project pilot. elements of life in Vincent, in partnership with Revelation Film Festival,
* Commissioning a major public artwork as an ¢ Platform Temporary Art Project — providing artists and creatives at all levels the opportunity to explore,
entry statement. experiment, develop and share their temporary artwork, projects and ideas within the public realm, at
* Establishing an artist co-working space. chosen sites within the City of Vincent.
* Seeking an Aboriginal artist to be part of the Arts
Advisory Group.
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ELECTED MEMBER MEETING ATTENDANGE

Council Meetings
Council meetings are held monthly at the City of Vincent Civic Centre. The attendances of Council Members at Council meetings for the 2019/20 financial year are shown
in the table below.

MEMBERS ORDINARY COUNCIL ORDINARY APOLOGIES LEAVE OF COUNCIL BRIEFINGS COUNCIL APOLOGIES LEAVE OF
MEETINGS ENTITLED TO COUNCIL MEETINGS ABSENCE ENTITLED TO ATTEND BRIEFINGS ABSENCE
ATTEND ATTENDED ATTENDED

Mayor Emma Cole 12 12 0 o] 1 1 1] 0

Deputy Mayor Susan 12 12 Q 0 1" 10 1] 1

Gontaszewski

Cr Alex Castle 12 12 0 0 1 11 0] 0

Cr Joanne Fotakis 12 1 1 o] 11 1 1] 1

Cr Jonathan Hallett 12 12 0 o] 1 10 1 0

Cr Roslyn Harley 4 1 3 [} 4 0 4 0

Cr Dan Loden 12 12 0 1 1 11 o o]

Cr Jirnmy Murphy 4 4 0 1 4 2 1 1

Cr Joshua Topelberg 12 12 0 0 2 2 0 0

Cr Sally Smith 0 o] 7 K o Q

Cr Ashley Wallace 0 0] 7 7 ] o]
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Audit Committee Meetings
The Audit Committee is responsible for reviewing and making recommendations to Council regarding financial management, risk management, internal controls,

legislative compliance, internal and external audit planning and reporting.

Following the 19 October 2019 local government election new Audit Committee members were appointed, including an external Chair, as follows:

* Conley Manifis — Chair (external member] o CrWallace
* Cr Topelberg - Deputy Chair * Elizabeth Hunt (external member)
s Crloden ¢ Robert Piper (external member)

* Cr Gontaszewski
The Mayor was previously a member of the Audit Committee, but did not renominate in October 2019,

The Audit Committee meets approximately every six weeks and the recommendations of the Audit Committee are then presented to Council.

MEMBERS AUDIT COMMITTEE MEETINGS AUDIT COMMITTEE APOLOGIES LEAVE OF ABSENCE
ENTITLED TO ATTEND MEETINGS ATTENDED

Mayor Emma Cole (term expired October 2019) 1 1 0 0
Deputy Mayor Susan Gontaszewski 5 5 0 0
Cr Dan Loden 5 3 1 1
Cr Joshua Topelberg 5 5 0 0
Elizabeth Hunt* 5 3 2 0
Conley Manifis* 5 4 1 0
Robert Piper* (term commenced October 2019) 4 4 0 0

4 3 1 0

Cr Ashley Wallace
(term commenced October 2019)

*Note: denotes an external, independent member.
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Advisory Group Meetings

Elected Members sit on a number of Advisory Groups and their participation in these groups is outlined below. Following the 19 October 2019 local government election
new members were not appointed to the City's Advisory Groups, to allow a review to occur. The City's Business Advisory Group did not meet during 2019/20, however,

regular meetings were held with the Town Teams and interested business groups.

Safer Vincent Advisory Group (last meeting 24 July 2019)

COUNCIL MEMBER MEETINGS MEETINGS APOLOGIES AND/OR APPROVED
ENTITLED ATTENDED LEAVE OF ABSENCE
TO ATTEND

Cr Joanne Fotakis (Chair) 1 1

Cr Susan Gontaszewski 1 1 0

Environmental Advisory Group (last meeting 19 August 2019)

COUNCIL MEMBER MEETINGS MEETINGS APOLOGIES AND/
ENTITLED TO ATTENDED OR APPROVED
ATTEND LEAVE OF
ABSENCE
Cr Dan Loden (Chair) 1 1 [}
Cr Jonathan Hallett 1 Q 1
Arts Advisory Group
COUNCIL MEMBER MEETINGS ENTITLED MEETINGS APOLOGIES AND/OR
TO ATTEND ATTENDED APPROVED LEAVE OF
ABSENCE
Cr Fotakis 2 2 0

Reconciliation Action Plan Working Group

COUNCIL MEMBER MEETINGS ENTITLED MEETINGS APOLOGIES AND/OR
TO ATTEND ATTENDED APPROVED LEAVE OF
ABSENCE
Cr Dan Loden 2 2 0
Cr Joshua Topelberg 2 2 0
C Jonathan Hallett 1 1 0

Children and Young People Advisory Group

COUNCIL MEMBER MEETINGS ENTITLED MEETINGS APOLOGIES AND/OR
TO ATTEND ATTENDED APPROVED LEAVE OF
ABSENCE
Cr Alex Castle (Chair) 2 2 0
Cr Susan Gontaszewski | 2 2 0
Urban Mobility Advisory Group
COUNCIL MEMBER MEETINGS ENTITLED MEETINGS APOLOGIES AND/OR
TO ATTEND ATTENDED APPROVED LEAVE OF
ABSENCE
Cr Jonathan Hallett 3 P 1
(from 7/3/2017)
Mayor Emma Caole 3 0 3
since 7/3/2017)
Cr Alex Castle 3 2 1

Mindarie Regional Council

The City of Vincent is currently represented on the Mindarie Regional Council by
Mayor Emma Cole.

Tamala Park Regional Council
The City of Vincent is currently represented on the Tamala Park Regional Council
by Mayor Emma Cole.

Metro West Joint Development Assessment Panel
The City of Vincent is currently represented on the Metro West Joint
Development Assessment Panel by Cr Dan Loden and Cr Joshua Topelberg.

Cr Susan Gontaszewski and Mayor Emma Cole are alternate Members and attend
meetings in the event that a regular Member is unavailable.
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EMPLOYEE
REMUNERATION

As per the requirements of the Local
Government (Administration) Regulations
1996, tabled below are the number of City

of Vincent employees earning over $100,000

per annum.

SALARIES IN EXCESS OF $100,000

Salary between $100,001 & $110,000
Salary between $110,001 & $120,000
Salary between $120,001 & $130,000
Salary between $130,001 & $140,000
Salary between $140,001 & $150,000
Salary between $150,001 & $£140,000
Salary between $160,001 & $170,000
Salary between $170,001 & 180,000
Salary between $180,001 & $190,000
Salary between $190,001 & £200,000
Salary between $200,001 & $210,000
Salary between $210,001 & £220,000
Salary between $220,001 & $230,000
Salary between $230,001 & $240,000
Salary between $240,001 & $250,000
Salary between $250,001 & $260,000
Salary between $260,001 & $270,000
Salary between $270,001 & $280,000

NO OF POSITIONS
1]

==

=00l M = |ol0o|l0|O

oo oo O
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GENDER EQUALITY REPORT

Gender Pay Gap

The gender pay gap is calculated as the difference
between women's and men’s average weekly full
time equivalent earnings, as a percentage of men’s
earnings. According to the Workplace Gender
Equality Agency (WGEA), Australia’s national gender
pay gap is currently at 14.0%, and has hovered
between 14% and 19% for the past two decades.

In 2020, WA's gender pay gap sites at 22.7%
(WGEA) which is the highest in the country.

Provided below are the City of Vincent's results on
the gender pay gap:
PAY GAP CITY OF VINCENT

Female Permanent and Average Base
Fixed Term Salary $78,161
Staff 150

Male Permanent and Average Base
Fixed Term Salary $78,012
Staff 128

COV - LEVEL 7 AND ABOVE

Female 72 56.25%
Male 56 43.75%
Total 128 100%

The City of Vincent currently has female representation in 56.25% of its Coordinator roles, 42.85% of
Management roles and 33.33% of Executive roles.

The City is well known to be a flexible and family friendly Local Government organisation, with 28.41% of our
workforce in part-time roles. This benefit has attracted many staff members to the City across all Directorates.
The City also offers many other flexible arrangements, such as a full-time working week with flexible
arrangements (for example, as a 9 or 8 day fortnight).

The 28.41% of part-time arrangements at the City of Vincent are comprised of a combination of part-
time positions, full-time positions being filled part-time upon return from maternity leave, and job share
arrangements.

Attracting and Retaining Women
The City of Vincent has a number of initiatives that make our workplace a great place to work for all people. In
2019/20, we continued to promote and expand on initiatives to attract women in all roles, including:

% 2 W O

Leadership and development Discounted membership to Paid parental leave Part-time and job share

opportunities for women Beatty Park Leisure Centre return to work options

with creche facilities
m L’cj

Flexible workplace

o O
aL
Adbility to purchase

Suppeort for

opportunities for all role types breastfeeding women additional leave
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RECORD KEEPING STATEMENT

Transparency and Accountability

In accordance with Section 5.121 of the Local Government Act 1995, the City maintains a register
of complaints of minor breaches which details:

* Name of council member about whom the complaint is made.

