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9.9 ADVERTISING OF AMENDED POLICY - ELECTED MEMBERS CONTINUING PROFESSIONAL 

DEVELOPMENT 

Attachments: 1. Elected Member Continuing Professional Development Policy - (marked 
up)   

2. WALGA Template Policy - Council Member Continuing Professional 
Development    

  

RECOMMENDATION 

That Council APPROVES the proposed amendments to the Elected Member Continuing 
Professional Development Policy, at Attachment 1, for the purpose of community consultation. 

 

PURPOSE OF REPORT: 

For Council to approve, for the purpose of community consultation, the proposed amendments to the Elected 
Member Continuing Professional Development Policy as detailed at Attachment 1. 

BACKGROUND: 

In late July 2019 the Local Government Act 1995 (Act) was amended to include a requirement for all local 
governments to prepare and adopt a policy in relation to the continuing professional development of Council 
Members and to review the policy after each ordinary election. 
 
The Western Australian Local Government Association (WALGA) have provided a template policy as a guide 
for local governments to consider when developing or amending a Council Member Continuing Professional 
Development Policy. WALGA’s template policy is at Attachment 2. 
 
At its 16 June 2020 Council Meeting Council adopted its Elected Member Continuing Professional 
Development Policy (Policy). 
 
The Policy was developed with consideration of the WALGA template policy and updated to reflect the City’s 
existing practice. 
 
The requirement of provisions outlined in clause 1.3 of the Policy Development and Review Policy were 
presented to Council Members through the monthly Policy Paper in November 2021. 

DETAILS: 

In accordance with Section 5.126 of the Act and Regulation 35 of the Local Government (Administration) 
Regulations 1996 (Regs), Council Members must complete five mandatory training courses within the first 
12 months of being elected. 
 
The mandatory courses are: 
 

 Understanding Local Government; 

 Serving on Council; 

 Meeting Procedures; 

 Conflicts of Interests; and 

 Understanding financial reports and budgets. 
 
Local governments are required to prepare a report on the training completed by Council Members within 
each financial year and to publish the report to the City’s website within one month after the end of each 
financial year. 
 
The Policy fulfils the requirements of section 5.128 of the Act, reinforces the City’s reporting obligations and 
aligns with the City’s existing practice. The professional development report for the 2019/2020 financial year 
was noted by Council at its 28 July 2020 meeting (Item 12.10). The professional development report for the 
2020/2021 financial year was noted by Council at its 27 July 2021 meeting (Item 12.1). 
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The findings of Administration’s review identified the following substantive changes to the Policy: 
 
1. Policy Objective 
 

The Policy is lacking an objective. The following objective has been included: 
 
To: 
 

 establish policy, in accordance with 5.128 of the Local Government Act 1995, that details the 
City’s commitment to the continuing professional development of Council Members; and 

 

 reinforce the reporting obligations on the training completed by Council Members in each financial 
year. 

 
2. Council Member Induction 
 

Clause 1.1 has been added to reflect the City’s existing Council Member Induction practice and aligns 
to the WALGA template policy. 

 
3. Council Capacity Building 
 

The WALGA template policy uses the term Council Capacity Building to refer to training and 
development completed by Council as a group. 
 
WALGA recommends that Council Capacity Building becomes part of the regular informal meetings of 
Council held by many Local Governments. 
 
Clause 1.3 has been added to highlight the importance of Council Capacity Building in alignment with 
the WALGA template policy. The new clause proposes that a Council Workshop is held to develop a 
Capacity Building program. The workshop provides an opportunity for Council to consider their 
collective strengths and weaknesses and prioritise areas for improvement in order to better function as 
a governing body, and better serve the community. 

 
4. Budget Allocation 
 

The Policy does not provide guidance for the determination of budget allocation. Clause 1 of the 
WALGA template policy provides that the budget allocation for the following aspects of Council 
Member Professional Development is included in the Annual Budget: 
 

 Council Member Induction; 

 Mandatory Council Member Training; 

 Council Capacity Building; and 

 Individual Council Member Professional Development. 
 
Clause 10 of the Policy has been broadened to require the inclusion of budget allocation in the Annual 
Budget. This will ensure that sufficient budget is allocated to each aspect of Council Member 
Professional Development. 

CONSULTATION/ADVERTISING: 

In accordance with the City’s Community and Stakeholder Engagement Policy, community consultation of all 
new and significantly amended policies must be provided for a period exceeding 21 days in the following 
ways: 
 

 notice published on the City’s website; 

 notice posted to the City’s social media; 

 notice published in the local newspapers; 

 notice exhibited on the notice board at the City’s Administration and Library and Local History Centre; 
and 

 letters distributed to relevant local businesses and community groups. 
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LEGAL/POLICY: 

Section 5.128 of the Act requires local governments to review its policy relating to the continuing professional 
development of council members after each ordinary election and prescribes that the local government may 
amend the policy (by absolute majority). 
 
Section 2.7(2)(b) of the Act provides Council with the power to determine policies. 
 
The City’s Policy Development and Review Policy sets out the process for the development and review of 
the City’s policy documents. 

RISK MANAGEMENT IMPLICATIONS 

Low:  It is low risk for Council to provide public notice of the proposed amendments to the policy. 

STRATEGIC IMPLICATIONS: 

This is in keeping with the City’s Strategic Community Plan 2018-2028: 
 
Innovative and Accountable 

We are open and accountable to an engaged community. 

Our community is aware of what we are doing and how we are meeting our goals. 

SUSTAINABILITY IMPLICATIONS: 

This does not contribute to any environmental sustainability outcomes. 

PUBLIC HEALTH IMPLICATIONS: 

This does not contribute to any public health outcomes in the City’s Public Health Plan 2020-2025. 

FINANCIAL/BUDGET IMPLICATIONS: 

Council Member Professional Development is determined through the City’s operating budget. 
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