AUDIT, RISK AND IMPROVEMENT COMMITTEE AGENDA 25 FEBRUARY 2026

5.6 PRIVACY AND RESPONSIBLE INFORMATION SHARING (PRIS) ACTION PLAN AND
PROSPOSED PRIVACY AND INFORMATION BEACH POLICY
Attachments: 1. PRIS Action Plan - Confidential
2. PRIS Action Log - Confidential
3. Draft Privacy and Information Breach Policy

RECOMMENDATION:

That Audit and Risk Committee NOTES:

1. the Privacy and Responsible Information Sharing (PRIS) Action Plan, at Attachment 1 ;

2. the ongoing i mplementation of the City;aasd PRI S acti ol
3. the draft Privacy and Information Breach Policy, at Attachment 3

PURPOSE OF REPORT:

To provide the Audit & Risk Committee with &rivacwagndlate o
Responsible Information Sharing Act 2024 (PRIS Act), including implementation of the PRIS Readiness

Action Plan and the development of a new Privacy and Information Breach Policy, currently open for
community consultation.

This report also provides assurance on the maturity of
the Committee has not received a comprehensive update on PRIS readiness activities since August 2022.

BACKGROUND:

At its meeting in August 2022, the Committee noted Adm
Ci t Midaosoft Word - 4.1.31 Privacy Management Privacy Management Policy and embedding privacy
management practices into existing governance, risk and operational frameworks.

At that time:

1 Western Australia did not have dedicated privacy legislation;

T the Cityés Privacy Management Policy (4.1.31) was ¢t
Principles; and

1 privacy risk was primarily managed through discrete policy commitments and emerging practices,
rather than a whole-of-organisation framework.

Since that update, the legislative and regulatory environment has changed significantly.

The PRIS Act received Royal Assent on 6 December 2024 and introduces a comprehensive privacy and
information governance framework for Western Australian public authorities. While the Act will commence in
stages, agencies are required to demonstrate readiness through governance, policy, capability and
assurance mechanisms well in advance of full commencement.

DETAILS:

As of January 2026, Parts 1 to 5 and Part 7 of the PRIS Act have commenced. The remaining provisions are
scheduled to commence in July 2026, with mandatory information breach reporting obligations commencing
from January 2027.

From 1 July 2026, the PRIS Act will:

i establish clear principles and standards for how government agencies collect, use, store and share
personal information;
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i permit information sharing only where defined principles for risk, decision-making and transparency
are met; and
1 require Aboriginal people to be involved when information sharing affects Aboriginal people and

communities.
Since the Committeedbds | ast wupdate i n-reiewapproachtoe Ci ty ha
structured, maturity-based PRIS implementation program, aligned with State guidance and audit
expectations.

Governance and Oversight

i Establishment of a PRIS working group to coordinate readiness activities across governance, ICT,
records, procurement and service areas.

i Executive oversight through the PRIS Champion (Executive Manager ICT), with governance
assurance and escalation supported through the Corporate Strategy & Governance function.

i Integration of PRIS readiness reporting into Executive Management Committee oversight and Audit &

Risk Committee assurance processes.

Frameworks and Registers

1 Development of an Information Asset Register, including assessment of:
o] business impact,
o] security risk,
o] personal and sensitive information,
o] health information, and
o] information classification.
1 Establishment of an Information Breach Register to record, assess and track all identified information
breaches.

Policy and Procedure Uplift

i Council approval (February 2026) to advertise a new Privacy and Information Breach Policy, replacing
the Cityés 2010 Privacy Management Policy.

1 Removal of outdated references to the National Privacy Principles and alignment with the Information
Privacy Principles under the PRIS Act.

1 Formalisation of information breach prevention, response and reporting requirements.

Capability and Practice

1 Review of agency legislation impacting privacy and information handling.

1 Review of contracts and third-party arrangements where personal information is accessed or
processed.

1 Participation in the State Government PRIS Community of Practice.

1 Integration of privacy considerations into complaints management and customer interaction

processes.
PRIS ACTION PLAN AND CONSOLIDATED ACTION LOG

The PRI'S Action Plan (Attachment 1) continues to guide
Baseline PRIS Readiness Tool and maturity model.

To support transparency and assurance, a Consolidated PRIS Action Log has been included at Attachment
2.

The action log provides a complete record of actions completed, in progress or scheduled, and demonstrates
the breadth of work undertaken by the City across governance, policy, ICT, records, procurement and
workforce capability.

The action log also provides a clear audit trail for:
1 maturity assessments,

i overdue actions and mitigation strategies, and
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i alignment with the staged commencement of the PRIS Act.

CURRENT MATURITY SNAPSHOT

Tasks Tasks

(2) Initial

(2) Developing 17 18
(3) Defined 11 14
(4) Managed 0 0

(5) Optimised

The remaining overdue items primarily relate to timing dependencies and staged legislative commencement
rather than control gaps.

PRIVACY AND INFORMATION BREACH POLICY i ASSURANCE OVERVIEW

The draft Privacy and Information Breach Policy at Attachment 2 was approved by Council for community
consultation in early February 2026. The draft policyr e pr esent s a signi ficant wuplift
2010 Privacy Management Policy.

The Policy:

aligns with the PRIS Act and associated Information Privacy Principles;

replaces outdated Commonwealth legislative references;

establishes clear governance expectations for the handling of personal and sensitive information;
introduces a structured approach to information breach prevention, response and reporting; and
is supported by existing operational procedures, registers and ICT controls.

=A =4 =4 =4 =4

The Policy has been intentionally drafted at a strategic level, with operational detail addressed through
supporting procedures and systems to ensure flexibility as the remaining provisions of the PRIS Act
commence.

Monitoring and Effectiveness
Effectiveness of the Policy will be monitored through:
T PRIS Action Plan reporting;

i information breach reporting and trend analysis;
i internal audit and assurance activities; and
i scheduled policy review in accordance with the Corporate Document Development Policy.

As the draft Policy is currently subject to community consultation, feedback from the Audit & Risk Committee
is welcomed and will be considered alongside community submissions prior to the Policy being finalised and
presented to Council for adoption.
ASSURANCE AND NEXT STEPS

The PRIS Action Plan and consolidated action log provide assurance that the City has:

1 materially progressed its privacy governance maturity since 2022;

1 embedded privacy management into existing governance, risk and operational frameworks; and

1 established clear oversight, escalation and reporting arrangements ahead of full legislative
commencement.