* Name of person who makes the complaint.

* Description of the minor breach that the standards panel finds has occurred.

* Details of action taken.

The City received eight complaints of minor breaches in 2019/20. The City also received ten complaints
of alleged breaches of the City's Code of Conduct in 2019/20.

Record Keeping Plan

The City's current Record Keeping Plan was approved by the State Records Commission on 12 August 2016,
The Plan and associated policy and procedures are comprehensive and address all requirements of the State
Records Office. The City is required to review its Record Keeping Plan in 2021.

Record Keeping Systems

A review of all enterprise applications and financial management systems were reviewed in line with the City's
Corporate Business Plan. The efficiency and effectiveness of the City's Electronic Document and Records
Management System was reviewed in 2017 and upgraded from HP TRIM to HPE Content Manager.

Record Keeping Training

The City's record keeping training program includes monthly sessions, made available to all staff. The efficiency
and effectiveness of this training program is reviewed via feedback from staff attending those sessions. In
addition, all new starters are required to complete an induction program, conducted by Records staff, to
ensure that they are aware of their roles and responsibilities with regards to their compliance with the City’s
Record Keeping Plan.

Digital Records Strategy

In 2019/20, the City of Vincent continued to pursue
its digital records strategy, aimed at operating in

a purely digital environment by 2022. This is in

line with the State Records Office “Born Digital
Strategy” and the City is currently well on target to
meet this goal.

Over the past year, our Urban Planning team
has moved to operating in an exclusively
digital environment and now assesses all
applications electronically, with the aim of
going entirely paperless.

We will continue to roll out our digital records
strategy across the organisation over the next
few years.
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FREEDOM OF
INFORMATION

Freedom of Information Act 1992

The City is subject to the provisions of the Freedom
of Information Act 1992 (the FOI Act). The FOI

Act gives the public a general right of access to
information held by the City, subject to limitations
as set out in Clauses 1 to 15 of Schedule 1 to the
Freedom of Information Act. It also provides the
right of review in relation to decisions made by

the City to refuse access to information applied for
under the FOI Act.

In 2019/20, the City received and responded to
twelve {12) requests under the Act. In addition,
we received one (1) application for internal review
of decision, which resulted in the decision being
upheld. In the end, the information was released
outside of FOL.

The City maintains a public register of applications
received, including a summary of records sought
and decisions made. This can be found in the
Accountability and Governance/Publicly Available
Council Registers section of our website.
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CITY OF VINCENT
FINANCIAL REPORT

FOR THE YEAR ENDED 30 JUNE 2020

TABLE OF CONTENTS

Statement by Chief Executive Officer 2
Statement of Comprehensive Income by Nature or Type 2
Stetement of Comprehensive Income by Program 4
Statement of Financial Position 5
Statement of Changes in Equity a
Statement of Cash Flows T
Rate Setting Staterment B
Motes to and forming part of the Financial Report g-58
Independent Auditor's Repart a0

CITY'S WISION

To be a clever, crealive and courageous local governmuent.

Principal place of business:
244 Vincent Strest (onr Loftus Street)
Leederville, Western Australia. 8007

CITY OF VINCENT
FINANCIAL REFORT
FOR THE YEAR ENDED 20 JUME 2020

Local Government Act 1995
Local {Financial R i 1996

STATEMENT BY CHIEF EXECUTIVE OFFICER

The attachied financial repant of the City of Vineent far the financial year ended

30 June 2020 is based on proper accounts and records to present fairly the financial position
of the City of Mincent at 30 June 2020 and the results of the aperations for the

financial year then ended in accordance with the Local Government Act 1695 and, fo the extent
that they are nat inconsistent with the Act, the Australian Accounting Standards,

Signed on the day of 2020

Chief Executive Officer

Diavid McLennan

Mame of Chief Executive Officer
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NOTE
NOTE Actual
H $ Revenue 2(a)
Revenue Gavemance 38,308 41,000 54,495
Rates 25(a) 35 878,835 a5 601 408 34,102,204 General purpose funding 36220942 37,558,518 35,708,007
Oparating grants, subsidies and contributions 2{a) 2,010,881 G41.309 1,848828 Law, erder, pubks salaty 230,208 184,367 143831
Fees and charges 2(a) 15,718,899 15768274  19.415392 E‘:""t_ e ?T:g_‘é fg;gig ?3;::;
& LCation al are a g g
irtarst samirga 2ta) AT T HLI00 1108078 Community amenities 1260827 1200810 1671603
Otther revenue 2(a) 1,173,973 1,240,394 1,472,510 ootk wid e 8214808  TO04103  ©788370
55,396,143 54,300,635 628 Transport 8325383  B32/I04  B14TEO2
Econamic services 360,936 357,350 313578
Expenses Gther property and senvices 232870 245,285 337451
Employee costs (25.474.148)  (24,215201)  (26.062.128) 55305143  BAJB0E3S 57747
Materials and contracts (16.704.363)  (17.038.438)  (17.204.540) 218
Utility charges (1.708,740) (1,627,480} (1.904.877) (3585.182)  (3550734) (2.812.431)
Depreciation an non-current assets RRIGH (13.817.001) {11.717.502) (13.372.352) General purpase funding (808,237) (811.277) (807,155)
Interest expenses 2(b) (602 808) (713,748} (938.453) Law, erder, public safety (1818522) [(1.880.282)  (1.382.822)
IRSUFaRES BXpenses (404 843) (534.879) (801,641} Health (1588,084)  (1.653.235)
Other expenditure (2.948,442) (3,477,834} |2.693.650) Education and weifare (1.088,112)  (.150.722)
(61.851,304) (80,025,002}  (B2.977.884) gu'nnnl-nv :me“es t;;:;gm; :;5222:321 M m:
e e ecreabon culture | g 3 4 J 1 i J
16455261} (5.834.457) (5.230.036) Transport (13,811,248)  (14.000,352) (14.333,238)
Economic services (B43.188)  (558.308)  (761.382)
. ) " y . e y o Cther property and servises (2.450.511)  (2.838.297)  (1.803.782)
grants an; 2(a) 1,381,848 1.470.228 1,709,727 124 438) [50.371.394 [32039.168)
Profit on asset disposals 11{a) 271,801 241188 257,168
{Less) an aseet dispesals 11(a) (BB,350) (207,112) (18.880) Finance Costs 2(b)
Fixed assets written off 111} (290,823) 0 (270,328) Recreation and culture (802,886) 13.748)  (936.405)
{B02,856) 48] (936, 4686)
Profit from sale of land [TPRC Jaint Arangement) 2008 282,028 250,000 414,744 [6.456.181)  (5,834.457) (5,230,036
et Share af Interest in Jeint Arrangements 23(b) (37.435) o 135879
Change in Equity Loeal Govt Heuse Trust (b} 577 [ 4,101 paraling grants, subsidies and 2(a) 1381848 1470228 1708727
1,602,245 1,754,301 2232421 Profiten disposal of assets 11(a) 271,501 241,185 257168
(Loss) on disposal of assets 11(a) (88.359)  (207.112) (16,689)
Net result for the period (4,852,916) (3,880,156) (2,997,615) Fixed assets witten of 11(b) (290,823) 0 (270320)
Profitfrom sale of land (TPRC Joint Arangement)  aagy) 282028 250,000 414744
Other comprehensive income et Share of Interest in Jaint Anangements 23{b} (37,435) 0 136870
Change in Equity Local Gowt House Trust 4ib) 577 4101
itemz that will not be reclazsified subsequently fo profif or loss 1802245 1754301 2232421
Changes in asset revaluation surplus 12 585,821 o 1,288
Met result for the period (4852916)  (3.880,156)  [2.997.615)
Total other comprehensive income for the periad 585,681 ] 1,258 Qther comprehensive income
Total comprehensive income for the period (4,267 235) (3,880,156) (2,396,357) Items that vall not be reclassified subsequently to proft or loss
Changes in asset revaluation surpls 12 585,881 0 1258
This statement is to be read in conjunction with the acoompanying notes. R
Total ether comprehensive ineome for the peried 585,681 ] 1258
Total comprehensive income for the period (4.267,233)  [3.880,156]  [2.986,351)
This statement is to be read in conjunction with the accomganying netes.
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01-Jul-18
NOTE tated* Restated *
] $

