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10.1 REVIEW OF POLICY NO. 2.1.7 - PARKS, RESERVES AND HALL FACILITIES - CONDITIONS 
OF HIRE AND USE 

Attachments: 1. Policy No. 2.1.7 - Parks, Reserves and Hall Facilities - Conditions of Hire 
and Use   

2. Assessment of Policy No. 2.1.7 - Parks, Reserves and Hall Facilities    
  

RECOMMENDATION:  

That Councils REPEALS Policy No. 2.1.7 ï Parks, Reserves and Hall Facilities ï Conditions of Hire 
and Use at Attachment 1. 

PURPOSE OF REPORT: 

To repeal Policy No. 2.1.7 ï Parks, Reserves and Hall Facilities ï Conditions of Hire and Use at 
Attachment 1. 

DELEGATION:  

Section 2.7 of the Local Government Act 1995 sets out the Role of Council as being to ódetermine the local 
governmentôs policies.ô There is no delegation to Administration to make, review or repeal policies. 

BACKGROUND:  

Policy No. 2.1.7 ï Parks, Reserves and Hall Facilities ï Conditions of Hire and Use was first adopted by 
Council in April 1998. 
 
Amendments to the policy were made on 22 October 2005, 9 September 2008 and 22 February 2011. 

DETAILS:  

The elements set out in clause 1.3 of the Policy Development and Review Policy have been considered as 
set out below. 
 
Proposed objective of policy review:  
 
It is proposed that the policy be repealed, and Administration prepare internal procedures to provide 
guidance for the efficient hire of community facilities. 
 
A review of the current policy provisions and impact of repealing has been provided in Attachment 2. 
 
Requirement for a documented City position (including community need or legislative requirement): 
 
The policy contains outdated information that no longer reflects current practices or community needs. The 
policy does not align with operational requirements and there is no legislative requirement in the retention of 
the policy. Administration will maintain internal procedures and terms and conditions for hirers to ensure 
clarity and effectiveness in facility hire for the community. The repeal will streamline operations and eliminate 
confusion, allowing for a more straightforward framework for managing the hiring processes of parks, 
reserves and hall facilities. 
 
How the objectives align with the SCP: 
 
The policy objectives, as set out above align with the Cityôs Strategic Community Plan 2022-2032 as follows: 
 
Connected and Healthy Community 

Our community facilities and spaces are well known and well used. 
 
Innovative and Accountable 

Our decision-making process is consistent and transparent, and decisions are aligned to our strategic 
direction. 
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CONSULTATION/ADVERTISING:  

No community consultation is required for the repeal of the policy. 
 

 
 
 
Organisation Implementation 
Organisations lead engagement and seek input, shape the policies, projects and services for which they are 
responsible.  This is a familiar and traditional approach to policy development, project management and 
service delivery. 

LEGAL/POLICY:  

There is no legislative requirement for a policy. 

RISK MANAGEMENT IMPLICATIONS  

Low:  It is low risk for Council to repeal this policy. 

STRATEGIC IMPLICATIONS:  

This is in keeping with the Cityôs Strategic Community Plan 2022-2032: 
 
Connected and Healthy Community 

Our community facilities and spaces are well known and well used. 
 
Innovative and Accountable 

Our decision-making process is consistent and transparent, and decisions are aligned to our 
strategic direction. 
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SUSTAINABILITY IMPLICATIONS:  

This does not contribute to any specific sustainability outcomes of the Cityôs Sustainable Environment 
Strategy 2019-2024, however any impact from increased use of community facilities will be looked at as the 
City develops its new Sustainability Framework. 

PUBLIC HEALTH IMPLICATIONS:  

This does not contribute to any public health outcomes in the Cityôs Public Health Plan 2020-2025. 

FINANCIAL/BUDGET IMPLICATIONS:  

Nil. 

COMMENTS: 

The Policy will be replaced by internal procedures which Administration will ensure remain relevant and 
current addressing both operational and community needs. These internal procedures will enable 
Administration to efficiently manage the hire of community facilities. 
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