Future reporting to the Audit & Risk Committee will continue to focus on:

i progress against remaining readiness actions;
i alignment with staged commencement of the PRIS Act; and
i assurance over policy implementation and operational effectiveness.
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PRIS Action Plan

Executive Summary

The PRIS Action Plan is an internal planning document, describing the approach that the
City will take to prepare for the proposed privacy and responsible information

sharing reforms and to direct and coordinate PRIS readiness activities across the
organisation.

Purpose:

The purpose of the PRIS Action Plan is to ensure that the City of Vincent works
systematically towards a defined level of capability by the time new legislation comes into
force.

Objectives:

1. Close Compliance Gaps: Identify and resolve any gaps in the City's current privacy
and information-sharing practices to ensure full alignment with the PRIS Bill 2024,

2. Enhance Data Protection Practices: Strengthen existing policies and procedures to
protect personal information, including establishing data breach management
protocols and ensuring secure data storage.

3. Promote Privacy Awareness: Create awareness among staff and stakeholders about
the importance of protecting personal data, emphasising their roles and responsibilities
under PRIS.

4. Formalise Officer Roles: Designate and train Privacy and Information Sharing Officers
to oversee the City's compliance with PRIS.

5. Develop Key Policies: Implement and update critical policies, such as privacy, data
breach, and information sharing policies, ensuring they are accessible and clearly
communicated to all staff and the community.

6. Improve Data Management: Conduct a comprehensive survey of the City's information
holdings, establish an Information Asset Register, and implement systems for
managing personal information responsibly.

Item 5.6- Attachment 1
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Roles and Responsibilities

To ensure the City is well-prepared for the PRIS reforms, it is crucial that roles and
responsibilities are clearly defined, transparent, and effectively communicated.

The following table outlines the key responsibilities for various roles involved in implementing
PRIS readiness activities. This structured approach aims to maximise the success of the
City's compliance efforts by fostering a culture of accountability and collaboration across all

levels of the City.
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Respansibility

Chief PRIS | » Understand the importance of PRIS reforms and how they relate to the
Officer - City.
E{*(BCUtiVB Lead and champion change and compliance across the City.
Director Role model the expected behaviors and mindsets.
Community | o Provide PRIS Champion with direction for PRIS readiness activities and
& Business approve the PRIS Action Plan.
Services Remove obstacles to drive successful implementation.
Use communication opportunities to provide feedback and updates on
success.
. Lead by example and ensure the executive team are on board.
PRIS . Support the Chief PRIS Officer to address 18 key actions and 4 self-
Champion - assessment activities in the PRIS Readiness Checklist.
Executive Ensure there is a clear Action Plan for PRIS readiness activities.
Manager Drive and champion the approach and associated change across the City.
ICT Practice clear, consistent and transparent communication to
build trust with staff and contribute to a positive organisational culture.
. Connect others to a clear project purpose and define what
success looks like.
. Act as an anchor between corporate executive and the
implementation team.
Megotiate the selection of a Project Leader and implementation team.
Attend PRIS briefings and awareness sessions.
Communicate with the Office of Digital Government (DGov) on progress
Executive » Support the Chief PRIS Officer to progress PRIS readiness
Manager activities and achieve the required maturity levels under the PRIS
Corporate . .
Strategy & Readiness Checklist.
Governance * Provide governance oversight and assurance for the delivery of the

PRIS Action Plan.

* Ensure there is a clear, current and approved governance
framework supporting PRIS implementation, including policies,
procedures, records management and reporting mechanisms.

¢ Champion a consistent, transparent and risk-informed approach to
privacy and responsible information sharing across the
organisation.

« Act as an anchor between executive leadership, governance
functions and the PRIS implementation team.

« Support the identification, escalation and management of PRIS-
related risks, issues and dependencies.

» Ensure PRIS-related reporting to the Executive Management
Committee and Audit & Risk Committee is accurate, timely and fit
for purpose.

« Attend PRIS briefings and awareness sessions as required.

e Support the PRIS Champion and Project Lead through governance
advice, assurance and coordination.

Item 5.6- Attachment 1
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Respansibility

Project
Lead —
Governance
Officer

Lead the operational delivery of PRIS readiness activities in accordance
with the PRIS Action Plan.

Coordinate the development and implementation of PRIS-related
policies, procedures, templates and guidance.

Maintain and update the PRIS Action Plan, readiness evidence and
progress reporting.

Manitor PRIS guidance, sector updates and supporting resources, and
brief the Executive Manager on implications for the City.

Liaise with business units to support the implementation of PRIS
requirements across the organisation.

Prepare progress updates, briefing notes and reports for the Executive
Management Committee and Audit & Risk Committee for executive
review and endorsement.

Support training, awareness and implementation activities to build
organisational capability and understanding of PRIS obligations.
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Respansibility

Privacy & . Support the PRIS Champion to carry out PRIS readiness activities as set
Information out in the PRIS Action Plan.
Sharing . Provide relevant subject matter expertise and undertake actions to support
(PRIS) PRIS readiness activities.
Officer - s Attend PRIS briefings and awareness sessions.
Coordinator | o« Role model the expected behaviors and mindsets.
Information | , Practice clear, consistent and transparent communication to build trust
with staff and contribute to a positive culture
All . Ensure a clear understanding of PRIS readiness activities within the City.
Managers . Attend internal training or information sessions.
. Be an early adopter of change.
. Role model the expected behaviors and mindsets.
. Remove obstacles to successful PRIS readiness in your teams.
. Coach team members through the change and respond promptly to
questions or concerns.
. Encourage and empower team members to take part in readiness
activities including opportunities to learn new skills.
. Contribute to the City’s PRIS Action Plan by completing necessary
activities as requested and providing feedback where appropriate.
All Staff . Ensure a clear understanding of PRIS readiness activities within the City.
. Recognise your role in protecting privacy and handling personal

information appropriately.

Recognise your role in responsibly sharing information for public benefit.
Participate positively in new processes and ways of working.

Be an influencer, supporting others to see the connection between their
role, the work of the City and the reason for the change.

Role model the expected behaviours and mindsets.

Alignment of City Values

The City's values are fundarmentally linked to our approach to privacy and responsible

information sharing.

. Engaging: Respecting personal information starts with active listening and open
communication. By being mindful of how personal data is collected and used, the City
ensures transparency in its interactions with residents, fostering a sense of trust and

participation.

. Accountable: The City's focus on transparency ensures that personal information is
handled with care and integrity. By committing to responsible data management, the
City holds itself accountable to both legal obligations and community expectations,
reinforcing trust through ethical practices.