— o REVALUATION
CURRENT ASSETS NOTE SURPLUS
Cash and cash equivalents 3 7.536.213 8,080,088 3,258 075 = - —_— .
Trade and Othvir receivables ] 3.005.487 2,833,134 3,334,281 N s ’
Financial assets 4la) 11,000 11,000 11,000 Cae o SRRSO
Financial assets at amortised cast 4ja) 12,643,934 17,985,781 17,800,944 Sk bt St 124155 1St shtedlAEl  Sea10s
Inventaries 7 185,474 175,208 124,342 . . . : .
Other assels g 563,800 1160 008 o Correction of error - Nib stadium depreciation 20ib} (2,011,043) Q o {2,011.043)
Assets classified as held for sale 8 748,738 ] o R ot .
TOTAL CURRENT ASSETS 74,607 755 43218 24395042 Someason o amor.= ificlara: Rgion=| Colhot

restatement 30| 307.081 1} (207.081) 1]
NOMN-CURRENT ASSETS

Restated total equity at the beginning
Trade and Cther receivables 8 1.282,110 Q0B8R 1,197,431 of the financial year 123,029,990 11,431,870 351.220103 485,662,063
Other financizl assets at amortised cost 4k} 35611 35,034 30,933
Inventories T o 105,822 105,822 Comprehensive 'n‘“m_' i
Intarests in Joint Arangerments 23(a) 9.593.388 ©.888.250 £.488.902 Met result far the period | Original) (982,248) o o (882,348}
Pragety, plant and equipment ] 285,275,450 289,200,317 284,113,128
Infrastructure 10 178.008.583 179,120,985 179,727,045 Comection of errer - Nib stadium depreciation 20{c) {2,011,043) Q o (2,011,043}
Right of use Ass=ts 15 320,538 o o
TOTAL NON-CURRENT ASSETS 173523000 O 284549252 Carrection of error - Mindsrie Regional Council  30(c) (4.226) 0 1258 (2.988}

Joint Arrangement restatement
TOTAL ASSETS 409.221.448 508,218 480 508,038,904

Total comprehensive income {2,987 815) a 1258 {2,606.357)
CURRENT LIABILITIES
Trade and other payables 13 6.702.481 7,200,888 4,885,044 Transfers from/{10) reserves i1,150,815) 1,150,815 o [+]
Buorrowings Tia) BB7.431 8,097,285 948,227
Employee related provisicns 18 4.373.780 3,808,452 3,387,101 Balance as at 30 June 2013 118,884,460 12,582,885 351,221,361 482,685,706
Contract & Capital Grant Liabilities 14 534,290 0 0
Lease liabilites 18(a) 01,377 o ] Change in accounting pelicy 28 (22E,845) i} o (20E,848)
TOTAL CURRENT LIABILITIE 12.604.338 17,208,833 8,080,372

Restated total equity at the beginning
MOMN-CURRENT LIABILITIES of the financial year 118,582,814 12,582,885 351,221,361 482,367,060
Borrowings 17(a) 7.916.065 7,851,081 13,048,358
Emplages related provisions 18 426,880 475,088 428113 Comprehensive incame
Lease liabilities. 18ia) 183.440 o o Metresult for the period {4,352,916) Q o 4,852,018}
Contract & Capital Grant Liabilities 14 ] 0 0
TOTAL MOM-CURRENT LIABILITIE S 8,607,285 8,328,147 14,377 280 Qther comprehensive income 12 0 o 535,881 565581
TOTAL LIABILITIES 21.101.624 25532780 23.357.8341 Tatal comprehensive income (4,852 518) 1] 585881 (4,287,235}
NET ASSETS 478.119.823 482,085,708 485,082,008 Transfers fromiito) reserves 1,808,360 (1,806,360} 0 a
EQUITY Balance as at 30 June 2020 T 115336258 10976525 351807042 478.119.825
Retained surplus 115.336.253 118.881.480 123.029.990
Reserves - zash backed 5 10,678,625 12,582,888 11,431,870 This is to be read in conj with the panying notes,
Revaluation surphus 12 361.807.042 351,221,381 351,220,103
TOTAL EQUITY 478.110.825 482,885,708 485832083
This staternent i o be read in cenjunclian with the accempanying notes,
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Restated"

2020 2020 2013
NOTE Actual Budget Actual
5 ] 3
LOWS FROM OPERATING ACTIVITIES
35.248.770 35.526.408 33.000855
Operating grants, subsidies and contributions 2,240.324 847,388 835,557
Fees and charges 15.705.0860 16.580.225 18.416.302
Interest received B132.755 633,288 1158675
Goods and serviees tax recelved 1182128 a 1,269,840
Other revanue 1173673 1220243 1,422,838
56,370,008 58,213,842 57.021.758
yments
Emplayee costs (25,062.047) (25,483,487) (25.277.034)
Materials and contracts (16,580.788) (18.883.062) (13.791.388)
Ulility charges (1,708,740} 1,718,830 (1,904.877)
Interest expenses (B02.865) (723.058) (938.485)
Insurance expenses (484.843) 1534.879) (8g8.811)
Goods and services tax paid (1.286.070) a (1.383.034)
Other expenditure (2,872.387) (3,350,584 (2,002,861)
(4B8,802741) 148,513,580 (48,087 8B0)
Met cash provided by (used in)
operating activities 12 7.787.267 6,700,083 10,822,208
CASH FLOWS FROM INVE STING ACTIVITIES
Payments for purchase of
property, plant & equipment (4.780.835) (7. 477.718) (3,086.527)
Payments for canstruction of infrastruciure (4.TIB5ET) (7.267 881) (5,182 836)
Payments far financial assets st smortised cost Q a (385.837)
Mor-operating grants.
subsides and contributions 1,381,848 1.470,228 1,708,727
Proceeds fram sale of property, plant & equipment 584,845 555,000 330,531
Distribxutions frem Joint Arrangements. 250,000 250,000 33333
Praceeds fram financial assets sl amortised cost - term
deposits 5,351,843 o a
et cash provided by (used in)
investment activities ({1,848.862) (12,500,148) (6,272.858)
CASH FLOWS FROM FINANCING ACTIVI
Repayment of berrowings (8.143.080) (8.143,680) (948.227)
Praceeds from new borrawings 1,000,000 1.000,000 a
Payments far principal perfion of lease liabilities (104.320) o a
Met cash provided by (used In)
financing activities (5,248.280) {5.143,860) (948.227)
Het inorease (decrease) in cash held 570125 (7,844,044 3713013
Cash at beginning of year 6.686.088 21.855,208 3,286,075
Ca 1 cash equivalents
at the end of the year 19 7,538,213 14.011,182 6,866,088

This statement is to be read in conjunction with the accompanying notes.

CPERATIN

Ht

1l yaa

REVaNUa Trom operating sct
Gavemance

General purpose funding
Law, ardker, putlc safety

g8 {eciLing rates)

Conmunity amentes
Recraation ana culture
Transpor!

Econcmic sanvices

ofher property and senices

Expandiiurs from op
Gavemance

Ganeral purpose funding
Law, arcler, public safety
Haath

Educalicn and vwear
Communily amentes
Racraalicn e culture
Transpor!

Econcriic serices

citfer groperty and servces

Hor-cash amaunts excladed from operaling acivilies
arnounit atiributable to aparating activities

INVESTING ACTIY

]
P El el

Proc=2gs rom CIEpO6al of assets
Distibusions Fom Jort Amangements
Purchass of property, plant and equioment
Purchass and constuction of imrastructura

Ken-cash amouns exclided Fom mvesing aclhiles
‘Amount asnibutable to INvesting activities

FINANCING ACTIVITIES
Repayment of sormowings

Proceads from bormaaings

Transfers fo reserves {resticien asets)
Transfers from reserves (resiricied assets)
Payments %ar rincigal porton of lease laciities
‘amount attributable to financing activities

surplus!(daficit] bafare Imposition of genaral rates
Tatal amount ralssd from ganeral ratos

surplusld et Imposltic

1aifssticity

26}

262

143

3a)
10(3)

17ib

17{b}
5
s

26igy

This 10 b feac | wi Ihe

But

§ ] E

5811178 5811178 5,524,402

SE1,178 581,178 5524402

38,836 41,000 58596
2542107 1867021 2555803
282123 164,357 168,589
398,145 371,854 379321
118,745 130,342 187,480
1,266,148 1208610 1575074
8216809 794,103 9,788,805
6325353 6371190 8,147,302
356,935 368,721 313578
754,605 575,114 1,041,957

E0aidear 1919002 2445708

13.585,162) (3.550.734) (2.820.918)

{808,237 (897,155
(1,618,522 (1.392.622)
(1,688,150) (1.283,762)
(1,088,112) (1,095,752
(11.675,181) (11,960,717)
(24,633,55T)

(14,113,185 3

(E518,526) (908,865]
(2,545,745) 11.813,787)
(62,229,485) 163,268,

13.771.438 11433429 12,880,081
(22,330,962  (23.797.275) (20,505,153

1,381,848 1470,225 1708727
564,645 555,000 320,531
250,000 250,000 EERREE]

14,760,535) (5,769,009) {3.0656,5265)
4,736,567) 5.350.018) 15133885
(7.300,708)  (B,B62.708)  (5.595,621)

262,726) ] [}
(7.563,45%)  (B.062.095) (5,698,601

15.143,960) (5.143.950) (948,227)
1,000,000 [
(3.313,508) (2,098,539)
4916,955 S8z

4104, 3200 Q 0
3841.9200 (3,034.028) (2.099,742)
[33555.006)  [35.E9A.1 (2B.231,116]
TEETEASE  3EEGTA98  S4iCezd
EREFEED] [6.504) 5871178
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CITY OF VINCENT
MOTES TO AND FORMING PART OF THE FINA
FOR THE YEAR ENDED 30 JUNE 2020

MCIAL REPORT

1. BASIS OF PREPARATION

The financial report comprises general purpose financial

ments which have been prepared in
Australian Accounting Standards (as
governments and not-for-praft entities)
of the A nting Standards
and accompa

