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8.2 APPROVAL TO ADVERTISE AMENDED COUNCIL MEMBER ALLOWANCES, FEES AND 
REIMBURSEMENT OF EXPENSES POLICY - STANDARD AMENDMENT  

Attachments:  1. Council Member Allowances, Fees and Reimbursement of Expenses 
Policy (marked up)   

2. Council Member Allowances, Fees and Reimbursement of Expenses 
Policy (clean)    

  

RECOMMENDATION 

That Council APPROVES the proposed amendments to the Council Member Allowances, Fees and 
Reimbursement of Expenses  Policy, at Attachment 1, for the purpose of community consultation . 

PURPOSE OF REPORT: 

For Council to approve, for the purpose of community consultation, the proposed amendments to the Council 
Member Allowances, Fees and Reimbursement of Expenses Policy as detailed at Attachment 1.  

DELEGATION:  

Section 2.7 of the Local Government Act 1995 sets out the Role of Council as being to ódetermine the local 
governmentôs policiesô. There is no delegation to Administration to make, review or repeal policies. 

BACKGROUND:  

The requirement of provisions outlined in clause 1.3 of the Corporate Document Development Policy were 
presented to Council Members though the monthly Policy Paper in May 2026. 
 
The Cityôs Council Member Allowances, Fees and Reimbursement of Expenses Policy (Policy) was adopted 
in July 2002 and last reviewed by Council in May 2022. 
 
The Policy provides guidance and clarity with regard to the allowances and expenses paid to Council 
Members in accordance with the Local Government Act 1995 (Act), Local Government (Administration) 
Regulations 1996 (Regulations) and the Salaries and Allowances Act 1975 (SA Act). 
 

DETAILS:  

Requirement for a documented City position (including community need or legislative requirement):  
 
A documented policy position is required to determine and govern the structure under which Council 
Members are financially supported while performing the official functions and duties of office in accordance 
with section 5.98 (6) of the Act. 
 
The Tribunal determines the renumeration to be paid to Local Government Council Members. In April 2026, 
the Tribunal issued the 2026 Local Government CEO and Elected Council Member Determination 
(Determination). 
 
The Determination includes several changes, with key changes including: 
 

¶ a general economic increase of 3.5% to the elected council member fees and allowances (rounded) 

¶ amended wording of the ICT allowance, clarifying that where ICT equipment is supplied to elected 
council members by the local government, the allowance is to be reduced by the cost of the supplied 
ICT equipment. 

 
The Determination came into effect on 1 July 2026. 
  

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.vincent.wa.gov.au%2Fdocuments%2F1898%2Fcorporate-document-development-policy&data=05%7C02%7CAlexandra.Harris%40vincent.wa.gov.au%7C4b7309192646439f34b308ddcf65b892%7C3fa5afdf64b1401db217770e86d487cd%7C0%7C0%7C638894758244473317%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=gdG7zV00CpHPNT6TGVzbMRWhnRNq11TaL7fSAFa1ZZ8%3D&reserved=0
https://www.vincent.wa.gov.au/documents/599/council-member-allowances-fees-and-reimbursement-of-expenses-policy
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.wa.gov.au%2Fgovernment%2Fpublications%2Flocal-government-chief-executive-officers-and-elected-council-members-determination-no-1-of-2026-effect-1-july-2026&data=05%7C02%7CAlexandra.Harris%40vincent.wa.gov.au%7C7aefa85ce73b488c31af08de94655b39%7C3fa5afdf64b1401db217770e86d487cd%7C0%7C0%7C639111360224027894%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=5qcIHyBB%2F1OsWaYZfPoOaqFG9F9txJyFlrV90vweqZQ%3D&reserved=0
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An evaluation of the effectiveness of the existing policy:  
 
The findings of Administrationôs review are as follows: 
 
Allowances 
 
Council Members are entitled to annual allowances and meeting attendance fees. The extent of fees and 
allowances payable is determined by the Tribunal under the SA Act. 
 
The Policy has been amended to clarify the Tribunal Determination as the source of Council Member fees 
and allowances. 
 
Office of the Mayor 
 
The existing provision requiring the City to supply the Mayor with an electric bicycle has been amended to 
reflect current usage and operational needs. The revised approach will allow access to either an electric 
bicycle or electric scooter on request, providing flexibility in its use while ensuring the provision remains 
responsive to actual demand. 
 
Expenses to be Reimbursed 
 
Functions listed under clause 3 have been aligned with the Attendance at Events Policy by expressly 
recognising óPre-Approved Eventsô as eligible for reimbursement and removing duplicate listings of events 
and functions already addressed in that policy. 
 
Information and Communication Technology (ICT) Allowance 
 
Council Members are entitled to an annual ICT allowance determined by the Tribunal. 
 
The Policy has been updated to specify that Council Members may be provided with either a tablet or laptop 
to receive and view City communications, reflecting current practice. 
 
Where the City supplies ICT equipment, the ICT allowance will be reduced by the cost of that equipment in 
line with the revised Determination. The combined value of the allowance and supplied equipment must not 
exceed the maximum annual allowance determined by the Tribunal. 
 