. Making a Difference: Respect for privacy and responsible information sharing
contributes positively to the community by protecting individuals’ rights and ensuring
that data is shared only when necessary for improving services or achieving outcomes
that benefit the community.

This alignment demonstrates the City's commitment to balancing privacy protection with
responsible information sharing to meet community needs while adhering to legislative

frameworks.
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2. Baseline PRIS Readiness Assessment Overview

The Baseline PRIS (Privacy and Responsible Information Sharing) Readiness Assessment is designed to evaluate the preparedness of public entities
for the new privacy and information-sharing laws.

This assessment helps identify the current state of processes and systems, ensuring that the City is ready to comply with the upcoming regulations.

21 Summary of Findings:

The PRIS Readiness Assessment allows the City to assess PRIS maturity across five levels: (1) Initial; (2) Developing; (3) Defined; (4) Managed; (5)
Optimised.

It is recommended to achieve Level (3) Defined, for each action item by its due date.

2.2 Identified Gaps and Detailed Action Plan:

The following table identifies key actions that are either not yet developed or require further definition, as they are rated below Level 3 (Defined).
Additionally, it highlights those actions that have passed their original due dates, ensuring these are prioritised for systematic action by the proposed

target completion dates.

. LT Due Date Status 2O Respo_nmble Comments
Key Action Level by Officer

The agency has
completed an analysis
of priority legislation to
identify specific

Action completed.
However, the iterm will
Coordinator | remain open for future

Question 7 interactions with PRIS 1 years, Information review, pending the full

Review Agency L (3) Defined | 31/08/2024 QEeVEIGITEREENGGHIGEN & commencement of the 1/07/2026
N provisions or PRIS . .

Legislation FLNEVCE Governance | remaining provisions of

readiness activities.
Activities to address
these interactions have
been completed or

Officer the PRIS Act. A more
detailed assessment will
be required to ensure
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Key Action

captured in the
agency's PRIS Action
Plan; or they have been
brought to the attention
of the PRIS
Implementation
Steering Committee for
discussion.

Maturity
Level

Due Date Status

An Information Breach
Policy is readily
available to the public.
The Policy is

Overdue

Question 9 - .
Publish an compliance-focused,
. and provides the (3) Defined | 30/09/2025
Information ) . .
. information required by
Breach Policy
law. It covers all parts
of the organisation.
Staff have been made
aware of the Policy.
Question 12 - loin the Commulmty of
Join the Practice (CoP) via
c . online meetings hosted | (3) Defined | 31/10/2025
ommunity of : S
. by the Office of Digital
Practice
Government.

Overdue
by

3 months,
30 days

Responsible
Officer

Comments

comprehensive
completion of the task.

Target
Date

Coordinator
Information

Early consultation with
Council commenced
November 2025. Draft
Privacy and Infarmation
Breach Policy prepared
for Council approval to
advertise atthe 3
February 2026 briefing.

31/03/2026

Coordinator
Information

City representatives
attended the Community
of Practice on Sth
December 2025.

31/10/2025
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Key Action

Development of
Collections Notices is
in progress. Privacy

Maturity
Level

Due Date

Question 11 - notices are not always
Publlsh- provided ?vhere o (2) ‘ 31/12/2025
Collection personal informationis | Developing
Notices collected. Privacy
messaging is
inconsistent and can
be difficult to locate.
Privacy notices are
provided where
personal information is
Question 11 - collected. Notices are
Publish compliance-focused, )
. - (3) Defined | 31/12/2025
Collection providing the
Notices information required by
law. Privacy messaging
is viewed neutrally as a
legal requirement.
A basic Information
Breach Response Plan
Question 13- | isinplace that reflects
Publish an the recommended
Information steps (Contain, Assess, | (3) Defined | 28/02/2026
Breach Notify, Prevent). Staff

Response Plan

are generally aware of
how to recognise an
information breach and

Overdue

Stat
atus by

Overdue 29 days

Responsible

Officer

Coordinator
Information

Comments

Collection Notices are
under review to ensure
alignment with revised
Privacy and Information
Breach Policy. Once the
policy is approved,
Collection Notices will
be amended to reflect
City policy and ensure
alignment with PRIS.

Target
Date

31/03/2026

Overdue

29 days

Coordinator
Information

Collection Notices are
under review to ensure
alignment with revised
Privacy and Information
Breach Policy. Once the
policy is approved,
Collection Notices will
be amended to reflect
City policy and ensure
alignment with PRIS.

31/03/2026

Not

Overdue 0days

Executive
Manager ICT
&
Coordinator
Information

Information breach
response is included as
a part of the ICT Incident
(including Cyber)
Management Plan. This
includes the
recommended steps.
Plan will be revised in
February 2026 to include

28/02/2026
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Key Action

are likely to speak up
about breaches.
Decision making in
breach response is
largely reliant on the
Privacy Officer.

Maturity

Level

Due Date

Overdue

by

Responsible
Officer

Comments

notification provisions as
per PRIS.

Target
Date

Areview of contracts
with partners and

service providers is in Executive
progress. There have deir::i%?\:{alcn
been a limited number Manaser
Question 14 - of assessments of 2) Not Humzfn
Review Agency | third-party privacy : 31/03/2026 0 days No update. 31/03/2026
. . Developing Overdue Resources,
Contracts policies, practices or .
Coordinator
systems. Assessment Procurement
approach may be and
inconsistent and vary
) Contracts
between business
units.
New or updated Exacutive Draft PRIS clauses have
contracts include a Manager ICT. been developed for
confidentiality clause Execu%ive " | inclusion in the City's
Question 14 - and standard privacy Goods and/or Services
Not Manager
Review Agency | terms. The agency has 3) Defined | 31/03/2026 0da g Contract template, 31/03/2026
gency gency Overdue ys Human P
Contracts established a clear and Resources Purchase Order Terms
documented process Coordinat(;r and Conditions, and
to assess third party Procurement RFQ/Tender

privacy policies,

documentation. These
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Key Action

practices or systems. It
is applied consistently
where a third party may
have access to
personal information.
Third parties are only
engaged if their privacy
practices are
equivalent to the
agency’s, or any gaps
are mitigated by
contractual controls.

Maturity

Level

Due Date

Status

Overdue

by

Responsible

Officer

and
Contracts

Comments

clauses are undergoing
preliminary internal
review and will be
finalised following legal
review and sector
feedback to ensure
alignment with PRIS
requirements.