AMENDMENTS TO LOCAL GOVERNMENT (FINANCIAL
MANAGEMENT) REGULATIONS 1398

The Local Gowernment (Financial Managema:
1998 take precedence over Australian Accounting Stand
Priar te 1 July 2018, Financial Management Regulation 1
arbitrarily prohibited a local govemment from recog

Crown land that is a public thoroughfare
land nat owned by b

@

e unless it ks a golf
ound. racecourse eational fasility of State or
regional significance. Conseguently, some assets pertaining
te vested land. including land under roads acquired on o
y 2008, were not recognised in previous finansial
the City. This was nat in accordance with the
ments of AASE 1051 Land Under Roads paragraph 15
and AASB 118 Property. Plant and Equipment paragraph 7,

From 1 July 2010, the City has applied AASS 18 Leases
which requires leases to be included by less: in the
statement of financial position. Also. the Local Government
{Financial Manageme,

spacify that vested land is a rig be

measured at ¢ ght-of-use assets (other than vested

improvements) under zera cost concessionary leases are
measured at zero cost (i.e. not included in the statement of
financial position) rather than at fair value. The exception is
d improvements on con

sionary land leases such as
roads, buildings or other infrastructure which continue to be
reparted at fair value, as opposed to the vested land which is
d
at fair value is a departure from AASE

measured at zero cost. The measurement of ve

Impravemer
which weuld have required

e City to measure any
ested improvements at zera ¢

The City has not baen impacted by this change

) Regulaticns 1996 have been smended

aunting policies which have been adopted in the
his financial report have been consistently
applied unless stated otherwise, Except for cash flow and
e report has been prepared
a3l ¢ madiied
t at fair value of
ssets, financial assets and Babilites.

NEW ACCOUNTING STANDARD S FOR APPLICATION IN
FUTURE YEAR§
On 1 July 2020 the following new accounting standards are to
be adopted;
- AASB 1058 Service Concession Arrangements: Grantors
- AASE 2018-7 Amendments to Australian Accoul
Standards - Materiallty

AASE 1058 Ser lon Arrangeme:
not expected to impact the financial report

to Australian
v identified

Specific impacts of AASB 2018-7 Amendmal
Accounting Standards - Materiality, have not be

CRITICAL ACCOUNTING ESTIMATES

The preparation of a financial report in confarmity with
Australian Accounting Standards requires management
make judgements, estimates and assumptions that effect the
application of policies and reported amounts of assets and
liabilities, income and expenses.

he estimates and asss
historical experience and various ather factors that are
believed 1o be reascnable under the circumstances; the
results of which form the basis of making the judgements
about carrying values of assets and liabities that are not
readily apparent from ather sources. Acteal results may differ
from these estimates

ated assumptions are based on

THE LOCAL GOVERNMENT REPORTING ENTITY

All funds thraugh which rees 1o canry
on its functions have been included in the financial statements
forming part of this financial report.

e City controls reso

55 of

In the p porting on the lacal govemment as a si
unit, all transactions and balances between those funds (for
example, loans and transfers between funds) have been

gle

nated

ve Trust Fund are excluded from
the financial statements. A separate statement of thase
monies appears at Mote 28 to these financial statements.

Allmanies held in

w

Y

WINC

HNOTES TO AND FORMING F

ART OF

FOR THE YEAR EMDED 30 JUME 2020

2 REVEMUE AND EXPEMSES

FINANCIAL REPOR

REVENUE RECOGNITION POLIEY
Y 3 v and
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2. REVENUE AND EXPENSES (Co

2. REVENUE AND EXPENSES

} Revanua (Continuad)

a) Revanise

nt Revanug

Grants, suaskiles and contibulions are Inciuged 3s ot caeratng ang non-operaling fevenues In ne Stalement of
Comprenensive INCome: Revenue from coniracts with customers and transfers.
1 enadle e acquisition or consiruction of recagnisabie
nen-inandal assels 1o be contrclied oy the City

Wk 10CagrIsen during Ine year far Ine folicwing nature

Cperating grants. subsldies and contributions or types of goods or services
Govemanee [ a 6410
Ganaral purpas lnding 1,185,135 L e84 L perating grants, suseidle 1,381.843 1470228 1708727
Law, croar, puala safely 1559 2000 3438 1,307,848 1,708,727
Healt 4841 1500 2556 TransTers INGenciec Tor Acquiri o canstrucing recogrisatie nin
Education and welfare 4000 0 ] fhancial assets included as a conbract latiity at the star of the period 282736 ]
Cemmuanlty amenlies 313851 244487 246515 Olher revenue frem pararmance obilgalicns satsfed curing the year 1,088,122 470 1,708.727
Racraalizn and eulline 430,981 77088 155 520 7,381 848 1470228 1. TOETET
Transgarl 24,543 24.500 23988
Ecanomic services 2087 1580 20M INfOIMAN0N ATOMI FECEIVADIES, CONYAct 355816 and contract
i llaglities fram coniracts win customers along wiln
TS aperly andservces: 3 o‘::"z:‘: 9:?:2 0 g:;g: NANCA| ASEETE ANd AEEACAED |I3DIIES anEng Tam fransters
iy ti i) % 1 ENanie M2 ALJUSILICN oF CONSITUCUCn Of Necagnisatie
Hon-c T 4 rlbutlans o Mnana FeetE 6
Law, oroer, puali: safety 247,285 0 234510
Recreallan and culture 57885 o 61,603 Contract Iaslites from convacts with customers 368269 0 a
Transpart 1076677 1470.225 1413614 o a
TEaE (R RREH Capital grant lashites fam ransfars %ar recognisaie nan anclal assets 166,000
bl Anacioa i oo TR T T impualrment of assels assocaled with coniracts with custamers are detaled 3t nate 2 (t) under ‘Olhar expendtur’

‘Coniract Iiaslites for coniracts wih customers primanly reiate 1o prapayments of membersnip fees relaling to Seatty Park Lelsure Centre

Pl A and grans wi performance atilgaticns recelved In advance, for whkn revenuse Is recag tme a5 the gal
ovemance 1.000 st are MeL CONSKERANAN TTam CONITaZis Wih CUSIOMEN |8 INCILIE N Me Fansacuon price
General purpass tanding 7000 188,254 Periermance calgalions In relatian 1o Capial grant llabilllies trom ransfens for recognisabie non ARancial assets ane saleted
L, order, Ut sty 181,357 140,195 a5 project milestanes are med or compledan of construction or acquisiion of e asset
Healin 358,028 372,216
Education and weifare 95,580 95,940
Communily amenities 53745 1,113,088
Racraatan and cullune Tazn2m LR
Transparl 5,250,204 s08z118
Economic services 251,300 305,854
Cmer progarty and senices 85,168 91,559 94,438
15,718,898 15,768,274 19,415,332
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ENUE AND EXPEN S

Revenus from Etatutony requirements was recognisad during
e year for the folkawing nalure of lypes of goods of senices.

General rais

SpeciNed area rales

Sanvice charges

Statuiary permits and licences

Fines.
DevE0per cONYIBUlians
Cther revenus

Felmoursements an recaveries
omer

ntarest
Muricipal funcs

Risine s

Rates Instakment anc penally Interest (rafer Note 25ic))
Cter Interest eamings

25,678,815 35,691 428 24702284
]
o a 0
164,004 108,168 70,506
1,505,683 1,718,500 2.430,037
0 a
R 10166 3602 EYT
935,352 1,004.542 1,058,542
218,581 215852 363,086
1173978 1240554 1dz2 638
297 684 250,000
2370 200,000
290,973 295,000
1378 3400
B13.758 48,100 T 158,678

MTING POLICIES

2. REVENUE AND EXPEN

020
pat Agtua
H
uitors remunoration
- ot af e Annual Financial Repart 55,000 55,000 55,000
55.000 55,000 55.000
tarast expanass (1 b
Barraaings (fefer Note 17(5)) 511,728 7148 H38485
Lease llanilies 1128 0 9
BIZ 866 715,748 W36 A5
Other expenditure
Less alowance an frage ang oines recervables 76,054 o 538,544
Surdry aupenses 2872 384 3477834 2991680
FETCNTH 3,477,824 3532154

in adcition o the cracltloss allowance recognition reguired s per AASE 9, the CHy has ncorporated ackitional cragit risk

asgaciated wilh he effects of COVID-18 on e local ecanomy.
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N EGUIVALENTS waTE 4. OTHER FINANCIA $
Current agaets
s at Bk 8 o haed TRt 6399088
Tolal aadh and aash squlvaiasts TARIa [ Fina w0t vl At 2 boss
5hares In LNISIEd COrBCralan - Narm P Commnity
Compriss; Financial Sandces Ltd 11,000 11,000 1,000
- Cash and casn equbaients 35 3:8000 4283 —— a— . L o0 e
- Tam capasits maturk < 3 mars 2200000 [ Ui S nany Famor ) -
Reskdciod cath s1088 staze -Francial sesets 3t amarsed cos - I deposits 30i3) 12,643,934 178esTE A4
TEane T {Malurity = 3 menins)
Tha felizang restnesans e bees InEsen by Semprses:
egulbeng o eihar estesnally Impesed reraments Unresticled Tarm cieposils - Muricipal 5,609,609 5800601 TOCO.SCO
RUSIictes Term deposils - Riesanes TA43 534 12,495,781 10508544
Reseries - cash backes ERTES [
i 7 f] LN T i
Urspent gramsiceniriouars u sz Rk 5 Ll
Coniract ISgEes o CoRiTacs Whn Customers ] ase288 © -
Capkal grant llzaiTies from ransfers for recognsssie b
o thancisl assets “ 186000 P 3 falr valus through profit and loss
Tolal resiriolod oasn and ash quivalents Teeesen  ehoes e \IVESIMEN: In LOCa! GOVSTYTENt HOUSE Trust 35611 35058 0023