A Council Member may request to use their own device instead of City equipment. This is subject to CEO 
approval, having regard to system compatibility and the Cityôs ability to provide ICT support. If approval is not 
given or is withdrawn, the City will provide equipment and reduce the allowance accordingly. 
 
The remaining ICT allowance may be used for ongoing ICT expenses incurred while performing official 
duties. Eligible expenses will depend on whether the Council Member uses City equipment or their own 
approved device. 
 
The City will continue to absorb software, licensing, maintenance and ICT support costs associated with City-
supplied devices. The ICT allowance is intended to assist Council Members with broader ICT expenses 
incurred in undertaking their role, including internet, telecommunications and other technology-related costs. 
 
The Policy removes the previous requirement for departing Council Members to purchase City-supplied ICT 
equipment on a sliding scale to retain it at the end of their term. 
 
Under the revised Policy, the City retains ownership of supplied equipment during the Council Memberôs 
term. At the end of the term, the Council Member may retain the equipment at no cost after the City resets it 
to factory settings and removes all City information. 
 
Payment of the ICT allowance will remain staged. Fifty per cent will be paid in April following the Council 
Memberôs election, and the remaining 50 per cent will be paid in October, one year after the election. 
 
In an election year, a Council Member whose term is ending and who is not seeking re-election, or is not re-
elected, will not receive the October instalment. If the Council Member is re-elected, the instalment will be 
paid the following month. 
 
  

https://www.vincent.wa.gov.au/documents/1906/attendance-at-events-policy


COUNCIL BRIEFING AGENDA 11 AUGUST 2026 

Item 8.2 Page 3 

Cab Charge Vouchers 
 
The existing provision for cab charge vouchers has been removed and replaced with reimbursement of taxi 
and rideshare expenses, reflecting current travel practices. 
 
Superannuation 
 
The Local Government Amendment Act 2024 introduced new provisions requiring all Class 1 and Class  2 
local governments to make superannuation contributions to Council Members from 19 October 2025.  
A new provision on superannuation has been included to ensure compliance with section 5.99B of the Act.  
 
The Policy notes that superannuation contributions for Council Members are payable only on amounts that 
qualify as ordinary time earnings under the Superannuation Guarantee (Administration) Act 1992. This 
includes the Annual Attendance Fee, the Mayoral Allowance, and the Deputy Mayor Allowance. 
Superannuation is not payable on the ICT allowance. 
 
Council Members must nominate a complying superannuation fund to receive contributions and may opt out 
of receiving superannuation by written notice to the Chief Executive Officer. 
 
Insurance 
 
Clauses on insurance have been updated to align with the Cityôs current LGIS policy for Elected Members. 
All cover remains subject to the terms, conditions and limitations of the applicable LGIS policies. 
 
A cross-reference to the Legal Representation for Council Members and Employees Policy has been 
included in clause 7.2, clarifying that it applies where the City's Elected Member insurance cover for 
management liability does not extend to a matter or does not provide legal representation. LGIS has 
confirmed that management liability insurance operates as a defence policy and may respond to claims 
made against a Council Member in connection with their official duties, subject to the terms of the policy. 
 
Stationery and Consumables 
 
Operational and administrative detail relating to stationery and consumables has been removed from the 
Policy and will be addressed through separate procedural documents. This amendment ensures the Policy 
remains high-level and consistent with contemporary governance best practice. 
 
Acknowledgement of Service and Retirement Gifts 
 
This section has been removed from the Policy as it relates to discretionary and ceremonial matters that do 
not require policy oversight. 
 
Examples of current / best practice:  
 
Administration has researched 10 other metropolitan local governments in relation to their ICT allowance and 
superannuation policy provisions. 
 
Of the 10 local governments, Administration found that eight pay an ICT allowance equal to the maximum 
amount determined by the Tribunal in addition to providing Council Members with City-owned laptops or 
tablets (iPads). 
 
Of the remaining two local governments, the Town of Bassendean pays an ICT allowance set at 80 per cent 
of the maximum determined by the Tribunal while continuing to provide devices, and the Town of Mosman 
Park pays the maximum ICT allowance, however it is not specified whether a device is provided in addition 
to the allowance. 
 
Only four local governments included provisions relating to the payment of superannuation contributions. 
This is likely reflective of the fact that the mandatory requirement to pay superannuation to Council Members 
for Class 1 and Class 2 local governments only came into effect in October 2025. 
 

https://www.vincent.wa.gov.au/documents/594/legal-representation-for-council-members-and-employees
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CONSULTATION/ADVERTISING:  

 

Organisation Implementation  
 
Organisations lead engagement and seek input, shape the policies, projects and services for which they are 
responsible.  This is a familiar and traditional approach to policy development, project management and 
service delivery. 
 
Tension:   People feel forced leading to an unresponsive process. 
Mitigation :  Increasing the level of influence, and implementing a transparent, robust process. 
 