Target
Date

Question 15 -
Review
Retention and
Disposal
Requirements

Review of retention and
disposal requirements
is in progress. The
agency has conducted
a high-level
assessment of
retention and disposal
arrangements
described in the
Recordkeeping Plan to
identify those most
likely to interact with
PRIS provisions or
impact PRIS readiness
activities. These have
been captured in the
agency’s PRIS Action

(2)
Developing

31/03/2026

Not
Overdue

0 days

Coordinator
Information

The City's recordkeeping
plan is under review to
ensure alignment with
PRIS provisions.

31/03/2026
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Key Action

Plan as a priority for
further analysis.

Maturity

Level

Due Date

Status

Overdue
by

Responsible
Officer

Comments

Target
Date

The agency has
completed an analysis
of priority retention and
disposal arrangements
to identify specific
interactions with PRIS
provisions or PRIS

procedures for

Question 15- readiness activities. Executive The City's recordkeeping
Review Activities to address e Manager ICT plan is under review to
Retention and | these interactions have | (3) Defined | 31/03/2026 0 days & i | 31/03/2026
. Overdue i ensure alignment with

Disposal been addressed or Coordinator PRIS provisions
Requirements | captured in the Information ’

agency's PRIS Action

Plan; or they have been

brought to the attention

of the PRIS

Implementation

Steering Committee for

discussion.
Question 16 - Has th.e age'.my . Not
Establish established internal (1) Initial 30/04/2026 Overdue 0 days
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Key Action

Maturity

Level

Due Date

Status

Overdue
by

Responsible

Officer

Comments

Target
Date

Internal
Procedures

handling and tracking
PRIS requests,
complaints or
breaches?

Question 16A -
procedure for
handling and
tracking
complaints

The agency has
established
procedures for
responding to
complaints about
privacy or responsible
information sharing.
Key staff are able to
identify and manage a
complaint. There is a
general channel for the
public to engage with
the agency and this can
be used for complaints
(e.g., ‘Contact us
webform).
Management of
complaints is reliant on
the Privacy Officer or
Information Sharing
Officer.

(3) Defined

30/04/2026

Complete

Complete

Coordinator
Information

City complaints
procedure is published
and a clear process
established for members
of the public to raise
complaints. Revised
Complaint and
Unreasonable Behaviour
Management Procedure
presented to EMC 16th
October 2025. Revised
procedure remains
aligned with PRIS.

Item 5.6- Attachment 1
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Maturity

Overdue Responsible Target
Due Dat tat (o] t =
Key Action Level LI by Officer omments Date

Question 16 B
- Procedure for
individual
requests for
access to, and
correction of,
personal
information.

The agency has
established a
procedure for
responding to
individual requests for
access to, and
correction of, personal
information where it is
determined to be
lawful and appropriate.
Key staff are aware of
the procedures.
Decision making for
responses is largely
reliant on the Privacy
Officer. Request
handling and response
is compliance focused.
Response timeframes
may be exceeded, due
to resource constraints
or limited
understanding of
information holdings.

(3) Defined

30/04/2026

Not
Overdue

0 days

Coordinator
Information

Item 5.6- Attachment 1
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Key Action

Maturity

Level

Due Date

Overdue

by

Responsible
Officer

Comments

Target
Date

Question 16 D

Procedures for
Infarmation Breach
Notification have been
established. Clear
processes are in place
to evaluate breaches
and assess whether

Information breach
response is included as
a part of the ICT Incident

e Executive (including Cyber)
- procedure for | notification is .
information necessary or desirable Not Manager ICT | Management Plan. This
. .y " | (3) Defined | 30/04/2026 0 days & includes the 28/02/2026
breach with a primary focus on Overdue .
e . ] Coordinator | recommended steps.
notification compliance-risks to . . i .
and reporting. | the agency, Information Plan will be revised in
’ o February 2026 to include
Determining whether to o -
e notification provisions as
notify is driven by the er PRIS
Privacy Officer. P ’
Information breach
notification occurs
where required by law.
Question 16 E Executive
- procedure for | Development of PIA Manager ICT
P . P _ (2) Not g A draft template has
conducting procedure isin . 30/04/2026 0 days &
. Developing Overdue . been prepared.
Privacy Impact | progress. Coordinator
Assessments. Information
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Key Action

Maturity

Level

Due Date

Status

Overdue
by

Responsible
Officer

Target
Date

PIA process is
established but itis
only used for high
privacy-risk projects.
Privacy issues which
do not meet the high

Question 16 E | privacy risk threshold Executive
- procedure for | are rarely considered. Not Manager ICT
conducting Where PlAs are (3) Defined | 30/04/2026 0 days &

. Overdue .
Privacy Impact | completed, they are Coordinator
Assessments. | run by privacy or risk Information

staff and may not be

integrated into wider

agency change

management or project

management

processes.

Development of Executive
Question 17 - | training is in progress Manager
Deliver and there is a plan to (2) Not Human
Internal Staff build capability and Developing 31/05/2026 Overdue L Resources &
Training support for PRIS across Coordinator

the agency. Information
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Key Action

Maturity

Level

Due Date

Overdue
by

Responsible
Officer

Target
Date

Atraining program is
established. All
customer-facing staff
have been trained and
are aware of key PRIS

requests and
data holdings
requests.

requirements. Key staff
are aware of the
procedures. Decision
making for responses is
largely reliant on the

requirements relevant Executive
Question 17- | to theirrole and Manager
Deliver function. All new staff i Not Human
Internal Staff are being trained at (3) Defined | 31/05/2026 Overdue 0days Resources &
Training induction. Training is Coordinator
compliance-focused Information
and targets specific
legal obligations. Staff
completion rates and
understanding of
privacy are monitored.
The agency has
established
Question 16 C | procedures for
- procedure for | responding to
handling and information sharing
tracking requests and data Not Coordinator
information holdings requests, (3) Defined | 31/04/2026 0 days .
: . Overdue Information
sharing according to legal

Item 5.6- Attachment 1

Page 19



AUDIT, RISK AND IMPROVEMENT COMMITTEE 25 FEBRUARY 2026

Maturity

Overdue Responsible Target

Due Date Status Comments

Key Action

Level

by

Officer

Date

Question 18 -
Establish
Monitoring and
Reporting

Information Sharing
Officer.

Development of
monitoring and

reporting is in progress.