35611 35,034 20,833

ANT ACCOUNTING POLICIEL
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6. TRADE AND OTHER RECEIVABLE$ 2020 2019 7. INVENTORIE § At
Current Cumenrt
Rates cutstnging 651,370 545,084 Dagel 82,208 72740
Sundry detrors 620,700 454,133 Bually Park Lalsure Sentre 103,268 102,488
ANANCE far Impalment of recelvanies [194,6717) {155,806) 785,474 775,208
GET restlvable 388,088 208,118 Hon-current
Infringamant Dettors 1710343 1.787.271 Lang held for resale - oost
Altwanze for Impalmment of Infringement debtors (181.311) {185.656) Landt Rl for cavaloamant TRRC) ] 108,822
3003487 FAFERET] ] 05 Bz
Hon-Gurrant
Rates cutsiancing 408288 o 17 TOIGWING MEVETENTS IN FIHENINES COEITED CUINg me
Riates culstandng - pansichers 145,187 133,768 !
ifringameant Dentors 71,183 71,183 ¢ P ey 281,030 277,93
Alowance for Impaimment of Infingement debtors ‘[223:5.5‘1‘50_\ f_1;nﬁéo;2; venorles expensed g the yese rie o
L 4 Acdiions!Dispasals) o mventcry 11,640 3,009
Camying amaunt at 36 Juns 185,474 251,000

SIGHIFICANT ACCOUNTING POLICIES
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B. OTHER ASSETS
2020 2013
& 1
Other assets - current
Deposits and Prepayments 72832 TE1.842
Aeccrued Income 201,287 387,088

503,880 1,158,008

Assets classified as

eld for sale
Land - freehold 748.738 0
748,738 [}

Land classified as held for sale
During the year Council has earmarked to dispose off two parcels of freehold land located at 150 Charles Street
and 202 Vineent Streat. Council has approved the sale of these parcels of land in Aprd 2020

SIGNIFICANT ACCOUNTING POLICIES

sets held for sale (Continued) 87 E H O I EEE
Na assets classified as held for sale are val E i ? R ]

current a

s are clas “ 'R i R 1
H E i EEs
k ol | BT
: PR
3
KK ] i E ifi
ik i " 3
: FE""1°
H EER T i T EEE
: ; £ i
i .- “pvE
3 z i
H

o M s o e

i
i
H
£
i
E
i

.
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NDED 30 JUNE 2

PROPERTY, PLANT AND EQUIPMENT AND INFRASTF

SIGNIFICANT ACCOUNTING POLICIES
Flxad assats

Initial recognition and measurement b
mandatary revaluation o
Assels for

n redaticn
valuse of e asse
acquson. For assel
aflon,

our on fhe project and an agpr:
TN OYErneans.

ndividual acquired between Inal recognition and the next
revaluation of tha class in accordanc mandaioey
measurement framework, are recognised a1 cosl and disclased
Deing al falr value as managemen! televes cosi apprazimates
i are subject 1 subsequent revaluaticn a me
arsary date In aco i e mandatary

Councllis of th
differant from
walusation s re

10 reflect o
belna

Rguiation 174 (2) which

own 3t fair vakie

At arising on revaluation af assets

" i | Y
ncreases of ihe same cass of assel are recognised
uatian surplus di

or ogs.

AUSTRALIAN ACCOUNTING STANDARDS - INCONSISTENCY
Land undar control

Lot mment {Financial b ement;
Ired to Inchise a5 an assel

In accardance

. CTown Lana aperat
showground, racecourse o ather sporing ar

taciity of State or Reglonal significance.

alla, #ll land wnder roags i Crown Land
o, 15 vested In he local go

Effactive a5 31 1 July 2008, Counch alscied nat 1o racogn
A Under roads acquired on or betore 30 June 2

A5 3 result of amenaments (o fhe Local {Financial
ment) Reguiations 1996, effective from 1 July 2013,
tand, Including land unde:

2ven thaugh
ST

T asue
2 Iy ity

The City W

vestad Improvements from 1 July 2013
The measurment of vasted inpravements at falr value in accordance
Managament) Reguiation 17A2)]
riure from AASE 16 which would have required the City
maasure ihe T art of ine relaled r
assets at zero

Refer o Note 15 that detalls Me signifizant accounting policies

1o leases (Inching rignt of use assels)

iying
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UDING INFRASTRUCTURE] (Continued)

UNT

POLICIES

i of 3l Sxed assets Inciud
landl and vested land, ar

2 ime ihe asset
e 3re depres

I3l values a
atjusted It apprpn

an it asfima

years ars g

Pavement
=
- ERuminous seals

Btems

Farks oiner Infrastructure
RGN Of USe ASSEL{pIan and ecupment

edl i fhe labie below

and

Usanul Hfe

nat depreciated

Restated”
(i) Depreclation 2020 2020 213
twal Budget actual
] ] ]
Buidngs 6527906 4081662 8141829
Furniure and aguprment Tz 430,030 430,53
Frant and equipment 1186211 1,099,617 1107445
wfrastnacture - Roas 2981804 2847904 2,820,426
frasiniclure - Faetpatng TN EALE -] GEEA2Y
nfrasinciure - Rignt of Way 208467 205,467 Zne,auz
Frasiniclure - Dranage 238805 240,000 219,938
rfrasiructure - Fark Deveispment 386724 502,000 915,122
wfrastnuture - Car Park Developrent 2TH4E3 265,000 218,441
e Infraskuchine Asets 544518 £35,000 518627
Right af Lise Asses - Plan ana Equigment [}

e
amaunt and he ca

aking Infa account

amaunt of e Fssel

2 Fpi £
R —

" e £ Wi 1042] b 3 per afumiemman s ek 2 Wit Rapann Coured

e o ki 0 YR, (4 ) PSS AR

CELI T

e s A 1 S e B e e S ) B By AR
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13. TRADE AND OTHER PAYABLES

Current
Sunhy credilors

Fropaid Rates

Aecrued Expenses
Conribution Liabilities - Bonds

SIGNIFICANT ACCOUNTING POLICIES
ther payables

Trade and o

3,430,516

8832
1.441,581
1.431,872
8,702,481

Prepaid ra

1,507,948
2,305,042
7,200,888

14. C

“ONTRACT & CAPITAL GRANT LIABILITIES

Current

Coniract Eabiliies from contracts with customers - Rates paid in advance
Cordract Kabililies from contracts with custormers.

Capital grant liabiliies fram transfers for recognisable nen financial assets

Performance ohligaticns fram confracts with customers are expected to
be reccgnised as revenue in acosrdance with the Tallowing time hands.
Less than 1 year

UNTING POLICIES

0 [\
388,280 0
188,000 [1]
534330
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15 LEASES

| Right of Use Assats

Mavement In the arrying ameuns of each class of right of
use asset pelween he beginring and he end of Me
surrent fnancial year.

Right of Usa Assets -
nel

IABILTIE S

The City has one lease refating ta plant and equipment for tcket machines.
The lease term = 3 years wilh fixed term payments on a quarterly basis

The Glty has not revalued the Aight of use assets relatng to plant and squipment as the diference between
ihe falr vale and carying ameunt Is Immaterial.

{T ACGOUNTING POLIC

Carrying amount a1 30 June 2013 [

Aoz 358,137

Depraciatian (expanse) (29,601

carrying amount at 30 June 2020 25,598

by Cash outflow from leasss

Interes! exgense on leas llabiites 1.128 1.128
Lease principal expense 104,220 104,520
Tetal cash oulficw fram leases TO5.448 5448
Other sxpenses and Income relating to lessas

Short-tern lease payments recognised as axpense 43,272 43,272

BT BT

1128
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0,000 8000
(4.358) 17,430
: BEZ 180

n B3 B0ST.8E
Loan - nan-cament 716855 7851061
Tatnl faotias In use o balenos dafe BB 3% 13948358
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THE FINARN

for  Provision for

\NELAL REPOR

13. NOTES TO THE STATEMENT OF CASH FLOWS

Reconciliation of Cash

Far the puposes of the Stalement of Cash Flows, cash incldes cash and cash equivalents,
et of cutstanding bank overcrafts. Cash at the end of the reporting period is recanciled to the
relted items in the Staterment of Financial Position 25 folows:

umrent lea ult 1o determin it

liabilities is di
oa

storical rends.

