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12.3 OUTCOME OF ADVERTISING AND ADOPTION OF AMENDED COUNCIL MEMBERS 
CONTINUING PROFESSIONAL DEVELOPMENT POLICY  

Attachments:  1. Council Members Continuing Professional Development Policy - 2026 
review (clean)   

2. Council Members Continuing Professional Development Policy - 2026 
review (tracked)   

3. Community Consultation Submissions - Council Members Continuing 
Professional Development Policy    

  

RECOMMENDATION:  

That Council ADOPTS  BY ABSOLUTE MAJORITY  the Council Members Continuing Professional 
Development Policy at Attachment 1.  

PURPOSE OF REPORT: 

To present the outcome of community consultation and seek approval of the proposed Council Members 
Continuing Professional Development Policy at Attachment 1.  

DELEGATION:  

Section 2.7 of the Local Government Act 1995 sets out the Role of Council as being to ódetermine the local 
governmentôs policiesô. There is no delegation to Administration to make, review or repeal policies.  

BACKGROUND:  

At its 21 April 2026 Meeting, Council approved conducting community consultation of its intention to amend 
the Council Members Continuing Professional Development Policy.    
 
In accordance with the Cityôs Community and Stakeholder Engagement Policy, community consultation was 
undertaken between 28th April 2026 to 20th May 2026, which is in excess of the 21 days required. 

The policy was advertised on the City of Vincent website, social media and through the following public 
notices:  
 

¶ The consultation webpage was published on the Imagine Vincent website from 28th April 2026 to 20th 
May 2026 with 13 views.  

¶ News Item on the Cityôs website from the 28th April 2026; and  

¶ Notice exhibited on the notice board at the Cityôs Administration and Library and Local History Centre. 
 
Administration received 2 submissions, as summarised at Attachment 3.     

DETAILS:  

Community Consultation  
 
The draft Policy received a low number of submissions, with two responses provided during the consultation 
period. 
 
The following themes were mentioned in the submissions: 
 
Å Concerns regarding the extent of community funding for professional development activities. 
Å Views on the distinction between role-related training and personal career development. 
Å Support for clear accountability and transparency measures (e.g. reporting and travel provisions). 
 
Examples of community comments received include: 
 
Å ñMeeting requirements is perfectly fine. Developing a career can be achieved by the individual.ò  
Å ñThe main beneficiary of such courses is the attendee, and not the community.ò 
 

https://www.vincent.wa.gov.au/documents/576/community-and-stakeholder-engagement-policy
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Submissions raised considerations regarding the balance between community-funded training and individual 
responsibility for professional development. These themes were already considered in the drafting of the 
Policy, which seeks to ensure that expenditure on professional development is aligned with governance 
responsibilities, legislative requirements, and community benefit. 
 
Overall, the feedback does not identify any critical gaps, risks, or inconsistencies in the draft Policy. Instead, 
it reinforces the importance of maintaining a balanced and principles-based approach to professional 
development funding and accountabilityðan approach already embedded in the draft Policy. 
 
No modifications to the draft Policy are required as a result of community feedback. 
 
Requirement for a documented City position (including community need or legislative requirement):  
 
Section 5.128 of the Act requires local governments to adopt a policy (by absolute majority) relating to the 
continuing professional development of council members. 
 
Amendments to the Policy Objectives  
 
The Policy Objectives have been refined to: 

¶ Addition: Explicit reference to s.5.126 (mandatory training) and s.5.127 (annual training report) to 
strengthen legislative compliance. 

¶ Addition: Emphasis on governance capability and informed decision-making to align with WALGA 
template and best practice. 

¶ Revision: Broaden scope from ñguidanceò to ñframeworkò to reflect a structured, strategic approach 
rather than procedural guidance. 

¶ Retention: Commitment to continuing professional development remains but now linked to statutory 
obligations and strategic outcomes. 
 

The amendments do not change the core intent of the policy but strengthen clarity, governance controls and 
alignment with legislative requirements. 
 
Other Key Amendments  
 
Key amendments include: 
 

¶ Introduction of a Scope clause clarifying that the policy applies to Council Member training and 
continuing professional development, including mandatory training required under the Local 
Government Act 1995. 

¶ Updated the Purpose and Objective to reference compliance with statutory reporting and policy 
requirements under the Act. 

¶ Expanded the definition of eligible professional development to include formal qualifications, individual 
units of study, and CPD memberships, and require training to be delivered by recognised providers or 
professional organisations. 

¶ Clarified the application and approval process, including required information for training requests and 
consideration of approval thresholds and travel locations. 

¶ Introduced a limit on extended absences to ensure no more than two Council Members attend external 
professional development activities concurrently, unless otherwise resolved by Council. 

¶ Strengthened knowledge-sharing requirements, requiring reports for all CPD activities within one month 
of attendance. 