For example, systems
and procedures are
being designed. Or
accountability for
privacy and
responsible
information sharing
activities may not yet
be established. Or the
performance of PRIS
activities may not be
monitored and
reporting may be
limited to complaints
and data breaches.

(2)
Developing

31/06/2026

Not
Overdue

0 days

Senior
Governance
Projects
Officer
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Maturity

Overdue Responsible Target
Due Dat tat (o] t =
Key Action Level LI by Officer omments Date

Question 18 -
Establish
Maonitoring and
Reporting

Monitoring and
reporting pracesses are
established.
Compliance with
regulatory obligations
is documented,
including keeping
records on privacy and
responsible
information sharing
activities. Roles and
accountabilities for
compliance and senior
oversight are
documented and well
understood across the
organisation.
Thresholds for
escalation of risks,
issues, incidents and
complaints are
defined. Reporting
lines are clear and
senior management is
routinely informed
about the performance
of PRIS activities.

(3) Defined

31/06/2026

Not
Overdue

0 days

Senior
Governance
Projects
Officer
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3. Monitoring and Reporting:

Progress will be monitored and reported to the Executive Management Committee monthly
until all overdue actions have been completed.

4. Review and Update

Review Schedule: A schedule for reviewing and updating the action plan to ensure it remains
relevant and effective will be determined once overdue action items are complete.
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Key Action

Cuesiion T Review Agency Leglskation

Cunstion 0 - Pyblish an Informadon
Breach Polcy

Chanslion 11 - Pyblsh Collachon Nobtos

Cunstion 11 - Pubish Collection Nolices

Cusstion 13 - Pubsh & nfarmasan
Breach Response Plan

Quesiion 14 - Review Agency Contracts

Diralien 14 - Revww Agancy Contiact

Dueslion 15 - Revew Refention and
Disposal Riequremants

Ciueslion 15 - Hewew Retenton aml

Depasal Roquramants

Dueslion 16 - Establizh Intemal
Procadures

Action

Tha agency has completad an analysis of peceily
lagislation in identify specific intaractions with PRIS
prowisans of PRIS readness sctivities. Activties to
sodress hess inferaclions neve been L'I'JIFI[JHRE'J o
captured in the spancy’s PRIS Acton Plan: or they have
Boon broughl o e atlention of the PRIS Implementation
Sienning Commiles for discuigsion

A Information Brasch Palicy & resdily svaiabls lo e

puhlic. Tha Policy is complianco-focysad, and provides
the infermation requred by law. It covers all pans of the
ofgansaton. Sl khve bean made sware of the Policy

Developmend of Colechons Nolices is in progress
Privacy notices Bra nat ahways prownded whera parsonal
nforriation is colacled. Privacy massagng &
nooneslen] and can be dificull i looala

Privacy nolices ame provided where personal information
& collected. Notices are comphance-focised, provioing
e inlormalion mmeouesd by e, Prvacy mesasgeg S
viewed noutrally as o legal rmguinemant

A basec Information Breach Response Plan & n place
thal reflects the mcommended stops (Conlain, Assess
Natify, Provent). Sta® and gansealy swars of how 1o
recognise an information beach and are iloedy 1o speak
up about breaches. Docmsion making in binach response
= largely reliant on the Privecy Officer

& review of confracts with partners and senvice providens
& ® progiess There Rave Been a imded number of
assessmaents of thind-party privacy policies, practices o
Sysems. Assassment Bppach may be noonssbent and
iy Babasirisn budiniras unis

Nw o updaled comrans include a confoentably dause
and standard privacy lenms. The agency has astabishad
o chanl &l Fcumanbed protedd 10 SdSets Perd Daty
privacy poicies, practices or systems. It is applied
consislently where a third panty may have access
personal nfomabon, Thrd pares ane only sngaged
thesr pivacy praclicas e equivalent o the sgency's, of
any pags are mitgatad by contractual controis,

Review of retantion and dispasal tequirements is in
progross, Tha agancy has conducsad a haghislovol
assassment of retentor and disposal armangements
described in the Recordkeeping Pan 1o denlfy hose
most ilkely in mieract wieh FRIS provisions or impact
PRIS readingss actvities. These have bean caplured in
the agency’s PRIS Action Plan a8 @ prongy lae furthar
analysis

The agency has completed an analysis of pronty
relanton and dispossl srrangements o senlily speoli
maractions with FRIS prowvsions oF PRIE readrsss
aciivities. Aciivities 1o address Tess interactions have
bean addressed or caplured in the agency's PRIS Action
Pian; or thay nave baan brought i tha attannen of fa
PRIS implementaton Seeing Commites for discussion

Has iha sgency astablishea inemal procedures for
mandling and racking PRIS requeiis, complanis o
breaches®

Maturity Levels

{3} Defined

{3} Defined

(7} Developing

{3) Dafined

{3} Dofined

{2} Developing

{3} Dafined

12} Developing

{3} Defined

{17 hritiaal

Campleted

Mo

Mo

Mo

Mo

Mo

Mo

Completad By

Coordmalor informason

Sanhy Govermance Propacts Officer

CM raf

D28Ex127

DIEN227T4T

Due Date

MAD82028

00820258

INM2R025

IM2025

28022024

11032026

032026

02028

HK3/2026

30042028

Status Ovardus by

1 yoars, 5 months

& days

0 ynars. 4 months

7 days

0 years, 1 months,

& days

0 yaars. 1 montns,
& days

Mol Dverdus 0 days 0 days
Kot Overdue 0 days 0 days
Mol Ovardus 0 days 0 dayn
Mot Overdus 0 days O days
Mot Overdus 0 days O days
Mot Orverdue 0 days 0 days

dus days

Responsible OMicar

Coordinalor
Wnfoimakon & Sensor
Governance Projects
Orificar

Coordinabor
nfoermakion & Senior
Governanca Projects
Crffscar

Coordinator
Mo ralon

Coordnator
Efprmalon

Eusct Manager

CT & Coordinator
WnfoImaon

E zscubive Managor
ICT. Evacutive
Manager Hurman
Resources,
Coordnator
Prpouremenl mnd
Contracts

Execubve Manager
ICT. Execulive
Mlanager FHurnan
Raaourcns,
Coordnatos
Procurement and
Contracts

Coordmnalor
infoernation

Exgcutve Managor
ICT & Coordinator
Infrmation

Comments

#ction compleied However, e ilem
will ramiain open for future review
pending the fl commancaman of the
remainng provisions of the PRIS Act A
moe detased assessmant wil be
reguired 10 SRsUnE ComprEhantsg
enmpletion of B Eask