A robust process to engage with the community and stakeholders  

 

In accordance with the Cityôs Corporate Document Development Policy draft policy documents are presented 
to Council for approval and authorisation to commence community consultation. All proposed changes, other 
than those covered by clause 5.8, will be advertised in accordance with, but not limited to, the requirements 
of the Cityôs Community and Stakeholder Engagement Policy and guided by the following amendment 
classifications;  

 

¶ Complex Amendments  - Broad public engagement will be required, aligned with the Community 
and Stakeholder Engagement Policy, to ensure significant changes are thoroughly communicated 
and reviewed.  

¶ Standard Amendments  - Will be advertised for a minimum of 21 days in accordance with the 
Community and Stakeholder Engagement Policy. Consultation methods will be tailored based on the 
potential impact of the amendments, with recommendations presented to Council for determination. 

 
The proposed amendments to the Council Member Allowances, Fees and Reimbursement of Expenses 
Policy will be advertised for a minimum of 21 days via: 
 

¶ notice published on Imagine Vincent and the Cityôs website; 

Public notice of this proposed new policy will be provided from 21 August 2026. 

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.vincent.wa.gov.au%2Fdocuments%2F1898%2Fcorporate-document-development-policy&data=05%7C02%7CAlexandra.Harris%40vincent.wa.gov.au%7C4b7309192646439f34b308ddcf65b892%7C3fa5afdf64b1401db217770e86d487cd%7C0%7C0%7C638894758244473317%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=gdG7zV00CpHPNT6TGVzbMRWhnRNq11TaL7fSAFa1ZZ8%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.vincent.wa.gov.au%2Fdocuments%2F576%2Fcommunity-and-stakeholder-engagement-policy&data=05%7C02%7CAlexandra.Harris%40vincent.wa.gov.au%7C4b7309192646439f34b308ddcf65b892%7C3fa5afdf64b1401db217770e86d487cd%7C0%7C0%7C638894758244482823%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=jOHQplBvTlpKS6sRCg6Uk7yzp%2BW5QAJUzEiq5GKcue0%3D&reserved=0
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LEGAL/POLICY:  

Section 2.7(2)(b) of the Local Government Act 1995 provides Council with the power to determine policies. 
 
The Cityôs Corporate Document Development Policy sets out the process for the development and review of 
the Cityôs policy documents. 

In accordance with clause 2.3 of the Corporate Document Development Policy: 
 

The purpose of a policy is to provide a general rule or principle to guide Administration and the 
community on the Cityôs decision making and advocacy; 

The purpose of the proposed policy is to provide guidance and clarity with regard to the allowances and 
expenses that will be paid to Council Members in accordance with the Act, Regulations and SA Act.   

The policy: 

¶ outlines the allowances, fees, expense reimbursements and insurance cover available to Council 
Members in accordance with legislation;  

¶ establishes the framework for payment of annual attendance fees; and  

¶ provides a clear process for the reimbursement and recording of expenses incurred while undertaking 
official duties. 

 

 
 

RISK MANAGEMENT IMPLICATIONS  

Low : Adopting the proposed policy is low risk as it ensures the Cityôs practices remain consistent with 
the Salaries and Allowances Tribunal annual determination. The Policy establishes clear 
eligibility criteria, approval requirements, and limitations for the reimbursement of Council 
Member expenses, supporting accountable, transparent, and consistent decision-making and 
reducing the risk of non-compliance or disputed claims. 

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.vincent.wa.gov.au%2Fdocuments%2F1898%2Fcorporate-document-development-policy&data=05%7C02%7CAlexandra.Harris%40vincent.wa.gov.au%7C4b7309192646439f34b308ddcf65b892%7C3fa5afdf64b1401db217770e86d487cd%7C0%7C0%7C638894758244473317%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=gdG7zV00CpHPNT6TGVzbMRWhnRNq11TaL7fSAFa1ZZ8%3D&reserved=0
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STRATEGIC IMPLICATIONS:  

This is in keeping with the Cityôs Strategic Community Plan 2022-2032:  
 
Innovative and Accountable  

Our decision-making process is consistent and transparent, and decisions are aligned to our strategic 
direction. 

SUSTAINABILITY IMPLICATIONS:  

Sustainable Vincent Framework  
 
This does not contribute to any specific sustainability outcomes of the Sustainable Vincent Framework. 
 
Enhanced Environment Strategy  
 
This does not contribute to any specific sustainability outcomes of the Cityôs Enhanced Environment Strategy 
2025-2030. 

PUBLIC HEALTH IMPLICATIONS:  

This does not contribute to any public health outcomes in the Cityôs Public Health Plan 2026 ï 2031.  

FINANCIAL/BUDGET IMPLICATIONS:  

The Tribunal determines the renumeration to be provided to Council Members. The 2026 determination was 
published on 7 April 2026 and took effect on 1 July 2026. 
 
The current ICT allowance is $2,500. Under the Tribunalôs determination the maximum annual allowance for 
ICT expenses is $3,500. Increasing the ICT allowance to the maximum amount set in the determination will 
result in an additional budget expense of $9,000 per annum. 
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