¶ Addition of a new Travel and Expenses section outlining arrangements for travel, accommodation, 
meals and incidental expenses in accordance with the Salaries and Allowances Tribunal Determination. 

¶ Formally incorporated support for High Level Training Programs, including provisions for participation, 
membership contributions and knowledge sharing. 

¶ Enhanced the Annual Training Report requirements by specifying key data fields and requiring the 
report to be presented to Council prior to publication on the Cityôs website. 

¶ Acknowledged that mandatory training exemptions may apply under Regulation 36 of the Local 
Government (Administration) Regulations 1996. 

CONSULTATION/ADVERTISING:  

No further consultation is required.  
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LEGAL/POLICY:  

Section 2.7(2)(b) of the Local Government Act 1995 provides Council with the power to determine policies.  
 

The Cityôs Corporate Document Development Policy sets out the process for the development and review of 
the Cityôs policy documents.  
 
In accordance with clause 2.3 of the Corporate Document Development Policy:  

 
The purpose of a policy is to provide a general rule or principle to guide Administration and the 
community on the Cityôs decision making and advocacy; 

 
The purpose of the proposed policy is to provide a clear and consistent framework to guide the continuing 
professional development (CPD) of Council Members, ensuring they are appropriately equipped to fulfil their 
statutory, governance and representative responsibilities. 
 
The amendments provide a clearer, structured framework for induction, mandatory training, capacity building 
and continuing professional development, ensuring equitable access and consistent governance practices. 
Collectively, these changes support informed decision-making, enhance Council capability and ensure 
professional development delivers benefit to the Council, the organisation and the community. 
 
Section 5.128 of the Act requires local governments to review its policy relating to the continuing professional 
development of council members after each ordinary election and prescribes that the local government may 
amend the policy (by absolute majority). 
 
 

 
  

https://www.vincent.wa.gov.au/documents/1898/corporate-document-development-policy
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RISK MANAGEMENT IMPLICATIONS  

Risk Category Risk Appetite/Tolerance 
Statement 

Descriptor 

Governance ï Less 
than better-practice 
governance and due 
diligence 

The City has a low risk 
tolerance  for less than 
better-practice 
decision-making for 
governance, due diligence, 
accountability and 
sustainability. 

The amendments refine the policy framework, 
clarify scope, approval processes, reporting 
requirements and knowledge-sharing obligations, 
supporting consistent, transparent and 
best-practice governance arrangements for 
Council Member development. 

Values & Behaviours ï 
Low individual and 
team performance 

The City has a low risk 
appetite  for behaviour or 
conduct which does not 
meet standards of integrity, 
performance excellence 
and accountability. 

Strengthening the professional development 
framework for Council Members supports 
governance capability, ethical leadership and 
informed decision-making, aligning with the Cityôs 
values and expectations of elected members. 

 
Low : Adopting the proposed policy is low risk as the changes strengthen governance controls, 

legislative compliance and Council capability, and align with Councilôs adopted Risk Appetite 
and Tolerance Statements.  

STRATEGIC IMPLICATIONS : 

This is in keeping with the Cityôs Strategic Community Plan 2022-2032:  
 
Innovative and Accountable  

We embrace good ideas or innovative approaches to our work to get better outcomes for Vincent and our 
community.  

SUSTAINABILITY IMPLICATIONS:  

This does not contribute to any environmental sustainability outcomes.  

PUBLIC HEALTH IMPLICATIONS:  

This does not contribute to any public health outcomes in the Cityôs Public Health Plan 2020-2025. 
 

FINANCIAL/BUDGET IMPLICATIONS : 

Nil 

 
 
 



ORDINARY COUNCIL MEETING  16 JUNE 2026 

Item 12.3 Page 5 

  



ORDINARY COUNCIL MEETING  16 JUNE 2026 

Item 12.3 Page 6 

  



ORDINARY COUNCIL MEETING  16 JUNE 2026 

Item 12.3 Page 7 

  



ORDINARY COUNCIL MEETING  16 JUNE 2026 

Item 12.3 Page 8 

  



ORDINARY COUNCIL MEETING  16 JUNE 2026 

Item 12.3 Page 9 

  



ORDINARY COUNCIL MEETING  16 JUNE 2026 

Item 12.3 Page 10 

  



ORDINARY COUNCIL MEETING  16 JUNE 2026 

Item 12.3 Page 11 

  



ORDINARY COUNCIL MEETING  16 JUNE 2026 

Item 12.3 Page 12 

 



ORDINARY COUNCIL MEETING  16 JUNE 2026 

Item 12.3- Attachment 2 Page 13 

  



ORDINARY COUNCIL MEETING  16 JUNE 2026 

Item 12.3- Attachment 2 Page 14 

  



ORDINARY COUNCIL MEETING  16 JUNE 2026 

Item 12.3- Attachment 2 Page 15 

  