D Epar

sy aris

B Ang

echon Nolices are under review bo

e reflnct City
= alignmeant with PRIS

Tha Cily's raooe

SpIg plan

review o ensure algnment with F

Target Date

1OTA028

0N 2008

INHON20E
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Key Action

Question 16 B - Procedurs for individual
fequests for aocess 1o, and conmection o,
parssnnl mlarmmalan,

Cussticn 16 [ . peocadune for
nfarmaticn breach notification and
fepnrtieg

Chunelion 16 E - pracoduns o conducting
Privacy Impact Assassmants

Guestion 16 E - procedurs for conducting
Privacy Impac! Assesarmenis

Cuetion 17 - Deliser Inlsmal Staf

Traming

Ouestion 17 - Delives Inlemal Stal
Traming

Cueslion 16 C - procedum for handing
and tracking infarmabon shadng requests
mnd Ants holdings reguatts

Cueslicn 18 - Establish Mondaring and
[Raparting

Cuestion 18 - Establish Kongaring and
Reparting

Cueiion 1 - PRIS Champions

Cuestion 1- PRIS Champeons

Action

Tha agancy has established a procadure for responding
o mdivahual reguests Fod access 1o, and cormechon of,
prrsonal nfnmmation whare A s delermined 1o be lawlul
and appropnate. Key staff are sware of the procadurss
Decisen making for respondes is Wrgely réliant on he
Privecy Offcar. Requas! handing and rasponis &
complance focused Response timeframas may be
exceeded, due 1o resoWce constrants of imded
understanding of mlormation haldings

Procegures for Informaton Breach Nobfcabon have
Bisir) aslaiished Clad procesdies ars In place o
avakeate brasches and assass whother notificataon s
necessary or desirabla, weh a pamary focus on
compkanca-isks o fe agescy. Delermining whethe 1o
robify s civan by the Privacy Officar. infermation breach
fobication oocurs whene fequied by law.

Developmeni of PIA procedure is n progress.

PlA piocess 8 eslabishad but if i onty usad fof high
privacy-risk projects. Privacy issues which do not mest
the high peivacy nsk threshald are rarely considenss
Whiarir PlAS afe comphided, By brm fun by privacy o
rigk staff and may not bo imograted into wider agancy
chanpge managemant or propect management proCesses

Devalcpmant of Raining |2 0 Mogress 3nd thare & 3 plan
0 build capabiity and support for PRIS across the
ApENCy.

A walning program & esablshed. All custaman-tacing
SLAET have Deen D8HWd 6N Sie Saase of ln} PHIS
reguirormonts miloyant i thoir sole and Rnction. Al now
steff are being trained &t inducton. Training is
complance-fotused and MGe1s spechc Egal
cbligatons. 5tafl compietion rates and understanding of
piivBEY AfE Manfcréed

The agency has estabhished procedunes for fesponiding
1o information sharing requests and daia holdings
requests, accaiting W kegal reguirements. Key suall ane
weawe of the procedures, Deceson making for responses
= brgoly mliant on the Infosmation Sharing Ocer

Devepment of Monitonng and repoing s in progress
For sxample, iysiama and procadures one baing
dosignad. Or accountability for privacy and responsible
niomation sharng actvites may not yei be «stabished
Or the perdormance of PFRIS actviles may nol be
moniiored and reporting may be Emiled to complaints
and datas braaches

Monitoring and reporting processes an establishad
Complance with regulatony sbbgasans s dooumentsd,
acidng kesping reconds on Eivecy and responsiie
nformation sharng actvibes. Roled and accountabitios
for complancs and senior cversight are docwmented and
well undersiood acrm=s e onganication . Thresholds for
escalation of msks, issues, noidants and complaints are
defined. Raporng lines are Clear ang Sankor
manmgarnan! i rouknely informed abaul e
peformance of PRIS activibes

Management of PRIS implementaion is undertakean
strabegiealy with the PRIS Champéan(s) provding
leadership on brosder ssues elaled W longer-lerm
abgnmant aof the organisatien's funchans with PRIS
provwigans .ﬂ.q;q-ﬂc',- hap watablnhind & propwct board with
semos oversight for PRIS implermentaion and resowcing,
and to coordinate PRIS actvites with alignea projects or
plircedses

The designated PRIS Champasn(s) aclivaly seeks
opportunibes o impeove a PRIS geane culbuse in the
crganmsaton. Tha PRIS Championds) has a mandats to
engage and speak publely about e Agency s PRIS-
related actvites and parformance . The parformance of
the OMJansSansn N relabon 1o PRIS s measuned 45 & Kay
Paifoemancs Indeatar (K1) b B Prvsey Chsmipkan (8)

Maturity Levels | Completed Completad By CM raf Due Date Status Ovardus by averdus days Responsible OMicar

i in Coordrnalo
(3) Defined Mo 0042028 Nol Dverdug O days 0 days iformation
Exscyutivs Managars
13} Defined Mo I0M04/2026 Mol Overdus 0 days 0 days CT & Coordmabor
Infornalion
Emscutve Managar
{23 Developing Mo 042026 Mol Overdus 0 days 0 days KT & Coordnaior
infoernaton
Ermcutive Manager
{3} Dafined Mo 002026 Kol Overdus 0 days 0 days T & Coordinator
Wnfpernaton
Exsfulivé Manager
Human Retources &
{2} Developing Mo NS2026 Mol Owverdue 0 days 0 days Coordnaior
infodrnaton
Ensculive Manager
Human Rosowrcos &
{3} Defined Mo I NS2026 Mot Overdus 0 days 0 days Coordnator
Wil
) I Coornalo
13} Definad Mo J104/2026 Mol Overdus 0 days 0 days KT
. p—— Senur Governancs
{2} Developing Mo 062026 Mot Overdus 0 days 0 days Projacts Officer
) e Sersor Govemanca
(1) Dafined Mo 062026 Mol Overdus 0 days 0 days Projncts Officer
Mo Dud Data
(4} Maraged Mo Provided Mot Creardue 0 days D days
PRIS Action Group
Mo Dus Date
(5) Optimised P Provided Mt Orvardue 0 daya 0 days