SIGNIFICANT ACCOUNTING POLICIES
Employes benefits
Shart-term employee benefits

Cther long-term employee benefits

annual leave and long
mised 35 provisi

is dependent an futur
ined from employees and ki [

| leave

g-lerm employes

Annual Long Service
Leave Leave Total
& H ]
Opening balance at 1 July 2019
Cument provisions 2,055,408 1,853.044 3,008,452
Men-curmrent provisions a 475,088 475,088
2055408 z328.130 4,333,638
Additional provision 419,625 207 422,102
Balance at 30 June 2020 2475233 2,330,408 4,805,840
Comprises
Current 2475233 1,808,527 4,378,780
Narcurrent 0 426,530 426,880
2475233 2.330.407 4 805,640
2020 2013
Amounts are expected to be setthed on the following basis
Less than 12 manths after the reporting date 051,128 B78.708
More than 12 months from reponting date 3,844,512 3,508,830
4,805,640 4383538

< of employees,
ds and assumes

Restated"
2020 220 a3
Actual Buget Actual
$ $ H
Cash and cash equivalents 7.538.213 14,011,182 6,060,088
Reconciliation of Net Cash Provided By
Operating Activities to Net Result
Mgt result (4852078 (3,880,158  (2.997.815)
Mon-cash flows in Net result
Depresiation 13,017,801 1,717,502 13,372,382
Assets expensed during the year ] ['] 28579
Fized assets expensad 200,623 L] 270,320
Charge n Equity Local Govi House Trust (877} L] 4,101}
Net Share of Interests in Jeint Arangement 37435 o {136,678}
(Prefitilass on sale of asset (185,142 (34,073 (238,408}
Profit from sale of land {TFRE Jont Amangement) {362,838 260,000 {414,744}
Other Marsash adjestments 1.113 [ o
Loss on revaluation of fixed assets 0 0 (o}
Changes in assets and liablities.
(Incraase Vdecreass in rcervables (470,784} 730,018 174128
(Increase decrease in other assets 0 0 0
(Increase decrease in Prepaymers. 518,310 852,000 (543,433}
(Increase)decrease in inventories 05,557 85,000 8,134
Increasal{decrease) in payables (408, 405) 800,000 2,535,842
Increasal({decrease) in provisions 422,102 750,000 587,328
Increase/{decrease) in contract and capital grant liabilites 235,843 o 0
Man-operating grants, subsidies and contributions (1,381,848} i1,470,228) 11,708,727}
et cash provided by operating activites 7781287 8.700.052 10.833.809
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ONTINGENT LIABILIT

Mindarie Regional Council

I line with ather equity holders in the Mindarie Regianal Counsil (MRC), the City of Vinsent has guarsnised
a proportionale of its equity share (1112} the obligations of MRC to the contractor which buit and is naw
‘cperating the Neerabup Resource Recovery Facility. The financial guarantee is to provide comfon to the
operator (and its financiers) by prowding a direct contractual relationship between each member counci and
the operator.

The guarantes can be called upon in the event of a default event during the contractor's operation of the
facility. The share of the liabity that could be generated by the exercise of the guarantee is estimated at an
armaunt batwaen 51,5 million and $7.2 milicn depending on the tirme of any such default event. The cument
guarantee pericd expires on 15 July 2021

TAL AND LEASING COMMITMENT S

wpenditure Commitments
Contracted for:
- capital expenditure projects

- plant & equipment purchases
Payabe:

= nat later than ane year
Operating Lease Commitments

Maon-cancellable aperating leases contracted for but
not captaksed in the accounts.

Sayabie:
- nat Iater than ore year

207
5
648,310 583,861
348,728 1,883,604
6% 050 TR B0
005,030 2872855

43,272
43,272
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22. RELATED

RTY TRAN

TIONS

Elected Members

Key Management Personnel (KMP) Compensati

The total of rermuneraticn paid to KMP of the
City during the year are as follows:

Shart-erm emplcyee berwlits 842,445 840,072
Post-employment benefits 73562 §8,240
Other long-term benefits 17,741 24,078
Termination benefits 1] 185,252

B33748 1247631

Short-term employes benefits
Thase armeunts nchude all salary, fringe banefits and cash benuses awarded 1o KMP except
for details in respect to fees and benefits paid to elected members which may be found abave.

Fost-empioyment benefits
These amaurts are the current year's estimated cost of providing for the City's superannuation
contributions made during the year

Qttrer lang-tem benefits

These amounts represent long service benefits accruing during the year.
Termination benefiis

These amaunts represent Wermination benefits paid to KMP.

2020 a9
The following fees, experses and were. dget Actual
paid 1o council members andior the Mayor. 5 §
Meating Fees 218801 218,080 214,840
Nayors allowance 63,364 83,354 62727
Deputy Mayor's allowance 18711 15,830 15882
Traveliing expenses. 1,044 500 480
Telecommurications allowance 22835 22,850 22823
Stationeny/Printing 4005 8,000 3,507
Other Expenses 287 #0 15
Child Care 5156 3.000 5808
329384 334,482 325,508

22 RELATED PARTY TRANSACTION

{Continued)

s with el

part

Transactions between related parties and the City are on normal commercial terms and conditions,
e riare faveurable thar these available (6 other pariies, unless olherise stated

Mo outstanding balances or provisions for doubtful debes or guaranties exist in relaticn to related parties at year end.

The following transactions ocourred with related parties:

[ 5
Sale of goods and services 55818 59,620
Purchase of peads and senices 2670 458 2,602 098
laint Arrangement entities

Distributions received fram jaint arrangement entities. 250,000 313333
Amounts cutstanding frem related parties

Trade and alher receivables el 1.280
Amounts payable to related parties:

Trade and alher payables 22,800 164473
Related Parties

The City's main related parties are as follows.

i Key managemen! personnel

Arvy persan(s) having authority and respensibility for planning, directing and cantrolling the activiies
af the eniity, directly or indirectly, inchiding any elected member. are considered key management
personnel.

il. Cthar Related Parties
The associate person of KMP was empleyed by the City under normal empleyment terms
and candtions.

iil. Ensities subjest to significant influence by the Gity
An entity that has the power to participate in the financial and operating policy decisions of an
entity, but does nat have contral aver those policies, is an entity which holds significant influence.
Slgnificant influence may be galned by share cwnership, statute or agreement,

iv. Joint arangement entities accounted for under the proportionate consclidation method

The City has a one-twelith interes! Mindarie Regional Council and Tamala Park Regional Council resgectively.
The interest in the joint arrangement enlity is accounted for in these financial statements using the equity
method of accounting. For details of inferests held in joint amangement entities, refer fo Note 23
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23, INTEREST IN JOINT ARRANGEMENT 5

2020
§ s
ligt ansets
Mindarke Reglonal Council 5685075 5878910
Tamata Park Reglonal Councl 3,508,324 3809540
9,593,399 3,888,250

Mindarte Reglonal Councl

The Mindarie Regional Councll was formaly constituled In December 1987. The City of Vincent (along with the Cities of Pertn, \Wannerao,
Joondalup, Sirling and the Towns of Viciora Fark and Cambridge) s a member of the Mindarle Regianal Council. The primary funciian of the.
Reglonal Councll under ihe constitution agreement Is for the orderly and eMicient treatment and | or dlspasal of waste. Clty of Vincant Is a participant
In e Mindarie Reglonal councll and has a one twelfth {1/12) aguity In the land and asses of the refuse facllity as per the constitution agreement
{dated 25 Novemier 1996} hal recognises the Cily as a memoer of the Mindarle Regianal Councl,

The Cly's Interest In the MRC |oit arrangement Is represented oy e Tolowing Breakcewn of Me joint aangement's thancial posilizn (1/12 share)

Tha valualian as shewn balew 15, al B lime of preparalien of ese stalements.

CUMTent ASEEls 3,388,301 3,103,934
Ron-Current Assets 5.330.899 4828242
Total Assats B.775.200 532,176

Current Liabilties £36.294
Ran-Currend Liabililies 2.397.831
Total Lisbilitisn 3,094,125
Hat Asaets 5.685.075

“ Fefier 1o bate 30 for grior year adjusiments relating e Mindarke Reglenal Cauncl

Tamala Park Reglonal Councll

The Clly Is a parficipant (alang with he Cilias af Perin, Wannarao, Joondalig, String anc the Tawns of Vicarla Park and Cambeidge) b ine
operations of Tamala Park Reglenal Councl (TPRC). The TRRC was created In 2005 19 develop approimately 173 hactares of land for sale
Fmmeiately norn of e land 2ased by the Mindarle Reglanal Council, The Ciy of Wncent N3s 3 one twein (112} aquity In the assats and Iatiiiies
ot the development a8 well 35 3 ane welftn (1/12) equity In e 35sets and labilles of TRRC 3t the operator of the develepment, and 2 one twerth
[1/12) ghare In the assel of the lans neis for develoament

The Clty's INerest In 1he TPRC |ont arTangemeant 15 regrasenied by Ihe THIz@ing Creakdown of e JOInt Tangements inancial pestion (112
share)

2020 2018

Curment Assels 3.793,108 3683401

Nan-Current Azsels 146.458 143,61

Total Assats 3,938,574 3,837,008

curment Liabilies 28752 27191

Non-Current Liabilities 2497 477

Total Lisbilltlsa 31248 27 ERE
3,908,325 3,803,340

ontinued)

Invastmant in Mindarle Regienal Council
Cpening Balance

Changes en Revakiatian e Nen-Current Assels
Net Share of Interests In Mindark Regional Council

