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7.3 OUTCOME OF ADVERTISING AND ADOPTION OF AMENDMENTS TO DIVERSITY, ACCESS 
AND EQUITY POLICY 

Attachments: 1. Summary of Submissions - Diversity, Access and Equity Policy   
2. Diversity, Access and Equity Policy   
3. Diversity, Access and Equity Policy - Marked Up    

  

RECOMMENDATION: 

That Council: 

1. NOTES the submissions received in relation to the Diversity, Access and Equity Policy at 
Attachment 1; and  

2. ADOPTS the Diversity, Access and Equity Policy at Attachment 2. 

 

PURPOSE OF REPORT: 

To present the outcome of public consultation and seek approval of the proposed Diversity, Access and 
Equity Policy at Attachment 2. 

BACKGROUND: 

At its 14 September 2021 Meeting, Council approved providing public notice of its intention to amend the 
Diversity, Access and Equity Policy. 
 
In accordance with the City’s Community and Stakeholder Engagement Policy, public notice was given for 
the period 21 September 2021 to 16 October 2021, which is in excess of the 21 days required. 

The policy was advertised on the City of Vincent website, social media and through the following public 
notices:  
 
• Stirling-Vincent Reporter – 23 September 2021;  
• City’s Website and Imagine Vincent – 21 September 2021; 
• Voice News – 25 September.  
 
Administration received two (2) submissions, as summarised at Attachment 1.     

DETAILS: 

The review of this policy highlighted the need to update the structure, language, and style for consistency 
with current terminology. The intent of the document remains largely unchanged, although the scope has 
been more clearly defined with the inclusion of diversity in its terminology and references to the LGBTIQ+ 
community.   
 
The proposed changes to the policy, as marked up at Attachment 3, are: 
 
• Inclusion of an Acknowledgement of Country. 
• The inclusion of the word Diversity in the policy name. 
• The inclusion of Seniors and Young People in the Purpose. 
• The addition and removal of certain words to improve the language. 
• The addition/amendments to the definitions for culture, diversity, and equity.  
• The amendment to disability to align with the definition for that term used in the City’s DAIP 2017-2022; 

and 
• The update of terms used in the definitions. 
The City’s current Disability Access and Inclusion Plan (DAIP) expires in June 2022.  Administration has 
commenced planning for the next DAIP, including undertaking a community engagement project from 
November 2021- January 2022 and the ideas and feedback from this project will form the basis of the new 
DAIP. 
 

https://www.vincent.wa.gov.au/documents/576/community-and-stakeholder-engagement-policy


COUNCIL BRIEFING AGENDA 07 DECEMBER 2021 

Item 7.3 Page 2 

If upcoming community engagement on the DAIP highlights additional points to be considered, a secondary 
review of the policy will follow the DAIP engagement early next year to ensure that both documents are 
consistent and aligned to the needs of our community. 
 
As a result, only minor changes to the policy are being recommended at this time. 

CONSULTATION/ADVERTISING: 

No further consultation is required.  

LEGAL/POLICY: 

Section 2.7(2)(b) of the Act provides Council with the power to determine policies.  
 

The City’s Policy Development and Review Policy sets out the process for repealing and adopting policies. 

RISK MANAGEMENT IMPLICATIONS 

Low: Council adopting the Diversity, Access and Inclusion policy is low risk. 

STRATEGIC IMPLICATIONS: 

This is in keeping with the City’s Strategic Community Plan 2018-2028:  
 
Connected Community 

We are an inclusive, accessible and equitable City for all. 
We recognise, engage and partner with the Whadjuk Noongar people and culture. 
Our many cultures are celebrated. 
 
Innovative and Accountable  

We are open and accountable to an engaged community. 

Our community is aware of what we are doing and how we are meeting our goals. 

SUSTAINABILITY IMPLICATIONS: 

This does not contribute to any environmental sustainability outcomes.  This action/activity is environmentally 
neutral. 

PUBLIC HEALTH IMPLICATIONS: 

This is in keeping with the following priority health outcomes of the City’s Public Health Plan 2020-2025: 
 
Reduced injuries and a safer community 

Increased mental health and wellbeing 

FINANCIAL/BUDGET IMPLICATIONS: 

There are no financial implications because of the proposed changes to this policy. 
 

https://www.vincent.wa.gov.au/documents/1898/policy-development-and-review-policy
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