Comments

This includes
Oign il by
i 7

ridnalor Ir

draft template

Target Date
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Key Action

Dueklion 2 - Acfion Plan

Cusstion 2 - Acton Plan

Cueslions 3 - Mapoing PRIS 1o Agency
Valuas

Oueslions 3 - Mapping PRIS 1o Agency
Valaos

Chistion 4 - Desgnale PRIS Oficedrs

Quiition 4 - Dosignate PRIS Oficens

The agency FRIS Actian Plan is mgubely reviewsd and
updated 1o track progress and sddrass naw
reguirints hal &n revealed dunng PRIS readineis
arivling

The agancy FRIS Achon Plan is integrated with won in
progress for sligned or nbesdapandand inBatvas For
axampl; frformabon classihcation, oyber secyurty,
reccnds management. Freedom of information, open
data, Agency Capability Review Program)

The agency's documened vakses cheary promots &
cullune of fespecing sl pratecting personsl inkarmatcn
e build trust and megrating thess valuas inks
responsie informaton shanng praciices. Tha agency's
procetses lof Prvacy impac! Assessmant (PIA) and
svalsating information sharing reguests includs
considaraton of how a proposed inibate aligns w0 e
spancy' s valuel and he puble Banall B s o delvar

Tha Bgancy pubbcises is values which promate a8 culture
of vl the privacy of moswidusls with whcn the
aponcy engagos. pabacting porsconalinfermation and
responsitsy sharmg information for putc benefit

There is an agency wide awareness of the Privacy
Oficer and Imformation Sharing Officer robes. The
desgnaled Pavecy Officer and infermation Shanng

yHems 1o support thar obligabons and collaborates
mlamaly wilh colesgues in kegal, nak mansgsmeant,
reconds management, Freedom of nformation, IT and
nformation sacurity. The Offcer(s) makes proactive
privady and responslile nformation shamg

Tha dasignatod Privacy O%Fcor and Informaton Shadng
Officer hars established practices, procedures and
syslems thal are silsgrated inls brosder ofganisalional
frameworis and corelate with the Agency's data
govemance, customar engagement snd business
tranaformation funcians. The Oficens) § ancouragesd
nngvaks theit praciices. pocedures and sysioms, The
Officaris) wilingly assist ther PRIS coleagues in other
agencies by shaing information and mowledge aboul
thibr role, Brsugh rdormal nebetks of comminties of
praction 1o buld publc sacior capability,

Cueslion b Altend PRIS Awarenass Seiss NA

Duirttion & atend PRIS dwarenans Seass MA

Cusstion GA - Condust 8 suniay of
nfornaton Rokdings

Cuestion 68 - Establish an Informaton
g FRueber

Cuestion GA « Conduct a sunvey of
infommaticn noidings

A survay of informabon holdngs has baen complated for
prieacy and respongible ndormation shamg

rormentie actoss all areas of he businass, molutdng
cumrani and legacy sysioms

The |AR documents the agency's holdings aonoss all
arsas of tha busmness, including cument and egacy
Systama, rcluding

slhe ke af mlarmatsn asanls helkd by lhe agensy,

“the nuember of infomaton assets held by the apancy:
«the kind of informatesn contalnad in the Afomaton
assets held by (he agency, and

<ihe BECARBCY. CINTANCY and compialenass of th
farmation asasts hald By Te agency.

The agency has mpemenied processes hal roulinely
manfior Changas (o 45 informason holdings, or
pefiodically cONGUCES SUNeys 10 Mantain an up-to-aate
wigw of the pirpose and risk prable of d2 nformmaton
Roddings,

Maturity Levels

i) Marsged

%) Opbmiged

4} Managad

(%) Optmised

4} Managad

{5) Optmised

i) Mansged

(%) Optrmiged

(4} Managad

{4} Managed

15) Oplmised

Campleted

[y

Completad By Due Date

Mo Dus Dats
Provided

Mo Due Date
Provided

Mo Due Date
Provided

Mo Due Date
Proviced

Mo Due Date
Provided

Mo Due Date
Providea

Mo Dua Date
Provided
Mo Due Date
Provided

Mo Due Date
Provided

Mo Dus Date
Prrosdded

Mo Due Date
Provided

Status

Mot Orverdue

Mot Qreardus

Mot Orvardus

Mot Crearduas

Mot Creardue

Mot Crvardue

Mol Overdue

Mot Crearduie

Mot Creardus

Mot Oreardus

Mot Orvardue

Ovardus by

0 days

0 days

0 days

0 days

0 days

0 days

0 dirys

0 days

0 days

O days

0 days

averdus days

D days

0 days

0 days

0 days

0 days

D days

0 days

0 daws

0 davs

0 days

Responsible OMicar

Target Date
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Key Action

Chueslicn (58 - Estabish an Informislon
&3zl Rogisbar

Cusslion T Review Agancy Legisiagan

Cuestion T Review Agancy Legisiation

Duirlicey B Publish @ Privacy Poloy

Oueslion B Publish 8 Privacy Polcy

Ouestion O -Fublish & Informatess Brasch |

Chueslion 10 - Exlablish a Regeier of I

Cuiestion 10 - Establish a Register of Infon

Question 11 - Publsh Collection Mobces

Cuestion 11 - Pubsh Collecton Nobces

(Guestion 1 -Publish a Information Breach | =

The mgoncy has processos n placo te enable ongong
updates lo the IAR. The valua of he AR B conscdered in
the context of broader organisational goals and priorties.
Tha |AR & hemessed W0 enbfy opporuntes Tor
Fesponsise muse of sharng of informalion, with
approphate safequasds i manage rsks. An AinoYitve
and sophaticaled Approach 1S @Ko 10 tha Joyipprmant
of B IT system which underping ha LAR. The agency
proacively publishes the |AR whera appropraie. sharing
nEghts and advecs wilh OMer Spencess

The sgancy has completed an analysis of its Establshing
Legistation and all legisiation i admindslers, 1o identsy
specific interactions with PRIS provsions or PRIS
readiness actvites These nberacions have been
andrassed of brought 1o the ansnbon of the PRIS
Irigilementabon Stearing Commitles lor daousson

The agancy considers privacy and responsible
niormation smamg Provisicns and IMErecicns cunng e
developmant of new legiskation

A cla, comprahansive and plan Engish Privacy Poboy
& readily avalablo to the public. S ane aware of Ha
Policy, and | = vwall sperabcnalsed, resulling n a
COmman approach o prvacy across e agency. The
Pobcy s schedulad fof reguias review 1o ensue ongong
relevance Io busness cpsraliong, commanily
expeciabons and in responsa lo privecy ks and
apportunitas