Clasing Balance [Basad on audited financlals)
Investmantin Tamala Park Reglonal Councli
Opening Balance

Froceass from Sae of Land
Land Developenent Exgenses

Froceecs Districution

Met Share of Interests In Tamala Park Reglonal Counct - Retained surpius
et Share of Interests In Tamala Park Regional Counct - Members Equity

Clasing Balance (Basad on audited financials)
IET SNare of INM2IEE!S IN MINgans Regional Counci

et Snare of Interests In Tamala Park Regional Councl - Retalned surpiis
Net Share of Interests In Tamala Park Regional Counel - Mambers Equity

* Refer to Note 30 for prior year adusiments relating to Mindarle Regional Counch

SIGNIFICANT ACCOUNTING POLICIE S

5ETB S0

[170.352)
(23.483)

T8

5850875

1.259
218778

78910

3,800,340

753,148
(380,212)

{250,000)

(15, 368)
(586}

2

(23,483)
(13,356

1588}
[37.435)

3,811,027

828,217
(412.473)

(333.333)

&7
{83.725)
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24. MAJOR LAND TRANSACTIONS

Tamala Park Regional Council - Developrment of Cataling Estate

i a pariicipant {along with the Cities of Joondalup, Perth, Stiring, Wanneroo and the Towns of Camibridge and Victoria
Park) in the operations of the Tamala Park Regional Council (TPRC). The TPRC was created in 2006 to develop the Catalina
Estate - ly 173 hectares of land for sale ly narth of the land leased by the Mndarke Regenal Councll, Thir
City has a one twelfth (1/12) equity in the assets and liakilities of the development and the net proceeds of the land development; as
well as a one twelfth {1/12) share in the asset of the lands held for development.

The City's share of tha land sale procesds at Tamala Park is $753.412. The City's share of the development and sefing costs is
580,212 resulting in a net gain amount of $382,855. Thes note should also be mead i conunction with Nale 23 Interests i Joint
Arangements,

TETInAR

(b} Current year transactions Act

Operaling Incame

- Froceeds from Sale of Land (distribued) 250000 333333 i i .
- Praceeds from Sale of Land jnet distiibuted) BI3148 404234 ongigeo 3

Capital Expenditure

- Land Developmen: Costs (300217) (413473

et preceads &0 CEENETY

o) Expected future cash flows

021722 202373
3 L]

Cash outflows
- Developmer cosis [1772757) (2818247)  (2.678.754) [2413.856) (2100.888) (11.612.281)
[TTTETET) (2818247 (2878754 (24133 (2790.556) (11.6712.281)

Cash inflows
- Sale preceeds 3533290 4670574 4485042 4744482  5037.014 22450191
3533290 4670374 4485042 4744462  BO0T0N4 22450181

Met cash flows 1780542 2062127 1BABI38 2330808 ZE4B.248 10837810
W25 WA 203 Total
$ $ 5 $ [
Cash outflows
- Development cosis (2804,050) (2,751,855 (518.018)  (271.800) 0 (5,443,623
[2004050) (2.751.806)  (016.018)  (271.600) [ 16.443.623)
Cash inflows
- Sale proceeds 5503308 BA0B530  37IRA13 389158 [ 18,241,407
5503308 BAE0RA3D V38410 389,158 0 18.241.407
Met cash flows TE00258 G857 615 3223308 117,596 [l 0,707,784
{el) Assets and labilities
Refer to Inventories (Note 7) 2020
3 5
Non-Current
Land held for development (TFRC) 0 105,822
o 105822
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27. FINANCIAL RISK MANAGEMENT

This note explains the City's exposure to financial risks and how these risks could affect the City's future financial

Eerfarmance,
Risk Exposure arising from Measurement  Management

Y " " Long k al vanable Censitwity T 3 s
Market risk - int it anlysis Utilise fixed interest rate bormovings

Cash and sash equvalents, irade : " e
Creclit risk recsivables, financial assats and deby ~GIng analysis - Diversification of bark deposis.
investments. Credit analysis  credit limits.

Rofling cash Nlew Avalabilty of cormmitted credit lines
forecasts. and borrowing facilties

Liguidity risk Barrowings and cther Rabilities
The Cily does net engage in transactions expressed in foreign currencies and s therefore not subjest to foreign currency risk.
Financial risk management is caried cut by the finance area under policies approved by the Couneil. The finance

area identfies, evaluates and manages financial risks in close co-operation with the operating divisions. Council have
approved the overall risk management policy and provide policies on specific areas such as investment palicy.

wst rate fisk

Cash and cash equivalents

Tha City's main interest rate risk arises from cash and cash equivalents with varable interest rates, which expasas the
City 10 cash flow interest rate risk. Short term overdraft facities also have variable interest rates however these are
repaid within 12 manths, redusing the risk level to minirmal.

Excess cash and cash equivalents are invested in fixed inferest rate term deposits which do not expose the City to cash
flows interest rate risk. Cash and cash equivalerts required for working capital are heldin variable interest rate accounts
and narvinterest bearing accounts. Carrying amounts of cash and cash equivalents at 30 Jure and the weighted average
interest rate across 3 cash and cash equivalents are reflected in the table below,

Weighted
Average Carrying Fixed WVari MNon-interest
Interest Rata Amounts Interast Rate  Interast Rate Baaring
% $ H
2020
Cash and cash equivalents 085% 7.538.213 o 3528.385 4012828
018
Cash and cash equivalents 0.00% 6,968,088 o 0 6,960,088
Sensitivity
Prafit or loss is sensitive t higherlower interest incame from cash and cash equivalents s a result of changes in
interest rates. 2020 2013
5 5
Impact of a 1% mavernent in interest rates. on profit and loss and equity* 35,284 [

Bomowings

Barmowings are subject to interest rate risk - the risk that movements in inferest rates could adversely affect funding costs.
The City manages this sk by barrewing lang term and fodng the interest rate 1o the situation considered the most
advantageous at the time of negatiaticn. The City does not consider there to be any interest rate risk in relation to borrowings.
Details of interest rates applicable to each borrowing may be fourd at Note 171h).

27. FINANCIAL RISK MANAGEMENT {Continued)

“rarclit sk

Trade and other Receivables

The City's major receivables comprise rates annual charges and user fees and charges. The major risk associated

with these receivables is cradit risk — the risk that the debts may nat be repaid. The City manages this risk by manitoring
outstanding debt and employing debt recovery policies. It alse encourages ratepayers 1o pay rates by the due date
through incentives,

Credit risk on rates and annwal charges is minimised by the abiity of the City to recover these debts s a secured charge
over the land, that is, the land can be sald 1o recover the debt. The City is also able to charge interest on overdus rates
and annual charges at higher than market rates, which further encourages payment.

The level of outstanding receivables is reparted to Council monthly and benchmarks are set and monitored for acoepiable
collection performance.

The City appiies the AASS 8 simpified approach to measuring expecied credit losses using a lifeime expected loss
allowance for ol rade receivables. To measure the expected credit lnsses, rates receivable are separated from other
Irade recewables due to the difference in payment terms and security for rates recelvable.

The expected loss rates are based on the payment profiles of rates and fees and charges over a pesicd of 38 months
before 1 July 2018 or 1 July 2018 and the | lesses i within this period
Histarical credit loss rabes are adjusted to reflect current and looking i i ic factol

such as the abity of ratepayers and residents 1o settle the recsivables. Housing prices and unemployment rates have been
identified as the most relevant factar in rates, and dingly adj are made 1o the expected credit loss
raki based on these factars, There are no materal recelvables that have been subject 1o a re-negatiaten of repayment terms,

The loss allowance as at 30 June 2020 was determined as follows for Sundry debtors & Infingement related debtors:

More than 30 More than&0  More than 30
Current days past due  days past due _ days past due Total
T

Sundry debtors

Expected credit boss 7.80% 0.90% 17.90% 45.00%

Gross canying amount 187810 22 52,060 370008 820,700

Loss allowance 14281 " 8,320 170,088 184871
30 June 2019
Sundry debtors

Expested credit loss 1.10% TE0% 18.20% ITA0%

(Gross camying amaunt 387,514 30,514 1,882 401,488 821,199

Loss allowance 4283 2318 272 148,062 155,808

an

More

Current days pas days Tatal
30 June 2020
Infringement Debiters
Expected cradit koss 1.81% 2.70% 4.00% 18.15%
Gross camying amaunt 58,542 30,743 5,033 2,587,208 2881,528
Loss sllowance 1.060 230 202 417,835 418,827
3 June 2013
Infringement Debtors
Expected credit loss 0.25% 1.20% 2.50% 1470%
Gross camying amount 40,394 39,850 4,554 2,583,858 2.753,454
Loss allowance 100 47 2,364 3re,ve7 32,738
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7. FINANCIAL RISK MANAGEMENT {Continued)

Payables and borrowings

Fayables and borrowings are both subject io liquidity risk - thal is the risk that insuffizient funds may be
on hand to meet payment obligations as and when they fall due. The City manages this risk by menitoring
ies cash fi and lguidity and ing an adequate cash buffer. Fayment terms
can be extended and overdraft facilities drawn upon f required and disclased in Note 17{c)