Siaff and managemeni proacively conbribuie o
mmpfseng the Prvacy Palicy and sasccipled procedures.
Py 18 o Witegrel part of e way Tl e agency
funchions . Innovative approachas ane takon o design,
distribute and embed privacy in all aspects of the
pusmess Polcies and rocedures are proactively
revigwad o enswe el hay encoursys privecy Besl
practice and affectivety Change culture and Behanviour

A clend, relevant and comprehsnsve info i Breach
Policy is readiy avalabie (o the public. 59 are aware of
the Policy, and it is well operationalised, resuling ina
et Bppronch 1o dale S % BETEAR mpnCy
Tha Paolicy is schadyled for regulas reviaw io snspne
engoing relevance o business oparabons, Communty
expeciabong and i respands 1o idenbfied risks and
Spportunibas

S1aif pnd management proocivaly contribute to
mprgeng the Infarmation Brasch Policy and assocaried
procesures. Polices and procedunes are proactively
revigwnd bo ensurs thal they encouraga basi-practics
nendiing of data ereaches and affactvaly changs culturs
i Dehinvicu

The Information Breach Regisier is reguisdy reviewsed o
BNEUTE it ramains fil kor purposae, acconding Lo the
Agency's privacy ridk profie and any changed to B
ageney's niommation sharng sgreemants. The canlents
of the Information Breach Ragester are anakysad to
entify any rends of siaf rainng nesds and Moroye
privaecy, securty and nformation managemen] prachces

Auamaled procrises ate o plac
reconding of nformation in the In
Register, and relsted notifications

Privacy massaging s consistent and sasy to locale
There i3 & clead Ink batween pivacy Nobied. and the
Privecy Policy. Prvecy meisaging & Wewed poulively as
animporiant pad of fe agency’s publiic communicafions
and engagamant flr:uan O CAUBIOMEr §Xpaencs
openness and ifansparency,

1 Anippar the
tion Breach

Frvicy masesgmg = vawnd 82 a0 opportunty 5 buikd
trust and angage tha public. Innovative approaches ars
taken o daliver prwacy messagng to the public, such a5
thie use of elegraphics . anmabon of vide o other lems
of Mchnolagy o Mcrease usar xpenencs

Maturity Levels

(%) Optmised

4} Managad

(5) Opbmised

{4} Marsgad

(%) Opilmissd

{4} Managad

%) Oplimised

(4} Maragod

() Dpfimised

i4} Managed

(5) Opbimised

Campleted

M

NG

Completad By Due Date Status

No Due Date
Provided oA Overdua
No Due Date o
Proviced ) -
Mo Due Date
Provided Mot Oreardue
Mo Due Date
Provided Mot Creardue
Mo Dua Date 0
Provided P
Mo Dus Date
Provided Mot Orvardue
Mo Due Date Nait O "
Provided
Mo Due Date o
Providea s
Mo Due Date 0
Prevvided Mot
N Dus Date
Provided Mot Orvardue
Mo Due Date o
Provided oy

Overdus by

0 days

0 days

0 days

0 days

0 days

0 darys

0 days

0 darys

O days

0 days

0 days

averdus days

0 aays

0 days

0 days

D days

0 diys

0 days

0 days

0 days

0 daws

0 days

0 days

Responsible OMicar

e ls

Target Date
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Key Action

Chinslion 12 - Pubish a Prvacy
Managc.rr':.nt Piam

Cunslion 12 - Pubdsh a Prvasy
Lanagement Plan

Question 13 - Pubdsh a Data Breach Resp

Cesticn 1.7 - Pytssiy an infarmabon Bre

®

Cuislion 1£ - Revew Agendy Conbiacts

Ouiition 14 = Revew Agency Conbracts

Cuestion 15 - Review Retantion and
Disposal Requiremants

Cuestion 15 - Reveew Retanson and
Dispasal Requirsmants

Guestion 16 B - Procedurs for individual
“:I‘I.Ir!.‘-'l:\. for stcess o, ] corrscHon of
parsonol informaton.

Senior managamant and key staff are avware of the
agency's Privacy Managemeant Plan and ds primary
objpcives The Privacy Managomen! Plan is congidored
whan setiing rescuncng budgets for tha year ahead. The
Privady Management Pan addresses the handing of
poranal filarmaslion thinughoul s infermabon eyl

with spacfic consideraton given to araas that tha agancy

AS38R5EE A5 NAvNg grealer ek and actions (o Mmpiove
prieacy makuily,

Tha agancy meblshos 22 Privecy Mansgormont Plan and
its progress against & The agency’s foous on innovaties
pivacy pracioes and a8 an enabler fof responsdle
niermation sharng and use, is appatent in its Privacy
Managemen Flan

Thars i3 & well-dafingd Dels Brasch Razponss Plan n
place wath claady documantad rmles and escaladaon
paths. 518 are avwane of hiw i recognise & dala breach
and arg Fkely to speak up, There is a strong culiure of
Spanness and rust Mal results in 2167 confidanca and
Pinssly, Accounlabdities 1o dala breach responseds and
detigion makng are sproad acrass tho agancy. Process
= ntegratad with othar ontical business functions,
widiideng informalon secunly, commiumicabons, sk and
assurance. ENective processes sust io ensure lossons
learmed snd prevanbon measures sfe dotumentad and
implemanind

The agancy's response plan is regulary lested using
pieach simulsions and othés SaSuiBngg Sctivities 1
efiue It 6 conbusnly mphoyed [naovalive
approachaes are adopted. The agency s cpen about its
dela braach axperiences and engages with e pubsc
and stakeholders aboul them, The agency willingly
assists othar agences 1o bt ther pracaces by shanng ds
Bfdmch gupénendes and pland

Tha asssssment process is welkdeveloped and faobie
deprenddng on tha sensdvily of the mlormation ovelead
Third party contracts inchude talored privacy dausas 1o
refiact e apobcable privacy rsks involved or specic
BOCESE arangements 1o enabie reapmmnsble nicermalion
sharng. Contractupl tetme folatng 1o pevacy are
suppoated by documentad operational processes
between e parses (for example on ncident
managamant and ascalation procasses)

Thedl party assassmant pIoCessas 8 contmucushy
mmproved to ensure that emergng risks are mitigated in
future confracts. Privacy audils of Bied padies am
requlaly unaariaken 1o ansure they am maating has
CORraciusl Mequrements, 106 example, by wiy of dile
iR

Tha agency has comphsted an analysis of all relention
anl dagoial arrangements, (o enidy apncis
nforactions with PRIS provsions o PRIS readiness
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