The contractual undiscounted cash flows of the City's payables and borrovings are set out in the
iquidity table below. Balances due within 12 manths equal their carrying balances. as the impact

of discounting is nat significant

Due Due Total

wiithin betws contractual Carrying

1year 18 valugs
020 s $
Payables 8,303,040 0 8303040 8,702 481
Barrowings BET431 3224440 4802,526  BED4.206 B.BD4.305
Contract and Capital
Grant Liabdties 534,230 o 0 534,230 524239
Lease liabities 81,377 183,440 0 264817

TE17046  33878BD 4802525 16,205.083
019
Payables 7,200,886 ] 0 T.200.838 7.200.838
Barrowings 8.758,158 4528107 2822080 13848350 13,848,358

12.999.045 4528107 2622000 21149242 21149242

2B. TRUST FUND 5

Funds held st balanes date which are required to be held in trust and which are netincluded in the

financial statements are as follows:

Leederville Gardens Inc. Trust

AMOUNTS
transferred to
Municipal

1 July 2018 o
]

5.488,188 105.510 {580,300} Q 4973.056

5,405,185 105510 {589,300} a 4,073,096
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2 COUNTING STANDARDS 29. INITIAL APPLICATION OF AUSTRALIAN ACCOUNTING STANDARD Continued)
Durtng tne current year, e Gy ;mmed M e e . e fl*‘ra"ar:m"'""ﬂ Blausrieand The 1ale below provides oetalis of the amount by which 2ach financial statzment ing Item Is affecled In the current reporting period
Inferpretations which were compled. became mandalory and which were appicatie to s operations. by the applization of 1his Standasd as compared to AASE 1158 and 1004 and refaled Interpredations that wera In etfzct before e change.

5: Revenue from

b 2020 2020
The ity acapled AASE 15 Revenue Fom Conlracts win Cuslomers (ssued December 2014] an 1 July 2018 reswting In changas In & ¥
ACCHUNRG pORCles, I accordance wih M TARSIICH provisions AASE 15, e Gy Adopted e i ries reiraspectivaly Wi e
curmulabie effest of Inflally agpiying hese rules recognised an 1 July 2018, In summary Ihe falowing adjustments were

mad 16 fhe amaunts recognised In e balance shee! at the dale of Inltial applicatian (1 July 2018):

AapsTTENT aue To
reportad under  apphication of
5815 1

58 1058

Note

SMprENanIIve INComs

Revenue
o Ll Raes 35,678,835 398,532 36,077,367
Cperaling granis, subsiiies and coniriautions 2010681 368 28y 2378870
$ [ $ Feas ans charges 18.718,859 o 15,718,898
Contract labilitias - currant MNon-coerating grants, subsidies and contributians 1,381,843 166.000 1,547 848
Contract liabiities from caniracts with customers i ] 15,520 15,320
et result (4832918 932,821 12.920,083)
AJUETIEN] to retainen SIS oM 3dpton of AASE 15 29(9) ] 15,820 15,920 statomant of Fin Postlion
AR S e i Trade and other payabies 1 5,702,481 (298,532} 6,303,949
NP 0. T s o ko M Contract and Capital Grants lagiities 14 534,289 (534,289 o
The Clty asopted AASE 1058 Income far Netfor-Profit Eniitles (Issued Decerber 2018) In advance oa 30 June 2018 resulting i o A
In aceouniing pelizies. In assargance with Ihe ransiton provisions AASE 1058, the City adopled te new rules rerospectively with the Plalwwes Ao Iman ko bbbz
cumulabve efiet of Iniflally appiying AASE 1058 recognised at 1 July 2018, Camparative Infarmatian for prior regoriing periods was atement of Changea I
nal restated I accordance wiin AASE 1058 ransiian requirements, et result (4,852.915) 932,821 12,920,005}
Relained surplus 115,335,258 932821 116,259,079

In appiying AASE 1058 ratrospectively wiih the cumulaiive etfect of nitislly apalying he Standard on 1 July 2018 changes accurrad
to the following financlal siatement ina Ikems by application of AASE 1058 35 compared fo AASB 118: Revenus and AASE 1004: Refer to Note 2(a) for new revenus recagnition accounting policies 3& & resull of e appilcation of AASE 135 and AASE 1058,
Contrioutions befare he change: D ———

ALY Juy 2019, e City only had sharl berm kases. 1nal nave been expensed during he year,

Mota Relansiflcation
Capital grant labliities .
1 Tha it " ! n ot 15, RASE 1053 and AASE 1 1 1 I
Oner Satliiies from transfers far recognisabie noa o w7 e il FMRACT £ e CHYS relaked SUREILS due 1o he A3apian of AASE 15, B 1053 ar SB 16 a5 Al 1 Juy 2019 was as fallows.
financial sssets 14 1 d . . X
Hate unts

Adjustment bo retalned surplus from adeplion of AASE
1058 2y 0 282,728 282726 Refained surplus - 30 June 2012 118,881 460

Adjusiment ta retalned serplus fram adogtion of AASE 15 29(3) 15,920

Adjusiment to retalned surplus fram adopdion of AASE 16 z8(e) a

Adjussimant ba retalned surplus fram adogtion af AASE

1058 29(5) 282725

Relaned surpius - 1 My 2019 298 648

118,180,108
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=

30,

CORRECTION OF ERROR

Balances relating to the 2010 comparatives have been amended due 1o the comection of prior year adjustments.
These amandments have been amended as shown below and in accerdance with the requirements of AASE 108,

a statement of financial position as at the beginning of the earliest comparative periad has been included (refer statement
of financial pesition column labelied as at 1 July 2018)

Cash & Cash equivalents

The City disclosed 'Term deposits’ with an original maturity greater than 3 months as a ‘Cash and

Cash equivalent item on the balance sheet instead of disclosing as ‘Other financial assets at amortised cost.
The restaternent resulis in no change to the “Net assets’ & Total equity’ pesition. however the opening

cash balance at 1 July 2019 has been adjusted acsordingly and incerporated into the cash flow statement for the
period ending 30 June 2020. Refer to 30(a) below.

L an - NIB stadium

As per Note 40 of the 30 June 2017 Audited financials, the City stopped depreciating assets relating to

MIB stadium on the basis that the City bears no responsibility for maintenance or renewal at the stadium.

Haowever, given the City owns the asset, depreciation should be have been charged in accordance with

AASE 118 Property, Plant and Equipment. As a result, the City has recalculated the depreciation charge for these
assets from 1 July 2017 up to 30 June 2020 and adjusted pricr year amcunts acsardingly. Refer to Note 30{b), 30{c)
and 30{d) below,

Mi
Due te a prior year adjusiment refating to the Joint Arrangement at Mindarie Regional Coundl, the City

has restated it's prior year figures. The restatement relates to the amoriisation of the land fill facility managed
by the entity. Refer ta Note 30{c), 30(e) and 30(} below

onal Council Joi

Arrangement

Ratios
As a result of the prior year corrections, the ratios for 2018 and 2018 respectively have been restated,
Refer to Mote 33.

Changes to the Financial statements

Increase! 01 July 2018
Statement of Financial Position 30 June 2018 (Decrease] (Restated)
{Extract) 3 ] 5
Cash and cash equivalents (Nole 3} 20,858,019 (17,808, 844) 3,258,076
Financial assets at amerlised cost (Nete 4(a)) o 17.800.044 17,800,044
Na net impact an the net assels
Property, Plant and equipment 205,124,172 (2,011,043) 204,113,128
Equity
Revaluation surplus 351,527,184 {307.081) 351,220,103
Retained Surphus 124,733,952 {1.703,082) 123,020,900

[

=

Statement of Comprehensive Income

Expenses - by Nature or Type
Depreciation on non-current assels

Net Share of Interest in Joint Arrangements

Expenses - by Pragram
Recreation and Culture

Net Share of Interest in Jaint Arangements

Camprehensive income
Met result for the period

GOther Comprehensive Insome
Changes in asset revahuation surplus

Tatal comprehensive income
Equity
Revaluation surplus

Retained Swplus

Changes to Disclesure Motes

Property. Plant and Equip

Carrying Amount
Buidings

Interest in Joint Arrangements [Note 23)
Interest in Jeint Arcangements
Mindarie Regional Council

Revaluation Surplus (Note 13]
Revaluation surplus - Jolnt Arrangerment in
Mindarie Regional Council

0 June 2049 Increase! 30 Jun
[Criginal) {Decrease) {Restated)
[ ] $ $
(11.381.318) (2.011.043) (13.372.382)
138,205 (4.228) 135.679
(23,796,630) (2.011,043) (25,807 882)
130,005 4.228) 135,679
1082,348) (2.015.289) (2,807 815)
09,738 198,473) 1.253
(882,810) (2113.747) (2,606,357
351.220.103 1,253 351,221,381
123.020.900 (4.148.530) 118,881,460
01 July 2018
{Restated)
1B0.787.583 (2.011,043) 158.7768.540
30 June 2019 01 July 2019
[Criginal) {Restated)
§ §
B.700.054 (102.704) 0,888,250
5.861.814 (102.704) 5.E78.810
2.580.219 (307.081) 2,202,133
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31. OTHER SIGMIFICANT ACCOUNTING POLICIES
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